FULFILLING THE CALL OF GOD 
USING SERVANT 
LEADERSHIP 


Prince Christian Igboamazu 
Bachelor of Science in Industrial Physics, University of Technology, Enugu, 1986 
Master of Science in Computer Information System, University of Phoenix, 2005 


Mentors 
Harold Hudson, D.Min. 
Stephen Swisher, D.Min. 
Leroy Cothran, D.Min. 


A FINAL PROJECT SUBMITTED TO 
THE DOCTORAL STUDIES COMMITTEE 
IN PARTIAL FULFILLMENT OF THE REQUIREMENTS 
FOR THE DEGREE OF DOCTOR OF MINISTRY 


UNITED THEOLOGICAL SEMINARY 
DAYTON, OHIO 
May 2013 


United Theological Seminary 
Dayton, Ohio 


Faculty Approval Page 
Doctor of Ministry Final Project 
FULFILLING THE CALL OF GOD 
USING SERVANT 


LEADERSHIP 


by 


Prince Christian Igboamazu 


United Theological Seminary, 2013 


Mentors 
Harold Hudson, D.Min. 
Stephen Swisher, D.Min. 


Leroy Cothran, D.Min. 


Date: 


Approved 


Faculty Mentor(s): 


Associate Dean of Doctoral Studies 


Copyright © 2013 Prince Christian Uchenna Igboamazu 
All rights reserved. 


TABLE OF CONTENTS 


ABSTRACT sescc cose ues seer voseterartes We walle aeee eee ites ee eee eee Vil 
ACKNOWLEDGEMENTS yi sicgesuselee niaeectuiied dea gergegulee eve tetuied Se sapehiene Vill 
PR EEG Evy vsege deena hs cathe ee we a tetas llr cad Ratt tial tae ciel title AG het tal 1x 
DEDICATION asaseisavitve bavi ecesenn ade oe tieden Havas cvedys caries casche becesudbvamiesenvins x 
TEP Sc coches 2 bet rete ar et eh OS eck Le oa ee Meet ate x1 
ABBRENTA TIONS i ciiunesasnesaeeeneuvereoreas Wess cree a eee See Xi 


CHAPTER 

Te MINISTRY POCUS: os vsscacevnes di oeescuten ue eetgeud igs ddeeiesteeseporstes Sees 4 
CHAPTER 

2. THE STATE OF THE ART IN THIS MINISTRY PROJECT .............. 17 
CHAPTER 

3. THEORETICAL POUNDATIONS 3 .csccctccsse eed these es ee et eceetaeess 28 


Biblical Foundations 
Steps to Fulfilling the Call of God 
Leadership 
Identifying the Call of God 
Fulfilling the Call of God 
Engaging the Enemy in Battle 
Prayer 


Righteousness 


Love 
Godliness 
Patience 
Meekness 
Faith 
Summary of Biblical Foundations 
Historical Foundations 
The Call of God 
Ancient Church History 
Medieval Church History 
Modern Church History 
Pentecostalism 
Servant Leaders in Today Church History 
Summary of Historical Foundations 
Theological Foundations 
The call of God 
Theology of Leadership 
Theology of Servant Leadership 
Summary of Theological Foundations 
CHAPTER 
4. METHODOLOGY es ivsceesioascesesueeisieieu poise len iewesdee ie des aes 


The Problem Statement 


The Purpose Statement 
Research Questions 
Research Hypothesis 
Research Design 
Measurement 
Instrumentation 
CHAPTER 
S.. PIELD EXPERIBNC Bo, oy ccedussctee suede ccaier boteredoctae paredeucearenssss, 
Data Collection 
Pre- and Post- Treatment Questionnaires 
Six Weeks Teaching on Servant Leadership 
Lesson One 
Lesson Two 
Lesson Three 
Lesson Four 
Lesson Five 
Lesson Six 
Post Treatment Survey Questionnaires 
Personal Observations 
Data Analysis 
The Result of the Pre-test Questions 


The Results of the Post-Test Questions 


The Results of the One-on-one Interview 
The Result of my Personal Observations 
CHAPTER 
6. REFLECTION, SUMMARY, AND CONCLUSION ..................000. 118 
Reflection and Summary 


Recommendations for Further Studies 


Conclusion 
APPENDIX 
A. LETTER OF REQUEST FOR PROJECT APPROVAL ...............0655 124 
B. RESEARCH AND SURVEY QUESTIONS ..............ecceceeeeee ee ee ents 128 


C. TEACHINGS ON BIBLICAL CONCEPT OF 


SERVANT LEADERSHIP scisssecvies cecaicisccvacegscsvin seevelsnevis sade ees 134 
Dic TABLES singe sik avons ogee cosas ease She Gee ead ei y aie eee ee docadss 181 
ILLUSTRATIONS 
FIGURE 
1. Overview of the Stages of Data Analysis ................. cece eee eee eee 190 
BIBLIOGRAPHY sgssvs coviateasdeue cece s cansov ness vcasseucecat i vaussk sada eeatcedeveeits 192 


vi 


ABSTRACT 


FULFILLING THE CALL OF GOD 


USING SERVANT 


LEADERSHIP 


by 


Prince Christian Igboamazu 


United Theological Seminary 


Mentors 

Harold Hudson, D.Min. 

Stephen Swisher, D.Min. 

Leroy Cothran, D.Min. 

The context of the research is Royal Outreach Church, Las Vegas, Nevada, USA. 

The problem is that Royal Outreach Church is a new Church and the members do not 
understand the principles of servant leadership. A servant leader encourages development 
of individuals, builds community, and leads like Christ. The objective is to teach servant 
leadership principles to the members of the Church. The hypothesis is that Royal 
Outreach Church will become a model for Christian outreach ministry that will fulfill the 


call of God using servant leadership. The study is a descriptive qualitative case study 


using multidimensional exploratory survey instruments. 
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PREFACE 


This is a project for the doctors of the Church program (D.Min) of United 
Theological Seminary (UTS), Dayton, Ohio, in partnership with Kenneth Copeland 
Ministries (KCM), Forth Worth, Texas. Graduates of this program are Kenneth Copeland 
(KCM) Scholars. The project was to discover the receptivity of servant leadership as a 
model of ministry leadership. The findings in this study could lead to a servant leadership 


model for ministries. Servant leadership is the way to lead like Jesus. 
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INTRODUCTION 


The call of God upon a man or woman is the mandate of God for the individual to 
fulfill the plan of God upon his or her life. In the book of Jeremiah, God reminded 
Jeremiah that he knew him in his mother’s womb before he was born and set him apart to 
be a prophet to the nations.’ Peter expressed that God is Lord of all and is impartial in his 
relationships with everyone who works righteousness.” Therefore, God has specific 
callings for each person, and it is the responsibility of the individual to discover the call 
of God upon his or her life. Vision is a discovery of the call of God upon a person’s life. 
Once the vision is clear, one should run with the vision and accomplish the vision. God 
told Habakkuk to write the vision and make it plain so that everyone who reads the vision 
can run with it. Running with the vision begins with writing vision and making the 
vision plain; this stage is the plan stage of the race. To accomplish such a vision requires 
an understanding that such is a call to leadership. A leader sees the destination and 


encourages others to follow. 


' Jer. 1:5 New International Version (NIV). Unless otherwise noted, all Scripture references are 
taken from the New International Readers Version. 


? Acts 10:35. 


3 Hab. 2:2. 


I discovered the plan of God upon my life and that led to the beginning of Royal 
Outreach Church in 2010. The idea for this research is to have a plan to fulfill the call of 
God upon my life, and consequently help develop a model of servant leadership for 
others to use in fulfilling their calling. The scripture encourages believers to be followers 


of them who obtained the promise through faith and patience.” 


I looked at the call of God upon Abraham in the Old Testament and the call of Jesus in 
the New Testament and believed that they fulfilled the call of God upon their lives as 
servant leaders. This study is to evaluate the receptivity of servant leadership principles at 
Royal Outreach Church, Las Vegas, United States, a new Church I founded in Las Vegas, 
yet to embrace servant leadership or any leadership model. I believe that the study will 


lead to a model of servant leadership for the Church. 


Chapter one is an overview of my spiritual journey and context in ministry, which 
shows the foundation and the model of the ministry project. Here, I emphasized that the 
call of God upon my life always has been the central theme of my life, which consistently 
recurred throughout my life. This project brought it out during my spiritual 
autobiography. This provides the synergy of the project, which brings the spiritual 
journey and context in ministry together, leading to action research. Here, I discussed the 
contextual analysis and was concerned about the population dynamics, historical 


influences, and social dynamics of the project. 


4 Heb. 6:12. 


Chapter two is my grasp of this area of ministry. Here I demonstrated my 
familiarity with the literature related to the ministry model, including relevant concepts 


and models of ministry in a narrative analysis. 


Chapter three is the foundation of the project comprising of the biblical, 
theological, and the historical foundations. The biblical foundation concentrated on the 
biblical interpretation of the project. The historical foundation is the historic connections 
that are appropriate to the project, whereas the theological foundation focused on the 


theological viewpoint of the project. 


Chapter four shows the methodology I used in the design of the project. Here I 
stated the hypothesis, the ministry model, instrumentation, and measurement used in the 


study. The study is a qualitative research method that involved participants in a focus 
group. 
Chapter five is the field experience showing the collection and analysis of data. 


Here, I collected data, analyzed, and answered many questions concerning the project. 


Chapter six is the reflection, summary, and conclusions on the project. Here, I 
stated the projects relevance to the Church, research community, and the 


recommendations for future research. 


CHAPTER ONE 


MINISTRY FOCUS 


Apostle Paul said that, “But by the grace of God I am what I am, and His grace 
toward me was not in vain; but I labored more abundantly than they all, yet not I, but the 


”! Those who want to be doctors of the Church need to 


grace of God which was with me. 
discover the central theme for their lives. Kouzes and Posner states that there are ways to 
discover the central theme for an individual’s life. The central themes of people’s lives 
are recurring in their lives. Whatever is a person’s central theme did not just occur it has 
been in existence, always; he just needs to search the past to locate the recurring theme. 
Recalling the richness of the past help people understand the future and enrich their 
future. To envision the possibilities of the future, individuals have to look at their past. 
Looking at the past will help the understanding of the available challenges, and the time it 
will take to achieve the aspirations.” According to Kouzes and Posner, “Improvement 


comes when you engage in conscious introspection. You need to do more to reflect on 


your past, attend to the present, prospect the future, and feel your passion.” 


"1 Cor. 15:10. 


* James M. Kouzes and Barry Z. Posner, Leadership challenge (San Francisco, CA: Jossey Bass, 
2007), 108. 


God had his hand on me from my mother’s womb. I was born in the early 
morning of a Christmas day, no wonder my parents baptized me as an infant and called 
my name, Christian. The word “Christ” means the Anointed One and His anointing." 
Therefore, I can humbly declare that I am part of the Anointed One. My story is similar 
to Jeremiah’s story in the Bible. Speaking of Jeremiah, the Bible states that, “Before I 
formed you in the womb I knew you; before you were born I sanctified you; I ordained 


you a prophet to the nations."° 


The Church catechism of the Anglican Communion influenced my early 
education. I knew my duty to God and to my neighbors quite early in life. The book of 


common prayers records believers’ duties to God and man as follows: 


My duty toward God is to believe in him, to fear him, and to love him with all my 
heart, with all my mind, with all my soul, and with all my strength; to worship 
him, to give him thanks, to put my whole trust in him, to call upon him, to honor 
his holy Name and his Word, and to serve him truly all the days of my life. 

My duty towards my neighbor, is to love him as myself, and to do to all men, as I 
would they should do unto me: To love, honor, and succor my father and mother: 
To honor and obey the King, and all that are put in authority under him: To 
submit myself to all my governors, teachers, spiritual pastors and masters: To 
order myself lowly and reverently to all my betters: To hurt nobody by word nor 
deed: To be true and just in all my dealing: To bear no malice nor hatred in my 
heart: To keep my hands from picking and stealing, and my tongue from evil- 
speaking, lying, and slandering: To keep my body in temperance, soberness, and 
chastity: Not to covet nor desire other men’s goods; but to learn and labor truly to 


3 Kouzes and Posner, 108. 


* Kenneth Copeland, The Blessing of the Lord, Makes Rich and He Adds No Sorrow with It (Forth 
Worth, TX: Kenneth Copeland Publications, 2011), 208. 


> Jer. 1:5. 


get mine own living, and to do my duty in that state of life, unto which it shall 
please God to call me.° 


Those were the foundations and the characters that shaped my early life. I was in 
love with the Church, was active in the Sunday school, choir, and the youth fellowship. 
The Bishop of Niger diocese (Anglican Communion) Nigeria laid hands on me and 
confirmed my infant baptism at about twelve. I do not neglect this impartation by the 
Bishop. I relate it to Paul’s explanation to young Timothy, “Do not neglect the gift that is 
in you, which was given to you by prophecy with the laying on of the hands of the 
eldership.”” 

I was the school Cantor during my secondary school days and often served the 
presiding Priest during Church services. Unfortunately, my college, or university days 
were not spiritual. I had no special attachment to the Church, although I was still going to 
Church. I ran in circles following the footsteps of my friends. In 1993, I married the love 
of my life whom I had met in 1989. We had a baby boy in 1995 and unfortunately, he 
died four days after birth. The hospital in Nigeria could not pinpoint what happened to 
the baby. That was devastating to us as new couple and every member of the family. The 
only available explanation was that a witch had killed the baby because the hospital could 
not explain the death of the baby. In Africa, people always assume every unexplained 
death to have come from evil men or voodoo. That became so traumatic for us that 
people directed us to “prayer houses” looking for an answer to the killer of our baby. The 


“false prophets” also had no explanation to our quest for an answer. They told one lie 


° Hymns A & M, The Book of Common Prayer (London: Oxford Press, n.d), 197. 


71 Tim. 4:14. 


after the other to justify their “spiritual prowess.” Satan and his agents definitely cannot 
help anybody. 

Shortly after that incidence, my relative died after a brief illness. That was a 
turning point in my life. The devil killed my son and apparently killed a relative. That 
was the first time I experienced the death of a near relative. I realized the need for one to 
secure his life in something — it is either with the devil or with God. I did not realize it but 
God made it very clear in the book, “This day I call the heavens and the earth as 
witnesses against you that I have set before you life and death, blessings and curses. Now 
choose life, so that you and your children may live.””* I concluded that life was safer with 
God. I began a spiritual search for God and that led me to several churches to hear men of 
God preach. In May 23 1997, I surrendered my life to Jesus Christ and received the 
baptism of the Holy Ghost with evidence of speaking in other tongues the same day. My 
life totally changed, and I decided to live right for God. I went through foundational 
Christian classes for new converts and learned basic knowledge of the Christian life from 
The Evangelical Fellowship in the Anglican Communion (EFAC) and Anglican Children 
Ministry (ACM). EFAC and ACM are the charismatic and evangelical fellowships within 
the Anglican Communion in Nigeria. I developed interest in soul winning and was part of 
the crusade team to villages in Eastern Nigeria with the presiding priest of the Church. 

My wife and I joined Archbishop Vining Memorial (Anglican) Church (AVMC), 
Ikeja, Lagos, Nigeria two years later. At AVMC, I was a member of Evangelical Ministry 
of the Church and The Lords Laborers Fellowship International (LLFI). The evangelical 


ministry of AVMC was responsible for the evangelical outreaches of the Church. The 


8 Deut. 30:9. 


Lords Laborers Fellowship International (LLFI) is an evangelical group of believers of 
the Church whose desire is to reach the lost with the gospel of Jesus Christ. 

I left Nigeria and consequently Archbishop Vining Memorial Church to the 
United States in 2001. Shortly before I left Nigeria for the United States, I had a dream. 
In that dream, I saw myself walking the aisles of AVMC preaching and the Bishop and 
the Vicar of the Church were following me. The dream meant nothing to me at that time 
because I was not going to the United States to become a preacher. I was going to the 
United States to explore more business opportunities and for the American dream. 

I became a member of Word of Life Christian Church, Las Vegas, USA in 2001. 
Although Anglicans are more orthodox than Word of Life Christian Church, I was 
comfortable with Word of Life because I had been a member of the charismatic 
movements in the Anglican Communion. I joined the outreach ministry of Word of Life 
Christian Center. The outreach ministry of the Church outreaches to the new members of 
the Church and have opportunities witnessing to others on a weekly basis. Like the 
evangelical ministry of AVMC, the outreach ministry of Word of Life Christian Center 
also visits homes on Saturday’s, so I was doing the same thing I did at AVMC Ikeja, 
Nigeria. 

I started a home fellowship in my house and the group meets Sunday evenings to 
study God’s word and pray together. Today that fellowship moves from one member’s 
house to the other on a weekly basis. I get satisfaction in observing the tremendous 
improvement they are seeing in the children of those who attends the fellowship and what 
God has been doing with the fellowship. They have been witnessing tremendous signs 


and wonders through their prayers. 


I enrolled at the Word of Life Bible School in 2005 to grow more in the 
knowledge of God. The program was a two-year diploma program. However, the School 
employed a new Dean of studies in 2007, and he restructured the program to a three-year 
program. I obtained a diploma in biblical studies from Word of Life Bible School after 
five years of study because the program took longer than planned because of 
restructuring. Although the program took longer than planned, five years in the presence 
of God was worth it — I give God the glory. 

In 2007, I attended Kenneth Copeland Ministries West Coast Believer’s 
Conference at Long Beach, California. I left Las Vegas for the conference to separate 
myself from the family and pray for my business. I needed a financial breakthrough in 
my business. I was in a week of fasting, praying, and immersing myself in God’s word 
throughout the conference. I ate nothing throughout the week except water. Toward the 
end of the conference, heavens opened in my hotel room, and I heard God speak to me, 
clearly. God told me to keep giving and increase will come. I knew God has given me the 
key to increase, and I did not need to pray for money again. From that day, I became a 
partner with Kenneth Copeland Ministries. Second, God brought a respectable Bishop to 
me in a dream within the period. The Bishop embraced me, was so happy that he came to 
see me, and gave me specific instructions on a key issue. The incidents were my initiation 
into the word “of faith family’. I consider the Bishop and Kenneth Copeland my God 
ordained spiritual fathers. 

I left the conference with the understanding that God wants me to preach the 
gospel and that was when I understood the dream I had about preaching along the aisles 


of AVMC and the Bishop, and the Vicar of the Church walked behind me. At the end of 


10 


the conference, I knew the call of God was upon me to preach the gospel; however, I still 


struggled with it because I wanted to remain a businessperson. 


In another three-day fasting and prayers for my business, I saw myself in a river 
catching different kinds of fish but the fishes kept slipping off my hands. In frustration, I 
looked back and saw Jesus seating on a rock by the riverbank laughing at me, mockingly. 
I received a scripture from the Book of Matthew “But seek first the kingdom of God and 
His righteousness, and all these things shall be added to you.” From that day, I became 
convinced that God wanted me to preach the gospel and that preaching the gospel was 
God’s primary assignment. Now I had this witness in my heart and I said, “Lord, I 


surrender.” 


In 2008, there was a pull to leave Word of Life Christian Church to Proceeding 
Word Church in Las Vegas. I went into three days of fasting and prayers seeking Gods 
face on whether to join the Church or stay back at Word of life where I was still attending 
Word of Life Bible School. God told me to join the Church because the Pastor had 
something to teach me. I joined the Church, did not know what the Pastor will teach me, 
and became the Evangelism/Outreach Director of the Church. I also became a Minister in 
Training (MIT). Proceeding Word Church was also a growing Church and that helped in 
exposing me to the diversities of a growing ministry. The Pastor planned to ordain the 
Ministers in training in November 2010. However, in June of the same year and in a 
Sunday morning service, he announced to the hearing of everybody in the Church that 


God is taking Prince to another level. The Pastor told me later in his office that during his 


° Matthew 6:33. 


11 


preaching trip to Tanzania, Africa God instructed him to ordain me, an Evangelist. The 
news came as a surprise to me because I was not expecting any kind of ordination. I was 
ready to do God’s will because I have completed my training in Bible school. However, I 
remembered an experience or an encounter [ had with the respectable Bishop in another 
vision/dream in 2009 different from the one I told concerning the Bishop embracing me 
in 2008. The Bishop scheduled an ordination for some people in his Church auditorium 
and I was among the people he planned to ordain. He called me as the first person he 
wanted to ordain an Evangelist. I walked the aisle of that Church auditorium to meet him 
at the podium for the ordination but surprisingly, as soon as I got to the podium he 
disappeared. I woke up not knowing the meaning of that revelation until the day the 
Pastor told me, he wanted to ordain me an Evangelist. The scripture says in the book of 
Matthew, "that “by the mouth of two or three witnesses every word may be 
established.”!° That was a confirmation of the earlier revelation and I did not have to 
struggle with God’s assignment again. The Church ordained me an Evangelist and 
released me to do what God has called me to do in November 7, 2010. 

I started an outreach ministry because I had a clear vision although I was still 
active in my local church as the leader of Evangelism and Outreaches. I notified my 
Pastor and got approval before registering the ministry. The inaugural meeting of the 
ministry resumed November 7, 2010. The name of the ministry is Prince Igboamazu 
Ministries (PIM) AKA Royal Outreach Ministry (ROM). The vision of Prince Igboamazu 


Ministries (PIM) is to share God’s message of the blessing through faith in Jesus Christ. 


10 Matt. 18:16. 


12 


The vision came when I saw myself in the dream preaching a message titled “For 
with God nothing shall be impossible.” In that dream, I saw a mammoth crowd and 
God’s word delivered so many of them. When I woke up, I knew that God has given me a 
message - the preaching of the word “of faith.” In another dream like the first one, I was 
preaching “the blessing” and people were receiving blessings. To confirm his message — 
God connected me to His servants, the respectable Bishop, and Kenneth Copeland, and 
they are preaching the same message he gave me. 

In November 2009, I saw the Bishop in another vision, and he shouted to me, 
“Where have you been?” Before I could open my mouth to answer his question, he said 
to me, “this is the breaking forth of light for you”; immediately I fell down and a ball of 
diamond from heaven fell into his hands. I believe that God had transferred his heavenly 
treasure and the light of his gospel to me through this encounter. 

I believe that God has called me to world evangelism, and he spoke to me from 
the Book of Revelation: 

So I went to the angel and said to him, “Give me the little book.” And he said to 

me, “Take and eat it; and it will make your stomach bitter, but it will be as sweet 

as honey in your mouth.” Then I took the little book out of the angel’s hand and 
ate it, and it was as sweet as honey in my mouth. But when I had eaten it, my 
stomach became bitter. And he said to me, “You must prophesy again about many 
peoples, nations, tongues, and kings.”'! 

This revelation came as a voice from heaven while resting on the couch at the family 


room from a trip to Kenneth Copeland Homecoming Convention, 2010. I fell into a 


trance on the couch and heard the statement, “bitter in your belly.” The world vision of 


l Rey. 10: 9-11. 


13 


Prince Igboamazu Ministries came from this word promise and revelation. The mission 
statement for Prince Igboamazu Ministries (PIM) is from the Book of Mark: 

And when they heard that He was alive and had been seen by her, they did not 

believe. After that, He appeared in another form to two of them as they walked 

and went into the country. And they went and told it to the rest, but they did not 
believe them either. Later He appeared to the eleven as they sat at the table; and 

He rebuked their unbelief and hardness of heart, because they did not believe 

those who had seen Him after He had risen. And He said to them, “Go into all the 

world and preach the gospel to every creature. He who believes and is baptized 
will be saved; but he who does not believe will be condemned.” 

The approximate members of the Ministry at the time of writing were about 
twenty-seven adults and sixteen children. The ministry also has five partners from outside 
the state of Nevada. The organization is currently at her infant stage and is using 
advertisement, evangelism, and personal contact to increase membership. Membership is 
synonymous with partners of the ministry. The recent acquisition of a 5000 square foot 
office space by the organization will help the organization increase membership. The 
owner of the property, who is a faithful member and partner of the ministry, miraculously 
gave the property to the ministry free until further notice. This is definitely the Lords 
doing. The ministry has moved into the facility with enough ministry accommodation and 
a sixty-seat capacity chapel for Royal Outreach Church (the local outreach of the 
ministry). I had a witness in my heart that God wanted us to start a Church at the location 
because He provided the auditorium. I went into a three-day fasting and prayers to 
ascertain God’s will. I got a revelation by reading one of the Bishop’s books. In that 


book, the Bishop said that one should not expect God to give him the structure of the 


ministry if God had given him or her ministry. A week later while in prayer and fasting, I 


Mark 16:11-16. 


14 


saw the Bishop in yet another dream, and he said to me, “My son the task you are 
embarking on is not an easy task, but you will overcome.” In that dream, I knelt down, 
and the Bishop laid hands upon him. After the encounter, I believed the Las Vegas 
Church is God’s will for his ministry. I believe that God deals with me using the Bishop 
because he wants me to learn from the Bishop’s ministry. The ministry’s Las Vegas 
Church had its inaugural Church service on July 03, 2011. 

The total population of the zip code of the ministry location is about 25, 563 
composed of 51.5% male and 48.5% female based on 2000 census.'* The majority of the 
members of the ministry are in the health care and social services such as doctors, nurses, 
and other health care and social services. 

One cannot overstate the effect of demographics on Church planting and growth. 
Demographic environment has much to do with change in membership of a Church. Kirk 
C. Hadaway says that Churches must ensure they understand the impact of demographics 
to church growth. Unfortunately, the Church has always seen the power of God working 
in every setting than to consider demographic influences. This effect varies from city to 
city and is a function of the location’s demographic variation.“ Simon Gregson, Tom 
Zhuwau, Roy M. Anderson, & Stephen K. Chandiwana suggest that different religious 


assemblies have practiced complementary demographic development over the past 


'? U.S census bureau, under “settings,” http://www.census.gov [accessed May 30, 2011]. 


'* Kirk C. Hadaway, “The Demographic Environment and Church Membership Change.” Journal 
for the Scientific Study of Religion 20 no. 1 (March 1981), under “settings,” https://ehis.ebscohost.com 
[accessed April 30, 2011], 77. 
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decade.'° “A highly plausible explanation for these contrasts, based on missiological and 
ethnographic information, is that they result from differences in the content of religious 
teaching and in levels of adherence to these teachings.”"° 

Therefore, it is important to consider the demographics of the zip code location of Prince 
Igboamazu Ministries. Table three (Appendix D) shows the demographics of the ministry 
location based on 2000 census. 

Roof, Hoge, Dyble, & Hadaway says in Kirk, C. Hadaway’s paper that “the 
results of the Presbyterian Membership Trends Survey indicated that a cluster of nine 
contextual variables measuring affluence, demographic change, and community type 
accounted for approximately 15 % of the variance in Church membership change.”"” 
Consequently, one can never overemphasize the importance of economic statistics of zip 
code location of the ministry. Table four (Appendix D) shows the economic statistics of 
the zip code 89106 were the ministry situates. 

My spiritual autobiography, context in ministry and synergy taught me, “we make 
sense of our world retrospectively, and all understanding originates in reflection and 


looking backward. . . .We construct the future by some kind of extrapolation, in which 


the past is prologue, and the approach to the future is backward looking.”'® I have looked 


'S Simon Gregson, Tom Zhuwau, Roy M. Anderson and Stephen K. Chandiwana, “Apostles and 
Zionists: The Influence of Religion on Demographic Change in Rural Zimbabwe,” Population Studies 53 
no. 2 (July 1999), under “settings,” https://ehis.ebscohost.com [accessed April 30, 2011], 191. 


= Gregson, Zhuwau, Anderson and Chandiwana, 91. 


'7 Kirk C. Hadaway, 79. 


'8 Kouzes and Posner, 108. 
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through my life and seen God’s faithfulness. I recognize that the past is not my future. 
My past did not change what he designed me to be but rather my past reflected my future. 


According to Kouzes and Posner: 


Adopting this extremely dangerous perspective would be like trying to drive to 
the future while looking only in the rearview mirror. With that point of view, you 
would drive yourself and your organization right off a cliff. What the Janus Effect 
does tell us is that it is difficult, 1f not impossible, to imagine going to a place we 
have never experienced, either actually or vicariously.” 


'? Kouzes and Posner. 108. 


CHAPTER TWO 


THE STATE OF THE ART IN THIS MINISTRY PROJECT 


Small Business Administration reports that three out of five new businesses close 
down within the first five years of operation. Businesses that show early signs of growth 
are more likely to survive.’ Dougherty and Lugt speculate that one reason for early 
Church closings is the problem of leadership. Strong leadership is an important resource 
for organizations.” That Royal Outreach Ministry/Church is a new Church necessitates 
the need for a leadership model that will help the new ministry to survive. 

Leadership is not in the title, it “derives from the work of the leader. Leaders 


define leadership.” Fairholm explains leadership as a values-displacement activity in 


' Bruce D. Philips and Bruce A, Kirchhoff, “Formation, Growth and Survival; Small Firm 
Dynamics in the United States Economy,” Small Business Economics 1 no. 1 [March 1989], under 
“settings,” https://ehis.ebscohost.com [assessed February 17, 2012],1. 


°K. D. Dougherty and B. V. Lugt, “When the Final Bell Tolls: Patterns of Church Closings in 
Two Protestant Denominations.” Review of Religious Research 50 no. 1 [2008], under “settings,” 
https://ehis.ebscohost.com [assessed February 17, 2012], 69. 


3 Mathew R. Fairholm, “Different Perspectives on the Practice of Leadership,” Public 
Administration Review 64 no. 5 [October 2004], under “settings,” https://ehis.ebscohost.com [assessed 
February 17, 2012], 579. 
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which the leader is in a relationship with the subordinates and that permits the achieving 
of organizational goals through shared values instead of direction and control.* 

Leaders play the visionary and the implementation roles in every organization. 
The leader articulates and communicates the mission, beliefs, and values of the 
organization. Once the follower’s buys into the vision of the organization, an effective 
leader switches to the task of implementation. The key to achieving these goals is servant 
leadership. The central purpose of Christian leadership should be the provision of service 
to the people. Church management should be in collaboration with the people rather than 
using the people to get things done. The Pastor should be the facilitator that leads, 
manages, and serves the people. He does not monopolize the Church but uses the 


threefold facilitation tasks to achieve organizational success.” 


Contemporary or modern day leadership theories include transformational, 
charismatic, and visionary leadership styles.° Ekundayo, Damhoeri, and Ekundayo lists 
servant, ethical, transactional, responsible, and exemplary leadership as models currently 


in practice in today’s global organizations.’ 


4 Fairholm, 580. 


° Sangeetha Vinod and B. Sudhakar, “Servant Leadership: A Unique Art of Leadership,” 
Interdisciplinary Journal of Contemporary Research in Business 2 no. 11 [March 2011], under “settings,” 
https://ehis.ebscohost.com [accessed October 14, 2011], 457. 


SD. A. Waldman, P. A. Balthazard and S. J. Peterson, “Leadership and Neuroscience: Can we 
Revolutionize the Way that Inspirational Leaders are Identified and Developed?,” Academy of Management 
Perspectives, 25 no. | [2011], under “settings,” https://ehis.ebscohost.com [assessed January 8, 2012], 61. 


7]. M. O. Ekundayo, K. Damhoeri and S. M. Ekundayo, “Presenting the Servant Leadership 
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Servant leadership is a form of ethical leadership that promotes social concerns 
and accountability. Servant leadership is “characterized by active listening, empathy, 
healing, awareness, persuasion, conceptualization, foresight, stewardship, commitment to 


growth, and community-building.”® 


Servant leadership is not the absence of power but a 
means of channeling power for the common goal of the people.” The priority of a servant 
leader is to serve first.'° Greenleaf published servant leadership first in 1977 and Burn in 
1978 but recently has gained momentum.'! Although Greenleaf came up with the concept 
of servant leadership in 1977, Jesus thought the concept to his followers more than 2000 


years ago. He told them that any of them who want to lead must consider him or herself 


the servant. !” 


One believes that application of servant leadership models can improve 


organizational performances. For instance, the application of servant leadership model to 


Model as a Panacea to Bad Leadership in Tertiary Education in West Africa,” Academic Leadership 8 no. 4 
[2010], under “settings,” https://ehis.ebscohost.com [accessed October 06, 2011]. 


*M. K. McCuddy and M. C. Cavin, “The Demographic Context of Servant Leadership,” Journal 
of the Academy of Business & Economics 9 no. 2 [2009], under “settings,” https://ehis.ebscohost.com 
[accessed October 06, 2011], 1. 


’'D. R, Ebener and D. J, O'Connell, “How Might Servant Leadership Work,” Nonprofit 
Management & Leadership 20 no. 3 [2010], under “settings,” https://ehis.ebscohost.com/eds/pdfviewer 
[accessed October 06, 2011], 319. 


'° Robert K. Greenleaf, Servant Leadership: A Journey into the Nature of Legitimate Power and 
Greatness, 25th anniversary ed. (New York, NY: Paulist Press, 2002), 21. 


i Sangeetha and Sudhakar, 457. 
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organizational history of Royal Funeral Home helped the understanding of the 
organizations historical significance in the community. Therefore, one may expect that 
the application of servant leadership models to churches may provide knowledge of the 


best ways pastors and leaders of churches could lead effectively their churches. 


The benefits of servant leadership principles look overwhelming, but they are also 
not without criticisms.'* Farmer states that: 

Critics feel that SL theory and Jesus' quintessential model has no place in the 
corporate milieu. In general, leadership is not synonymous with being a servant. 
Being fallible and living in this world, it is difficult and challenging to be the "salt 
of the earth" (Matt 5:13-16). In Jesus' Sermon on the Mount (Matt 5:1-12) He 
says, "Blessed are the meek" and also "Blessed are those who hunger and thirst 
after righteousness." Leaders are called to do the right thing in every situation and 
circumstance. '* 

The world can boast of a few servant leaders because servant leadership is 


difficult to practice. Servant leadership requires inner transformation of the leader and 


total commitment to the service of others.!° 


Servant leadership encourages community building, power sharing, service to the 


people, people development, and has the interest of the followers above the interest of the 


'° S. W. Farmer, “Servant Leadership Attributes in Senior Military Officers: A Qualitative Study 
Examining Demographic Factors,” [2009], under “settings,” http://www.grin.com [assessed February 17 
2012], 39. 


'4 Ibid, 39. 


' Tpid, 43. 
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leader. Servant leadership thrives well in a less dynamic environment such as the 
Church.’° 

The servant leader wants to serve first, before aspiring to lead. Natural servants or 
those who obtain satisfaction in serving should become more aggressive to building their 
respective institutions. Managers of such must be able to implement responsible 
leadership.'’ Finke and Stark state that churches of today grow in number because of 
organizational growth and development.'® Therefore, organizational growth relates to 
Church membership growth. 

Researchers have written much concerning servant leadership behaviors in 
organizations both within and outside the Church. Literatures I reviewed suggest that the 
Church should brace up and reclaim the principles of servant leadership as exemplified 
by Jesus Christ, the leader of the Church. The following is a few of the studies on servant 


leadership that addresses the subject matter of this project. 


One observes that one theory led to another by reviewing literatures of earlier 
works. For instance, Horsman combined the Dimensions of Spirit instrument with the 


Organizational Leadership Assessment (OLA) to study the relationship between 


'° B.N. Smith, V. M. Ray and N. K. Tatiana, “Management and Organization Studies: 
Transformational and Servant Leadership: Content and Contextual Comparisons,” Sage Publication 
[2004], under “settings,” http://jlo.sagepub.com [accessed October 13, 2011], 87. 


'7 J.C. Laudon and J. P. Laudon, “Management Information Systems: Managing the Digital 
firm,” (Upper Saddle River, NJ: Pearson, 2006), 18. 


'S Roger Finke, “Church Membership in America: Trends and Explanations,” Handbook of 
Religion and Social Institutions [2005], under, “settings,” https://ehis.ebscohost.com [assessed February 17 
1012], 335. 
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individual characteristics of spirit and servant leadership. Horsman’s work led to 
knowledge of the relationship between servant leadership and individual spirit. The study 
furthered the knowledge by looking at workplace spirituality from cultural and 
organizational perspective. Consequently, the study advanced real-world application of 


servant leadership theory by confirming its application to workplace spirituality. '” 


Robinson in Waterman states that early literature tied the concept of servant 
leadership to religious theology because it included the term “higher authority.” This 
means that leaders serve a higher authority and the people they lead.”” Servant leaders 
encourage development of individuals and community building. The Church is a less 
dynamic organization, fosters personal development and is a good place to practice 
servant leadership.”! 

In servant leadership as a unique form of art, Vinod and Sudhakar explored the 
origin of servant leadership, and the reputation it had gained in many organizations across 


the globe.” Vinod and Sudhakar state that: 


Although the notion of servant leadership has been recognized in the leadership 
literature since Bums' (1978) and Greenleaf’s (1977) publications, the movement 


'°R. L. Herman, “The promise of servant leadership for workplace spirituality,” International 
Journal of Business Research 10 no. 6 [2010], under “settings,” https://ehis.ebscohost.com/eds/pdfviewer 
[assessed January 8, 2013], 98. 


°° Harold Waterman, “Principles of Servant Leadership and how they can Enhance Practice,” 
Nursing Management 17 no. 9 [February 2011], under “settings,” https://ehis.ebscohost.com [assessed 
January 1, 2012], 26. 


*! Smith, Ray and Tatiana, 89. 


>? Vinod and Sudhakar, 456. 
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has gained momentum only recently. Bowman (1997) argues that to date there is 
only anecdotal evidence to support a commitment to an understanding of servant 
leadership. One reason for the scarcity of research on servant leadership is that the 
very notion of “servant as leader' is an oxymoron. It may be difficult to think and 
act both as leader and servant at the same time - a leader who serves and a servant 
who leads. Nevertheless, the dynamic conceptual relationships and 
complementary roles between servant hood and leadership have recently attracted 
the attention of leadership scholars and practitioners (Bass, 1999; Bowman, 1997; 
Buchen, 1998; Chappel, 2000; Choi & Mai-Dalton, 1998; De Pree, 1989; Fading, 
Stone, & Winston, 1999; Graham, 1991; Pollard, 1997; Russel, 2000; Senge, 
1990, 1995; Spears, 1995).”* 


In servant leadership, a journey into the nature of legitimate power and greatness, 
Greenleaf who worked with AT&T came out with the concept of servant leadership after 
reading Herman Hesse’s Journey to the East. In the story, Leo is a person of 
extraordinary presence among a band of men in a mythical journey to the east. Leo 
served the group, did their chores, and menial job. He also sustained them with his spirit 
and song. All went well with the group’s journey until Leo disappeared, and the journey 
was in disarray. Evidently, Leo who was a servant was the leader of the group.” 
Greenleaf “says that the great leader is seen as servant first, and that simple fact is the key 
to his greatness. Leo was actually the leader all of the time, but he was servant first 


because that was what he was, deep down inside.””> 


In congregational leadership in the New Testament and Early Church, Stricker 
states that Christ called the Church to follow him. He analyzed witnesses in the New 


Testament and the Old Testament to understand the structures they adopted in shaping 


3 Vinod and Sudhakar, 457. 


S Greenleaf, Servant Leadership, 21. 


5 Thid, 7. 
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the life of the Church to the present. Congregational leadership in the New Testament 
comes through service than in the dignity of the service.”° This agrees with Jesus’ 
statement in the Book of Mark that the leaders of the gentiles lord it over them but those 
who want to lead others must have to be slave of others. Jesus in referring to him 
emphasized that the Son of Man did not come for others to serve him but to serve and to 
give his life for others.”’ Apostle Peter asked the elders of the Church to be overseers and 
shepherds of the flock of God under them in obedience to the call of God and by 
becoming examples to the flock.”* 

In toward a theology of leadership, Beeley and Britton state that there is a surge in 
interest and deep phenomenon in Church, organizations, and institutions to understand 
leadership. For instance, many in the Anglican and Episcopal Church in recent years 
reflect on the need to evaluate the importance of effective Church leadership principles.”” 
According to them: 

We seem to be living in one of the many times in the history of the Church when 

many are sensing an acute need to recover a sense of the basis of Christian 

leadership, in order for the Church to be able to fulfill its core apostolic mission. 


Every age presents a new set of problems and opportunities that call on the 
Church to renew and give a fresh account of its understanding of leadership, from 


°° Harding Stricker, “Entrusted to Serve: Congregational Leadership in the New Testament and 
Early Church; or Why Choose Congregationalism,” International Congregational Journal 10 no. 2 [Fall 
2011], under “settings,” https://ehis.ebscohost.com [assessed February 20, 2012], 1. 


27 Mik 10:42-44. 
81 Pet. 5:2-3. 


~ Christopher A. Beeley and Joseph H. Britton, “Introduction: Toward a Theology of 
Leadership,” Anglican Theological Review 91 no. | [Winter 2009], under “settings,” 
https://ehis.ebscohost.com [assessed January 6, 2012], 3. 
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Jesus' many instructions to the twelve disciples recorded in the four gospels, to 
Paul’s appeal to the Thessalonians to esteem highly those who "have charge of 
you in the Lord" (1 Thess. 5:12), to the treatises on Church leadership in the later 
patristic period, the Middle Ages, and the Reformation, or to more recent 
treatments of Church leadership in the modern period.*° 


In a triad of pastoral leadership for congregational health and well-being, Manala 
states that the central purpose of Christian leadership is servant leadership and service 
provision. The threefold facilitating responsibilities of a Pastor and Church leader are 
leadership, management, and service to the people. Servant leadership brings these roles 
together.”! According to Manala, “under the servant leadership, the dysfunctional Church 
will more likely be healed and transformed and be able to liberate and transform 
congregants and communities.”*” Ogden lists the important principles of servant 
leadership as follows: 

¢ People in the highest positions of authority have the greatest obligation to serve. 

¢ Servant leadership is rooted in relationship, not coercion. 

¢ Servant leadership naturally seeks to support, not to control. 

¢ Servant leaders shine the spotlight of recognition on those with whom they share 

leadership. 

¢ Servant leaders are embarrassed by titles and the trappings of status. 


¢ Servant leaders’ authority is recognized on the basis of their character in Christ, 
not on the position or office that is held.*? 


*° Beeley and Britton, 3. 


*! Matsobane J. Manala, “A Triad of Pastoral Leadership for Congregational Health and Well- 
being: Leader, Manager and Servant in a Shared and Equipping Ministry,” Hervormde Teologiese Studies 
66 no. 2 [2010], under “settings,” https://ehis.ebscohost.com [accessed October 14, 2011], 1. 


2 Manala, 5. 


*° G, Ogden, “The New Reformation: Returning the Ministry to the People of God,” (Grand 
Rapids, MI: Zondervan, 1990), 176. 
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Ebener and O'Connell conclude that servant leadership works for religious 
organizations. The study identified three direct leadership mechanics that encourages the 
service of others and two organizational leadership mechanisms through which servant 
leaders promote organizational citizenship of three successful Catholic parishes. The 
study suggest how leaders may build servant-oriented organizations, foster the growth 
and development of others, improve organizational performance, and build servant- 
oriented organizations, and consequently contribute “to an understanding of 
organizational effectiveness.”** 

Wallace examines five major world religions (Christianity, Buddhism, Judaism, 
Hinduism, and Islam) for servant leadership compatibility. Buddhism, Hinduism, and 
Islam contrasted with servant leadership practices when compared with Judeo-Christian 
practices. The contradictions do not mean that servant leadership is not applicable within 
the three religions, but it raised serious questions regarding the practice of servant 
leadership within those religions. Judeo-Christian practices have a lesser implications 
with those contradictions. Eight components of Judeo-Christian worldview compared 
with servant leadership values were compatible with those worldviews.*° 
In an exploratory case study of servant leadership in Taiwan Mennonite churches 


Chen explores their level of understanding and openness to the concept of servant 


leadership with respect to the Chinese culture and the possible hindrances to the practice 


34 Ebener and O'Connell, 315. 


* J. R. Wallace, “Servant Leadership: A Worldview Perspective,” International Journal of 
Leadership Studies 2 no. 2 [2007], under “settings,” https://ehis.ebscohost.com (assessed January 1, 2012), 
127. 
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of servant leadership. The research is a descriptive qualitative case study. The findings 
were that the Taiwan Mennonite churches were willing to practice servant leadership. He 
recommends the study of a similar topic in churches of different denominations and 
medium range of attendance to establish the validity and the generalization of the result.*° 
I replicated some of the exploratory case study of servant leadership in Taiwan 
Mennonite churches carried by Chen*’ at Royal Outreach Church based on his 
recommendations to do a similar study in churches of different denominations and 


medium range of attendance. 


°° Kim Chao-Chin Chen, “An Exploratory Case Study of Servant Leadership in Taiwan Mennonite 
Churches,” [2002], under “settings,” http://ecommons.asburyseminary.edu/xmlui/login [assessed February 
20, 2012], 143. 
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CHAPTER THREE 


THEORETICAL FOUNDATIONS 


The call and visions of men originates from God. The Bible records in the Book 
of Genesis that God said: 


Let us make mankind in our image, in our likeness, so that they may rule over the 
fish in the sea and the birds in the sky, over the livestock and all the wild animals, 
and over all the creatures that move along the ground.” So God created mankind 
in his image, in the image of God he created them; male and female he created 
them. God blessed them and said to them, “Be fruitful and increase in number; fill 
the earth and subdue it. Rule over the fish in the sea and the birds in the sky and 
over every living creature that moves on the ground.” Then God said, “I give you 
every seed-bearing plant on the face of the whole earth and every tree that has 
fruit with seed in it. They will be yours for food. And to all the beasts of the earth 
and all the birds in the sky and all the creatures that move along the ground— 
everything that has the breath of life in it—I give every green plant for food.” And 
it was so. God saw all that he had made, and it was very good. And there was 
evening, and there was morning—the sixth day! 


The Book of Ephesians records that God chose us from the foundation of the world.” 
Therefore, Christians should discover the purpose for which God created them. In the 
following foundational papers, researcher evaluates fulfilling the call of God upon a 


person’s life using servant leadership for a Christian outreach ministry. 


' Gen. 1: 26-31. 
2: 
Eph. 4:1. 


28 


29 


Biblical Foundations 


God called Christians to fulfill destiny finished from the foundation of the world.” 


According to Peter: 


But you are a chosen people, a royal priesthood, a holy nation, God’s special 
possession, that you may declare the praises of him who called you out of 


darkness into his wonderful light. 


The Old Testament paradigm for fulfilling the call of God through servant 
leadership is from Genesis 12 where God called Abraham. One might choose to 
disqualify Abraham as a faithful leader considering his character. For instance, in Genesis 
6, Abraham agreed to what Sarah his wife said and accepted to have sexual relationship 
with her Egyptian slave Hagar, which resulted in the birth of Ishmael. Bible scholars in 
favor of the opinion that Abraham was innocent believe that Hagar became Abraham’s 
wife according to their ancient culture.° I will explore more of this argument in the 
theological section of this study. However, God was not pleased with Abraham’s decision 


because the promise for him to have a child would come from his marriage to Sarah (the 


3 Heb. 4:3. 


41 Pet. 2:9. 


5 . 
Genesis 6. 


® Gen 16:3. 
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free woman) and not from Hagar (the slave woman).’ Although the Bible did not 
specifically mention God’s disapproval of Abraham’s behavior, one can observe that 
Ishmael was born to Abraham when he was eighty-six years,” and God never spoke to 
Abraham again until he was ninety-nine (thirteen years later).” The Lord appeared to 
Abraham when he was ninety-nine and reminded him of the importance of obedience, “I 
am God Almighty; walk before me faithfully and be blameless. Then I will make my 


910 


covenant between me and you and will greatly increase your numbers.” ~ Despite 


Abraham’s unacceptable behavior, “the Bible is filled with examples of God’s searching 


for leaders, and when they were found they were used to the full limit as they met his 


soll 


spiritual requirements, despite their human failings.” Despite Abraham’s failures, 


Abraham fulfilled the call of God using servant leadership. Greenleaf states that a servant 
leader “naturally want to serve and eventually aspire to lead and in doing so, help those 


who follow them to grow as individuals”’* 


7 Galatians 4. 


8 Gen. 16: 16. 


° Gen. 17: 1. 


10 Thid. 


'' Ted W. Engstrom, “The Making of a Christian Leader,” (Grand Rapids, MI: Zondervan, 1976), 
25. 


'R. L. Herman, “The promise of servant leadership for workplace spirituality,” International 
Journal of Business Research 10 no. 6 [2010], under “settings,” https://ehis.ebscohost.com/eds/pdfviewer 
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The scripture says: 


The Lord had said to Abram, “Go from your country, your people and your 
father’s household to the land I will show you. “I will make you into a great 
nation, and I will bless you; I will make your name great, and you will be a 
blessing. I will bless those who bless you, and whoever curses you I will curse; 
and all peoples on earth will be blessed through you.'? 


Abraham obeyed and immediately left his country, family, and father’s house because he 
was a servant, in obedient to God’s instruction. 
So Abram went, as the Lord had told him; and Lot went with him. Abram was 
seventy-five years old when he set out from Harran. He took his wife Sarai, his 
nephew Lot, all the possessions they had accumulated and the people they had 
acquired in Harran, and they set out for the land of Canaan, and they arrived there. 
Abram traveled through the land as far as the site of the great tree of Moreh at 
Shechem. At that time the Canaanites were in the land.'* 
The scripture records in the Book of Galatians that, “So also Abraham “believed 
God, and it was credited to him as righteousness.” Understand, then, that those who have 
faith are children of Abraham. Scripture foresaw that God would justify the Gentiles by 
faith, and announced the gospel in advance to Abraham: “All nations will be blessed 


through you.” 


'3 Gen. 12:1-3. 


4 Gen. 12:4-6. 


'S Gal. 3:6-8. 


32 


Greenleaf suggest that the servant leader’s motivation is to meet the needs of 
others.'° Vinod and Sudhakar write that the servant leaders theme revolves around the 
well-being of others.'’ Abraham proved that he was a servant leader in Genesis 18. In 
Genesis 18, the people of Sodom and Gomorrah were sinning against the Lord. Lot, 
Abraham’s nephew lived there. Abraham stood before the Lord and interceded for the 
people of the city. 


Then Abraham approached him and said: “Will you sweep away the righteous 
with the wicked? What if there are fifty righteous people in the city? Will you 
really sweep it away and not spare the place for the sake of the fifty righteous 
people in it? Far be it from you to do such a thing—to kill the righteous with the 
wicked, treating the righteous and the wicked alike. Far be it from you! Will not 
the Judge of all the earth do right?” The Lord said, “If I find fifty righteous people 
in the city of Sodom, I will spare the whole place for their sake.” Then Abraham 
spoke up again: “Now that I have been so bold as to speak to the Lord, though I 
am nothing but dust and ashes, what if the number of the righteous is five less 
than fifty? Will you destroy the whole city for lack of five people?” “If I find 
forty-five there,” he said, “I will not destroy it.” Once again he spoke to him, 
“What if only forty are found there?” He said, “For the sake of forty, I will not do 
it.” Then he said, “May the Lord not be angry, but let me speak. What if only 
thirty can be found there?” He answered, “I will not do it if I find thirty there.” 
Abraham said, “Now that I have been so bold as to speak to the Lord, what if only 
twenty can be found there?” He said, “For the sake of twenty, I will not destroy 
it.” Then he said, “May the Lord not be angry, but let me speak just once more. 
What if only ten can be found there?” He answered, “For the sake of ten, I will 
not destroy it.” When the Lord had finished speaking with Abraham, he left, and 
Abraham returned home.'* 


Although God destroyed Sodom and Gomorrah, a member of Abraham’s 


organization, Lot survived the destruction of Sodom and Gomorrah through the servant 


> Greenleaf, Servant Leadership, 28. 


7 Vinod and Sudhakar, 462. 


'8 Gen. 18:23-33. 
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leadership of Abraham. Abraham interceded for others and saved his nephew Lot.!? “A 
servant leader serves the mission and leads by serving those on mission with him.””° One 
can easily observe how Abraham fulfilled the call of God upon his life. For instance, 
Abraham left his fathers house with his wife, Lot, and a few people from Haran but grew 
his organization to 318 soldiers trained in his house. He mobilized his followers and 
recovered all their lost from the nations that invaded Sodom and Gomorrah.”! A servant 
leader serves the priority needs of others.”” Abraham became a servant leader by serving 


others and fulfilled the call of God upon his life. 


In the New Testament, Jesus provides the best model of servant leadership. A 
wise man said one could become a leader by following a true leader. Jesus approved the 
leadership of Abraham and advised the people to emulate him if they were truly the 
children of Abraham.”? God called Abraham, blessed, and increased him" because he 
served. Evidently, Abraham became a servant leader and Jesus made it possible for the 
gentiles to receive the blessing of Abraham by connecting to his servant leadership. In the 


Book of Galatians: 


Gen. 19: 29. 


°° Gene C. Wilkes, “Jesus on Leadership: Discovering the Secrets of Servant Leadership from the 
Life of Christ,’ (Carol Stream, IL: Tyndale, 1998), 18. 


*! Genesis 14. 
oa Greenleaf, Servant Leadership, 28. 
° Thn. 8:39. 


4 Isa. 51:12. 
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Christ redeemed us from the curse of the law by becoming a curse for us, for it is 

written: “Cursed is everyone who is hung on a pole.” He redeemed us in order 

that the blessing given to Abraham might come to the Gentiles through Christ 

Jesus, so that by faith we might receive the promise of the Spirit.” 

Jesus modeled the way for his followers and in the Book of Mark, he compared 
his leadership style with the leadership styles of nonbelievers and said: 

You know that those who are regarded as rulers of the Gentiles lord it over them, 

and their high officials exercise authority over them. Not so with you. Instead, 

whoever wants to become great among you must be your servant, and whoever 

wants to be first must be slave of all. For even the Son of Man did not come to be 

served, but to serve, and to give his life as a ransom for many.”° 

According to Manala, Jesus said that greatness comes through serving others.”’ 
Laub in the paper by Smith, Ray, and Tatiana state that servant leaders prioritize the 
followers’ interests’ over the leaders selfish interests, emphasizes community building, 


develops people, encourages faithfulness, and shares power with the followers for their 


benefits and the entire organization.”® 


5 Gal. 3:13-14. 


© Mk 10:42-45 


a Manala, 5. 


*8 Smith, Ray, and Tatiana, 82. 
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Steps to Fulfilling the Call of God 


God expects Christians to appreciate and praise him who chose them for his glory 
and goodness.” One way of showing forth the praises of God is to be obedient to the 
“great commission” of the Church. The great commission is the call of God upon every 
Christian as stated in the Book of Mark, “he said to them, “‘Go into all the world and 
preach the gospel to all creation. Whoever believes and is baptized will be saved, but 
whoever does not believe will be condemned.”*” The gospel means the good news. The 
good news is the command and restoration of Adams commission to be fruitful and 
increase in number.”! This is the call of God for all Christians. He said to J eremiah, 
“Before I formed you in the womb I knew you, before you were born I set you apart; 

I appointed you as a prophet to the nations.”*” One must identify the call of God on his or 


her life before he or she can fulfill the call of God. 


?° 9 Pet. 1:3. 


3° Mark 16:15-16. 


31 Gen. 1:22. 


3? Jer. 1:5. 
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Leadership 


Daniel Wren said that general management theory “focuses on the attainment of 
organizational goals by working with and through people and other resources.”** Mello 
states that leadership “is an extremely complex phenomenon, heavily dependent on a 
number of different situational variables, not all of which are always relevant to 
understanding the leadership dynamics present in any given situation. Cultural 
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differences complicate the equation even further.” The leader must be able to recognize 


and identify the call of God upon his life. He must be able to define his vision to attract 


followers. Jesus defines his vision in the Book of Luke: 


The Spirit of the Lord is on me, because he has anointed me, to proclaim good 
news to the poor. He has sent me to proclaim freedom for the prisoners and 
recovery of sight for the blind, to set the oppressed free, to proclaim the year of 
the Lord’s favor.”* 


He made his mission very clear in the Book of John and said, “I have come that they may 
have life, and have it to the full.”*° 


In the gospels, one can easily observe how Jesus began to call his followers. He initially 


called 12 apostles, motivated them to share in his vision and together their ministry has 


*° Daniel A. Wren, “The History of Management Thought,” (New York, NY: John Wiley and 
Sons, 2004), 442. 


* A. Mello, “Profiles in Leadership: Enhancing Learning Through Model and Theory Building,” 
Journal of Management Education 27 no. 3 [October 2003], under “settings,” http://140.234.1.33:8080 
[accessed October 06, 2011], 350. 


351k 4:18-19, 


© John 10:10. 


37 


turned out to be a world ministry comprising the entire Christian world.*” Boldman and 
Deal stipulate that: 


The consequences of myopic management and leadership show up every day, 
sometimes in small and subtle ways, sometimes in catastrophes like the collapse 
of Enron or WorldCom. Our basic premise is that a primary cause of managerial 
failure is faulty thinking rooted in inadequate ideas. Managers and those who try 
to help them too often rely on narrow models that capture only part of the realities 
of organizational life. Learning multiple perspectives, or frames, is a defense 
against clueless ness.°*® 


Leadership effectiveness is a function of the leader because the burden of the 
organization falls on the leader. The leader determines how far the organization goes. The 
organization suffers if the leader is not methodical and strategic in leadership. The 
leadership style of the leader determines how many people he will lead. Influence is the 
true measure of leadership. A leader who cannot influence others cannot lead. The 
apostles of Jesus went back to fishing after the death of Jesus instead of focusing on the 


vision and mission of their callings. The Bible records in the Book of Mark that: 


Later Jesus appeared to the Eleven as they were eating; he rebuked them for their 
lack of faith and their stubborn refusal to believe those who had seen him after he 
had risen. He said to them, “Go into all the world and preach the gospel to all 
creation. Whoever believes and is baptized will be saved, but whoever does not 
believe will be condemned. And these signs will accompany those who believe: 
In my name they will drive out demons; they will speak in new tongues; they will 
pick up snakes with their hands; and when they drink deadly poison, it will not 
hurt peo at all; they will place their hands on sick people, and they will get 

well. 


a Mathew, Luke, John, and Acts. 


*8 LG. Bolman and T.E Deal, “Reframing Organizations: Artistry, Choice, and Leadership,” (San 
Francisco, CA: John Wiley and Sons, 2003), 18. 


° Mark 16:14-18. 
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Identifying the Call of God 


Jeremiah recognized the call of God upon his life and unquestionably fulfilled the 
call of God upon his life.“° Hebrews records that “his works have been finished since the 
creation of the world’*! God called Christians to fulfill the call of God in their lives, but it 
is the responsibility of every Christian to identify the call of God in their lives. The call of 
God in a person’s life is not far from the central theme of the person’s life. For instance, 
Apostle Paul was passionate about preaching the gospel of Jesus Christ to the gentiles. 

He exhibited the same passion in persecuting the Christians before his conversion. Paul 
believed he was serving Jehovah, the God of Israel.” Therefore, the central theme of 
Paul’s life was a passionate life of service to Jehovah, God of Israel. Paul was passionate 
about serving God but prior to his conversion he was fulfilling his call but in the negative 
direction. Second is Moses, the great leader of old Israel. Moses had a call to lead the 
people of God out of Egypt and from the bondage of Pharaoh. He had compassion for his 
calling. Compassion for his people caused him to kill an Egyptian in defense of a fellow 
Israelite, and he had to go on exile*’. The call of God upon Moses was visible but his 


timing was wrong. 


40 : 
Jeremiah. 


4! Heb. 4:3. 


” Acts. 


* Exodus 2. 
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Kouzes and Posner state that the central themes of people’s lives are recurring in 
their lives, and there are ways to discover them in an individual’s life. This means that 
whatever is a person’s central theme did not just occur it has been in existence, always; 
he just needs to search the past to locate the recurring theme. Recalling the richness of the 
past help people understand the future and enrich their future. To envision the 
possibilities of the future we have to look at our past. Looking back at the past will also 
help understand the challenges and the time it will take to achieve the aspirations.“ 
According to Kouzes and Posner, “Improvement comes when you engage in conscious 
introspection. You need to do more to reflect on your past, attend to the present, prospect 


the future, and feel your passion.” 


However, adopting this extreme position is 
dangerous and does not necessarily mean that ones past determine the future. This 
assumption would be like trying to drive to a place while looking through the rearview 
mirror.*° Instead, the Christian life is a life of faith in Jesus Christ. Christians live “by 


faith, not by sight’”*” 


Jesus said in the Book of John, “I am the vine; you are the branches. 
If you remain in me and I in you, you will bear much fruit; apart from me you can do 


nothing.”“** The branch draws nutrients from the vine and cannot exist on its own. 


4 Kouzes and Posner, 107. 


” Thid, 108. 
4 Ibid. 
479 Cor. 5:7. 


48 John 15:5. 
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Second, the manufacturer decides the purpose for which his products serve. For instance, 
the manufacturer of shoes designs them for the foot and shoes can never serve as caps. 
Manufacturers of products include instruction manuals to aid the use of the items they 
manufactured because of the same reason. In the Book of Genesis, the Bible says, “So 
God created mankind in his own image, in the image of God he created them; male and 
female he created them.””” God is the one who decides the purpose for which he created 
every person because he created all. Therefore, Christians have the responsibility to 
discover the purpose of their creation. The Book of Deuteronomy records that, “the 
secret things belong to the LORD our God, but the things revealed belong to us and to our 
children forever, that we may follow all the words of this law.”~° To hear from God, the 
Christian must be in the spirit and most of the time it requires separation from outside 
distractions. For instance, in the book of revelation chapter one, John the beloved was in 
the spirit, alone at the Island of Patmos, and he heard from God.>! Second, God speaks in 
a still small voice, and one cannot hear God if he or she does not separate him or herself 
from the affairs of this life. For instance, in first Kings, God did not speak to Elijah in the 
wind, the earthquake, and the fire. Elijah heard God after the still small voice.”” He said 


to Jeremiah, “Call to me and I will answer you and tell you great and unsearchable things 


Gen. 1:27. 


»° Deut. 29:29. 


>! Revelation 1. 


1 Kings 19. 
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you do not know.°* God is willing to reveal to the Christian the purpose of the 
individual’s creation, but the Christian should not entangle himself with the affairs of this 


life if he must hear from God. 


Fulfilling the Call of God 

The Christian who has identified the call of God upon his life should write the 
vision and run with the vision. Prophet Habakkuk narrated his experience with the Lord 
in Habakkuk chapter two, “I will stand at my watch and station myself on the ramparts; I 
will look to see what he will say to me, and what answer I am to give to this 
complaint.” The Lord answered him in Habakkuk, “Write down the revelation and 
make it plain on tablets so that a herald may run with it. For the revelation awaits an 
appointed time; it speaks of the end and will not prove false. Though it linger, wait for it; 


it will certainly come and will not delay.””° 


God is faithful to his promises. The Book of Numbers records that, “God is not 
human, that he should lie, not a human being, that he should change his mind. Does he 
speak and then not act? Does he promise and not fulfill?”°° Paul the apostle understands 


the faithfulness of God, and he said in first Thessalonians that, “The one who calls you is 


3 Jer, 33:3. 


4 Hab. 2:1. 


5 Hab. 2:2-3. 


© Num. 23:19. 
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faithful, and he will do it.”°’ Therefore, if God calls a man he supports the vision of the 
man. For instance, in the Book of Luke, Jesus said to his apostles, “When I sent you 
without purse, bag or sandals, did you lack anything?” “Nothing,” they answered.”°* The 
only reason people suffer in ministry is that they sent themselves. People pay the bills if 


they send themselves but when God commissions a man, God pays the bill. 


Although one is sure of the call of God and his promises to support the vision, 
Paul the apostle recognizes opposition to the call of God. In first Corinthians, he said, 
“because a great door for effective work has opened to me, and there are many who 
oppose me.”>? Therefore, the devil, and his demons are always in opposition to the call, 
and vision of God. For instance, in the Book of Deuteronomy, God spoke to Moses and 
the children of Israel and said: 

Set out now and cross the Arnon Gorge. See, I have given into your hand Sihon 

the Amorite, king of Heshbon, and his country. Begin to take possession of it and 

engage him in battle.” 

Despite the obvious that God has given Israel the country of Heshbon and their 
king, they still had to take possession of the land and engage the enemy in battle. 
Therefore, fulfilling the call of God and taking possession of the enemy’s territories are 


never without a battle. Paul in the Book of Ephesians recognizes that “our struggle is not 


571 Thess. 5:24. 


8 Luke 22:35. 


»° 1 Cor. 16:9. 


© Deut. 2:24. 
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against flesh and blood, but against the rulers, against the authorities, against the powers 


of this dark world and against the spiritual forces of evil in the heavenly realms.”°! 


Engaging the Enemy in Battle 


In first Timothy, Paul encouraged young Timothy to “fight the good fight of the 
faith. Take hold of the eternal life to which you were called when you made your good 


to. : 62 
confession in the presence of many witnesses.” 


The fight of faith is not a physical 
battle. Paul declared in second Corinthians, “The weapons we fight with are not the 
weapons of the world. On the contrary, they have divine power to demolish 


strongholds.” 


Therefore, prayer is the key to the tearing down of fortresses and tearing 
down arguments. Paul also mentioned other weapons of warfare. In first Timothy, he 
recognizes that for Timothy to fulfill the call of God in his life, he must fight the good 


fight of faith by embracing righteousness, love, godliness, patience, meekness, and 


faith. 


°! Eph. 6:12. 


© 1 Tim. 6:12. 


3 9 Cor. 10:4. 


* | Timothy 6. 
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Prayer 

Paul encourages the believer to pray all the time.® The book of Mark expressed 
the importance of prayer in ministry when the disciples of Jesus could not cast out a 
dumb spirit from a boy afflicted from childhood. The spirit often casts the boy into fire 
and water. Jesus rebuked the foul spirit and the evil spirit left the boy. Jesus later 
explained to his apostles that such difficult cases go through fasting and prayer.” One 
key to Apostle Paul’s exploits in ministry is in frequent fasting.” Therefore, the believer 


does not only need to pray but also must support the prayer with fasting. 


Righteousness 


The book of proverbs says that, “righteousness exalts a nation, but sin condemns 
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any people.” The man who will engage in spiritual battle must be sure he is truly born 


again. People fake salvation often but no one can lie to the Holy Spirit. Jesus answered in 
the Book of John and said, “Very truly I tell you, no one can see the kingdom of God 


unless they are born again.” He means that it is impossible to accomplish the things of 


® 1 Thess. 5:17. 
°° Mark 9. 
t9.Cor: 11227. 
Prov. 14:34. 


© John 3:3. 
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the kingdom of God, which includes leadership in the energy of the flesh. Therefore, the 
born again experience is the first step to fighting the good fight of faith. The believer can 
live a holy life after the born again experience. First Peter says, “but just as he who called 


you is holy, so be holy in all you do.””” 


Love 


Eguizabel and Lawson state that love is very effective for teamwork in ministry.”' 
The Bible records that God is love. Humans created in the image of God have the 
capacity to love like God because God is love. According to first John, “Whoever does 
not love does not know God, because God is love.””” A legal expert asked Jesus an 
interesting question to test him, “Teacher, which is the greatest commandment in the 


Law 9973 


Jesus replied: 
Love the Lord your God with all your heart and with all your soul and with all 


your mind. This is the first and greatest commandment. And the second is like it: 


1 Pet. 1:15. 


7! Orbelina, Eguizabel and Kevin E. Lawson, “Leading Ministry Teams, Part 1: Theological 
Reflection on Ministry Teams,” Christian Education Journal 6 no. 2 [Fall 2009], under “settings,” 
https://ehis.ebscohost.com [accessed October 06, 2011], 250. 


”? 1 John 4:8. 


® Matt. 22:36. 
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‘Love your neighbor as yourself.’ All the Law and the Prophets hang on these two 

commandments.“ 

Love is like the oil for effective pursuit of vision. The love of God in the heart of 
the visionary will drive the vision in times of satanic frustrations. Second, the compassion 
for the people at the heart of the visionary will also drive the vision even when the 
actions of the people are not in line with the vision. The visionary must add love to 
kindness to believers.’° For instance, despite Jesus knowing that Judas Iscariot was going 
to betray him, Jesus still loved him.”° The good thing is that every Christian has the 
capacity to love like Jesus because God already poured his love in the heart of every 


Christian.’’ Believers should exhibit the love of God already inside them. 


Godliness 


Apostle Paul stated that godliness has value in every way because it has the 


promise of eternal life and the present life.”* God’s anger is against all ungodliness and 


™ Matt. 22:37-40. 
2 Pet. 1:7. 

7° Mathew 26. 

7 Rom. 5:5. 


1 Tim. 4:8. 
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evil things people do.” The called should live in a manner worthy of God and his 
calling.*° According to second Timothy, “Those who cleanse themselves from the latter 
will be instruments for special purposes, made holy, useful to the Master and prepared to 
do any good work.”*! Believers should possess the vessel in honor and sanctification.” 
Those who mention the name of God must depart from sin.®’ The call of God was upon 


Job and God testified that Job was a perfect man.** 


Patience 


The call of God upon a person’s life does not stop evil from coming against the 
promises of God. The afflictions of the righteous are many but the Lord saves him from 


all of them.® We overcome suffering through patience.*° The believer should emulate 


”™ Rom. 1:18. 


8° 1 Thess. 2:12. 


819 Tim. 2:21. 


82 1 Thess. 4:4. 


83.9 Tim. 2:19. 


4 Job 1:8. 


8° Dg. 34:19, 


8 Rom. 5:3. 
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those who obtained promises in faith and patience. For example, although God promised 
a son to Abraham, he had to wait patiently for God to fulfill the promise.*’ Those right 
with God will live by faith because every vision of God is by faith.** The called must 
keep the vision close to his heart to succeed. According to Luke, “the seed on good soil 
stands for those with a noble and good heart, who hears the word, retain it, and by 


‘ 8 
persevering produce a crop.” 


Meekness 


God guides the humble and teaches them his way.” Jesus said he is gentle and 
people should learn from him.”' He succeeded in his ministry because he was meek and 
always hears from his father.”* The Bible records that Moses was the meekest man of his 


time. Moses frequently heard from God, and he succeeded in the call of God upon his 


87 Hebrews 6. 

*8 Rom. 1:17. 

Y Like. 8:15. 

°° Ps, 25:9. 

*! Matt. 11:29. 


» John 8:28. 
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life.”* The scripture encourages the believer to communicate his works to orders in 


‘ 4 
meekness of wisdom.’ 


Faith 


Faith is the greatest weapon to use against every arrow of the enemy.” In the 
Book of Hebrews, “And without faith it is impossible to please God, because anyone who 
comes to him must believe that he exists and that he rewards those who earnestly seek 
him.””° Faith understands and believes the call of God upon a person’s life. The visionary 
must believe that God can lead him to fulfill the call of God. For instance, in the book of 
Genesis, Abraham left his fathers house to an unknown destination because he believed 
in the God who called him. Despite the odds that were against Abraham, such as old age 
and the barrenness of his wife, he remained faithful, and fulfilled the call of God.”’ Paul 
recognized that faith is the greatest weapon against the enemy. He encouraged the 
believer to “in addition to all this, take up the shield of faith, with which you can 


extinguish all the flaming arrows of the evil one.””* 


°? Numbers. 
4 James 3:13. 
» Eph. 6:16. 
°° Heb. 11:6. 


97 : 
Genesis. 
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Summary of Biblical Foundations 


Fulfilling the call of God is a task for every Christian. God finished creation from 
the foundation of the world and have an assignment for everyone. Once the Christian 
identifies the call of God upon his life, he needs to depend on God to fulfill the call of 
God. The call of God is without challenges because the devil is an enemy to fulfilling the 
call of God. The Christian must embrace the weapons of faith, which are love, godliness, 
righteousness, faith, meekness, and patience to fulfill the call of God.” The Old 
Testament scripture for this biblical foundation focused on Abraham who fulfilled the 
call of God upon his life using servant leadership principles. In the New Testament, 
Jesus fulfilled the call of God upon his life. He taught his followers to build on his vision 
through servant leadership. Servant leadership is a way of leading like Jesus. The servant 
leader is a servant first and puts the needs, aspirations, and peoples interest first. It begins 
with a feeling for the individual to serve. A Christian outreach ministry, such as Royal 


Outreach Ministry can use the servant leadership model to grow the ministry. 


Historical Foundations 


The word “history” comes from the Greek word historia. Historia means 


investigation or to learn by enquiry. Cairns state that Paul referenced history in Galatians 


°8 Eph. 6:16. 


”° Gal. 5:22. 
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1:18 to describe his interview with Peter in Jerusalem.'”° History is an enquiry to learn 
about the past. The present-day archeologist, the historian, and man generally have 


er 101 
curiosity concerns about the past. 


Curiosity about the past was a concern even for 
“Nabonidus who lived in Babylon sixth century before Christ.”!°* Christians have special 
interest in history because the foundations of Christianity roots in history. The God of 
heaven became a man and lived in time and space in the person of Jesus Christ. Church 


history is an interest to the Christian who desires to know the Christian ancestry, learn 


from good examples of the past and avoid the Church mistakes of the past.'°° 


Cairns states the values of Church history as a synthesis, an aid to understanding 
the present, a guide, a motivating force, a practical tool, and a liberalizing force. Church 
history synthesizes the past activities of the Church and the future proclamation of the 
gospel, which creates an understanding of the great heritage of the Church and inspiration 
for further proclamation. Church historians explain the present based on the knowledge 
of the past. It helps the Church to avoid mistakes of the past and emulate the good.'™ 
According to Paul, “For everything that was written in the past was written to teach us, so 


that through the endurance taught in the Scriptures and the encouragement they provide 


'© Earle E. Cairns, “Christianity Through the Centuries: A History of the Christian Church,” 
(Michigan, MI: Zondervan, 1996, 17 


101 Thid. 
10 Thid. 
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we might have hope.””!° Church history motivates to a higher spiritual life.'°° For 
example, a study of the life of Paul who persecuted the Christians and later became a 
preacher of the same gospel he fought against can inspire a people.” Church history 
helps the fulfilling of the call of God. For instance, the study of the history of the period 
between the councils of Nicene and Constantinople of 680 will help those called 
understand the doctrines of sin, soteriology, trinity, and Christ.'°8 This historical 
foundation will trace from the call of Abraham to the modern Church history. According 
to Ryrie, “Testimony of history unites in one river of evidence that the theology of the 
Old and New Testament and the theology of the early Church were not only 
premillennial, but that its premillennialism was practically undisputed except by heretics 


and skeptics until the time of Augustine.) 


' Rom. 15:4. 
Rue Cairns, 22. 
'T Acts. 

we Cairns, 23. 


' Rick Perhai, “Chiliasm in the Early Church Until Nicea: Apostolic Fathers,” Journal of 
Ministry & Theology 15 no. 2 [Fall 2011], under “settings,” https://ehis.ebscohost.com[accessed January 
17, 2012], 134. 
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The Call of God 


God declaring his confidence in Abraham said in Genesis that, “For I have chosen 
him, so that he will direct his children and his household after him to keep the way of the 
Lord by doing what is right and just, so that the Lord will bring about for Abraham what 


he has promised him.”!'° 


Therefore, the call or the mandate given to Abraham is not only 
for Abraham but also for all his children. Children of God are also children of Abraham 
because those in faith have the same blessing with faithful Abraham.''! The call 
established that God would bless the entire world through Abraham.'’” Abraham fulfilled 
the call of God upon his life. The scripture record that “Abraham believed God, and it 


was credited to him as righteousness.” 


The servant leadership qualities of Abraham are 
observable in Genesis 14. God called Abraham alone, but he increased his organization to 


318 men trained in his house. He armed his trained men and together they attacked the 


king of Sodom and his allies who took Lot, his nephew captive and recovered all.''4 


10 Gen. 18:19. 


Nl Gal, 3:9. 


‘2 Genesis 18. 


13 Rom. 4:3. 


4 Genesis 14. 
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Servant leaders empower the people and their empowerment is a deciding factor between 


the organizations eventual demise and its enduring success. '!° 


Jesus connected the Church to the blessing or the call upon Abraham. In the Book 
of Galatians: 

Christ redeemed us from the curse of the law by becoming a curse for us, for it is 

written: “Cursed is everyone who is hung on a pole.” He redeemed us in order 

that the blessing given to Abraham might come to the Gentiles through Christ 

Jesus, so that by faith we might receive the promise of the Spirit.''° 

Greenleaf popularized the concept of servant leadership in recent times. In his 
model of leadership, the servant leader is a servant first and puts the needs, aspirations, 
and the people’s interest first. It begins with a feeling for the individual to serve. 
Greenleaf conceptualized the concept while working at AT &T and introduced it to the 
corporate world. His idea came through reading Herman Hesse’s story. The story was 
about a spiritual journey to the East. In the story, Leo was a servant who accompanied a 
band of men in the journey. Throughout the journey, Leo did the menial jobs and often 
led the people in songs and sustains them spiritually. Leo suddenly disappeared, and it 


became obvious that Leo, the servant was the major leader of the group. His 


disappearance put the journey in disorder.'!” 


2 Greenleaf, Servant Leadership, 53. 


16 Gal. 3:13-14. 


Greenleaf, Servant Leadership, 21. 
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Jesus came and like Abraham, he called 12 people and began to teach them how 
to fulfill the call of God upon their lives.''8 The Book of John expresses servant 
leadership through Jesus’ washing of the apostles’ feet. He explained that they should 
learn to serve if they must be true leaders.''? His ministry increased from 12 apostles to 
120 disciples after the death and resurrection of J esus.'”? Cairns recognized three periods 
of Church history, and they are ancient Church history, medieval Church history, and 
modern Church history. Ancient Church history is the period between 5 B.C and A.D. 
590. Medieval Church history is the period between A.D. 590 and A.D. 1517, whereas 


modern church history started from A.D. 1517 and after. !*" 


Ancient Church History 


Ryrie called the historic faith of the Church pre-millennialism.!** The Church 
exploded to three thousand believers after Peter preached.'”° The apostles were eager to 
fulfill the call of God upon their lives, and they called them Christians for the first time at 

us Mathew, Mark, Luke, and John. 

" John 13. 

'° Acts 1:15. 

so Cairns, 25. 
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Antioch.!* 


Their leadership role was until about A.D. 100 starting from their Jewish 
origin and extends to the Gentiles, which began at the Council of Jerusalem. This 


preceded the preaching of the gospel to the gentile people by Paul. This happened within 


the cultural vicinity of Greco-Roman and the Roman Empire.'” 


Duffield and Van Cleave state that the word “Church” comes from the word 
“kuriakon” used by the Greek to denote Church building and means “belonging to the 
Lord.”!”° In the New Testament, the Greek word “ekklisia” translates to Church and 
means “an assembly of people.” Therefore, Church does not necessarily mean the Church 
building but the universal Body of Christ. The universal Body of Christ is all Christian 
believers worldwide. The local Church comprises of believers who come together to 
worship in a locality. All true Christian believers identify with a local Church for 
fellowship, growth, and discipleship. The Body of Christ is comparable to Jesus’ physical 
Body when he was on earth. The Bible records that Jesus came without a measure of the 
anointing. Prior to his death and resurrection, he said to his followers in the Book of 
John, “Very truly I tell you, whoever believes in me will do the works I have been doing, 
and they will do even greater things than these, because I am going to the Father.”!7’ 


Jesus needed another Body to continue His work on earth because his body is no longer 


124 Acts 11. 


125 A.: 
Cairns, 25. 
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active on earth. He ascended to heaven and gave gifts unto men. In the Book of 
Ephesians: 
So Christ himself gave the apostles, the prophets, the evangelists, the pastors and 
teachers, to equip his people for works of service, so that the body of Christ may 
be built up until we all reach unity in the faith and in the knowledge of the Son of 
God and become mature, attaining to the whole measure of the fullness of 
Christ.'”* 
Therefore, Jesus gave gifts individually to Church members who have the gifts of Jesus 
in measures, but corporately the Church has the full anointing or the same measure of gift 
as Jesus when he was on earth. Jesus could not have said that those who believe in him 
will do greater things than he did if they do not have the power that enabled him to do all 
that he did. That is the quintessence of the universal Body of Christ. The ideal Body of 
Christ is the universal Church that was nondenominational, in unity of doctrine and 


organization. me? 


Denominations began as Churches deviated from doctrinal purposes and 
organizations emerged to preserve the truth of the gospel. According to Cairns, liberalism 
of the Church led to the theology of reformation. Separation of Church and state also led 
to denominationalism.'*” Nevertheless, the universal Body of Christ comprises of all true 
believers in Jesus Christ. Therefore, Church leaders should be people who will continue 


the works of Jesus by leading well. 


'°8 Eph. 4:11-13. 


' R. C. Jordan, “Kenneth Copeland Scholars bridging the denominational gap,” Believers Voice 
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One observes successful leadership roles in the first period of Church history. The 
first period of Church history reveals the growth of the Church into the old imperial 
Catholic Church and the growth of the Catholic Church. A.D 100 to A.D 313 witnessed 
internal heresy and external opposition of the Roman state. Martyrs and apologists 
provided answers to Roman state opposition whereas polemical writers were answers to 


131 
heresy. 


Medieval Church History 


The medieval Church history concentrated in northern and southern Europe from 
the period between A.D 590 and A.D 1517. The medieval Church centralized under papal 
leadership and further consolidated the leadership system of the Roman Catholic Church. 
Gregory the first answered to the call of God and evangelized the Teutonic invaders 
within the Roman Empire. Gregory’s consecration as the Bishop of Rome served as the 
beginning of a new era that separates the medieval period from the ancient period of 


Church history.” 


The Papacy rebuffed attempts by internal reformers to reform the papacy. Early 


reformers, such as Wycliffe and John Hus also attempted to reform papacy.'** The 


= Cairns, 25. 
132 Thid, 26 
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sixteenth century protestant reformation was a call to free the Church from the tyranny of 
the Pope, individuals from canon and clerical law, and state officials from the privileges 
of the Church and power. Martin Luther’s posting of 95 Thesis in 1517 acted as a catalyst 
to the reformation whereas his burning of the canon law books in 1520 encouraged 
radical reforms of the Church and state based on the scriptures. '** According to Hitrec 
and Glavas: 
From the perspective of the present day we can understand the Reformation better 
as a paradigm change: a change in the overall constellation of theology, Church, 
and society. No less then the Copernican revolution in the change from a 
geocentric to a heliocentric picture of the world, Luther’s Reformation was an 
epoch-making change from the medieval Roman Catholic paradigm to the 
Protestant-Evangelical paradigm: in theology and the Church it was a move away 
from the all too human ecclesiocentricity of the powerful Church to the 
christocentricity of the gospel.!*° 
The activities of Luther in 1517 ushered in a new era of the Church that 
emphasized the Church as the coming together of individual believers who have personal 
faith in Christ through redemption instead of emphasizing the Church as an institution. 


Martin Luther developed interest in the work of Ockham who argued that the individual 


is more important than the institution. '*° “Luther’s translation of the word “Beruf” 
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(calling) contains a religious conception — the conception of a God-given task — it put 


professional, secular work on the same level as the spiritual work of the clergy.”!*” 


Modern Church History 


Modern Church history began from 1517. Schisms that gave way to Protestantism 
and worldwide spread of Christianity in the nineteenth century ushered in modern Church 
history. Reformation was not an isolated event but related to other movements, such as 
the renaissance that ushered in the modern era. Protestant Churches such as Anglican, 
Anabaptist, Lutheran, and Calvinist emerged out of the revolt held back by the Roman 
Church. Reformation arose out of this and a counter-reformation by papacy halted the 
spread of Protestantism to regions such as Europe and South America. The puritans 


brought reformation ideas to North America. Wesley and Quaker movements brought 
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pietism to England as an answer to cold orthodoxy. ~” Witte states that: 


The Anglican tradition returned to a variation on the two-sword theory, but now 
with the English Crown, not the pope, holding the superior sword within the 
unitary Christian commonwealth of England. In a series of Acts passed in the 
1530s, King Henry VIII (1491-1547) severed all legal and political ties between 
the Church in England and the pope. The Supremacy Act of 1534 declared the 
English monarch to be "the only supreme head" of the Church and 
Commonwealth of England, with final spiritual and temporal authority. The 
English monarchs and Parliaments thus established a uniform doctrine, liturgy, 
and canon by issuing the Book of Common Prayer (1559), the Thirty-Nine 
Articles pool T 1); and the Authorized (King James) Version of the Bible 
(1611). 
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Some movements remained in state Churches and others became autonomous 
Churches. Early part of the nineteenth century witnessed a revival of Catholicism 
matched by a protestant revival that sent missionaries to other nations.'“° Those who 
championed the nineteenth century revival fulfilled the call of God in their lives in their 
generation. For instance, John Wesley fulfilled the call of God upon his life despite the 


odds that were against him. According to Campbell: 


John Wesley (1703-1791) lived in an age when tradition was both despised and 
revered. It was despised, on the one hand, by the enlightened philosophies of the 
eighteenth century, who tended to see tradition--especially the inheritance of the 
Christian Middle Ages--as a hindrance to the development of human learning. On 
the other hand, at least ancient tradition was revered by many in the "Augustan" 
age, and the architecture of Georgian England stands as a monument to their 
reverence. In a sense, the philosophies themselves had only pitted tradition 
against tradition: they had pitted the "enlightened" traditions of ancient Greece 
and Rome against the "superstitious" traditions of ancient Egypt and 
Mesopotamia, and of medieval Europe." 


Pentecostalism 


History will not forget men and women of God who responded to the call of God 


and ran with the vision successfully in this generation. Some of them are early 


'° John Jr. Witte, “Facts and Fictions About the History of Separation of Church and State,” 
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Pentecostalists and have gone to be with the Lord whereas a number of them are alive 
and still running with the vision they received from God. Some of them are Smith 
Wigglesworth, W. F. Kenyon, Godon Linsey, Billy Graham, Kenneth Hagin, Kenneth 


Copeland, and Bishop David Oyedepo. 


Smith Wigglesworth was a plumber and an Evangelist from Bradford who had a 
successful healing ministry. He received the baptism in the Holy Ghost with evidence of 
speaking in tongue in 1907. In 1915, the Council of British PMU admitted Wigglesworth. 
His evangelistic meetings with about 3000 attendees spanned across Oslo, Australia, New 


Zealand, America, and South Africa.!4” 


Billy Graham promoted Church growth through his evangelistic crusade and 
provided leadership by word and example to other Church leaders.'*? The charismatic 
recognizes Kenneth Hagin as the father of word of faith ministries. Hagin used Kenyon 
repeatedly as a source in his teachings. Kenneth Copeland is grateful to Kenneth 


Hagin.’ 


I consider Kenneth Copeland and Bishop David Oyedepo my spiritual mentors. 
I often hear Bishop David Oyedepo declare that Kenneth Copeland is one of his spiritual 


fathers. Bishop David Oyedepo is an inspiration and a role model in the pursuit of the call 


of God. 


'® John Martin Usher, “The Significance of Cecil H. Polhill for the Development of Early 
Pentecostalism, “Journal of the European Pentecostal Theological Association 29 no. 2 [2009], under 
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Servant Leaders in Today Church History 


The world has become unpredictable, and such times require visionary and 
servant leaders such as Bishop David Oyedepo, the founder, and general overseer of 
Living Faith Church Worldwide, Ota, Nigeria. Servant leadership inspires followers by 
seeing him or herself as a servant to the people; he empowers them and encourages 
personal development of the led.'* Festival news profile of Dr. David Oyedepo states: 

For more than two decades, Dr. David Oyedepo, has been part of the current 

charismatic renaissance sweeping through the African continent. His faith-based 

teachings have transformed millions of lives. Called with a specific mandate from 

God to liberate humankind from all oppressions of the devil, Dr. Oyedepo is the 

presiding Bishop of Living Faith Church Worldwide with a network of churches 

all over Nigeria and most missions of Africa. He is the Senior Pastor of the 

50,000 capacity- Faith Tabernacle, Canaan land, Ota, reputed to be the largest 

Church auditorium in the world. As an educationist, his mission currently 

pioneers the establishment of educational institutions at all levels in Nigeria, 

including the recently established covenant University, where he serves as the 

Chancellor. He has written over 50 titles of inspirational and motivational texts 

covering various aspects of life.'“° 

The servant leadership of Dr. Oyedepo is observable in the spiritual strength of 
his teaching ministry. Just like Moses, who told the story of how God instructed him to 
lead the Hebrews out of slavery in Egypt to the Promised Land, Dr. Oyedepo explained 
in one Church service that God called him to liberate humanity from the operations of the 
devil and poverty in an 18-hour vision. In 1984, He called a few people and made the 


vision known to them. He presented himself as a servant of the people and God’s servant 


in the pursuit of the vision. The part of the world he started the vision is a poverty- 
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stricken part of the world, and part of his mandate includes liberating the people and 
himself from poverty. He told his initial followers who incidentally were of the same 
level with him that the secret to prosperity is in giving. He did not task his followers but 


rather encouraged them to give by becoming an example. 


First, Bishop Oyedepo assigned responsibilities to every member of his initial 
followers in the pursuit of the vision. He considered the individual gifts and capabilities 
of the members in the assignment of duties such as ushers, visitors care, members care, 
teachers, security, etc. He devoted time to personal study and imparted the same 


knowledge to those he appointed teachers who also taught others. 


Currently, his organization boasts of more than 150 thousand worshippers with a 
50 thousand-capacity worship auditorium worth more than 250 million US dollars built 
without debt within a year. Some of the initial members are bishops and pastors, and 
members are co-laborers with him. These penniless individuals started the organization 
with him in 1984. In 2011, Dr. Oyedepo gave personal money worth more than hundred 
million dollars to the needy and his followers testify of moving from the stage of poverty 


to prosperity. 


In 2002, the organization ventured into education and completed the permanent 
structures for Covenant University within one-year and the student resumed classes the 
same year. The university has a population of more than 6000 students fully boarded on 
campus. The organization completed the project within one year, located in Africa, 
without debt, and without a dollar from other part of the world. The project is marvelous 


and is a miracle even in America. 
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Summary of Historical Foundations 


147 


History is an inquiry about the past. "’ Christians can learn from good examples 


of the past and avoid the Church mistakes of the past through the knowledge of Christian 


148 
ancestry. 


Duffield and Van Cleave state, “The argument from history rests upon the 
foundation of the Divine providence. Students of history, unless they are blind or biased, 
will discover the working of Divine providence. This does not mean that a wise purpose 
is visible in all events.”'”’ The historical foundations of this paper began from the call of 
Abraham to the present-day Church history. Church history synthesizes the past activities 
of the Church and the future proclamation of the gospel, which creates an understanding 
of the great heritage of the Church and inspiration for further proclamation. Paul 
declared that “For everything that was written in the past was written to teach us, so that 
through the endurance taught in the Scriptures and the encouragement they provide we 
99150 


might have hope. 


151 


Church history motivates to a higher spiritual life.” For example, a study of the life of 


Paul who persecuted the Christians and later became a preacher of the same gospel he 
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fought against can inspire a people.'** Church history helps the fulfilling of the call of 
God. For instance, the study of the history of the period between the Councils of Nicene 
and Constantinople of 680 will help those called understand the doctrines of sin, 
soteriology, trinity, and Christ.'°* The scripture encourages us to be followers of those 
who obtained the promise through faith and patience.’ Servants of God such as Martin 
Luther, Smith Wigglesworth, W. F. Kenyon, Godon Linsey, Kenneth Hagin, Kenneth 
Copeland, and Bishop David Oyedepo are examples for Christians who desire to fulfill 


the call of God. 


Theological Foundations 


Theology is the study of God and his relationships with the world; the study of 


155 


religious doctrines and issues of divinity. ~~ “Theology comes from two Greek words: 


theos meaning “God,” and logos meaning “discourse or reason,” therefore discourse or 


d 99156 


reasoning about Go Duffield and Van Cleave mention three categories of theology. 
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Natural theology is “the study of God as revealed in the universe and in nature.”!>’ 


Biblical theology is the study of God as revealed by God in the Holy Scriptures.'* 
Systematic theology is “the study of God from nature, from philosophical reasoning and 


from scripture made to fit into a preconceived mold or system.”!? People do not 


160 


understand that theology has to do with everyday life. ~~ Woodbridge states that: 


Theology is an abstract discipline. It is rational, reducible to propositions and 
capable of being categorized (liberal, conservative, evangelical, reformed, 
liberation). It is often a non-practical issue. People in business, law, the 
professions and the trades often regard the study of theology as a process of 
becoming progressively irrelevant.'°! 


Owen and Ellen suggest that, “Systematic or dogmatic theology has many angles 
of approach still favored by many European and North American theologians, theology is 
the methodical investigation and interpretation of the context of Christian faith, the 


orderly clarification and explanation of what the Christian message affirms.” 
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Biblical theology “works up the material contained in the Old Testament and the 
New Testament as the product of exegetical study. This is the modern technical sense of 
the term, whereby it signifies a systematic representation of Biblical religion in its 


primitive form.” 


The theological foundation of this paper originates from the God of Genesis who 
created the heavens and the earth. In the Book of Psalms, the Bible refers to God and 
declares that “In the beginning you laid the foundations of the earth, and the heavens are 
the work of your hands.”'™ As every manufacturer does have for their products, God has 
a purpose for all his creations because he laid the foundations of the world. In the Book 
of Ephesians: 

For he chose us in him before the creation of the world to be holy and blameless 

in his sight. In love, he predestined us for adoption to sonship through Jesus 

Christ, in accordance with his pleasure and will - to the praise of his glorious 

grace, which he has freely given us in the One he loves. © 

Luke recognized this truth and wrote in the Book of Acts, “for in him we live and 
move and have our being.’ As some of your own poets have said, “We are his 
offspring.” Jeremiah got a full revelation of the call of God in the Book of Jeremiah 


and said, 
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“Before I formed you in the womb I knew you, before you were born I set you 


apart; I appointed you as a prophet to the nations.”!°” 


The call of God upon a person’s life is usually for the people and not necessarily 
for the individual alone. For instance, God called Moses to liberate his people from 
slavery in Egypt,’ and he called Gideon to deliver his people from the hands of the 
Medianites'’™. Therefore, failure in fulfilling the call of God affects other people and 
generations. The subject of leadership has its foundation and root in the Bible. The Bible 
shows God in the search and in the identification of people who will lead his people well. 
Although some of them failed in leadership, yet so many of them learned from their 
failures and mightily fulfilled the call of God upon their lives.'”° God called Abraham 


and promised to bless all the families of the earth through him.'”! 


Bible theologians argue 
that Abraham is not an exemplary character to emulate in leadership because he listened 


to his wife Sarah and had sexual relationship with his maidservant, Hagar, which resulted 
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in the birth of Ishmael.'”” I once heard a respectful Bible scholar argue that Abraham’s 


behavior was an act of rape punishable by imprisonment in any culture. 


Mills state that: 


For Paul the only significant profile for Abraham is as a sober, steady and 
resilient character. But reading the Genesis story again it is possible to pick out 
undercurrents within the narrative which challenge that profile. If Abraham fully 
trusts God’s promise concerning Sarah why does he give her away to the kings of 
Egypt and Gerar, for instance? In chapters 16 and 21 both Sarah and Abraham 
engage at a very human level with circumstances in the household and it remains 
for the deity to enter the story to resolve the dangers to other characters created by 
these human responses. Instances such as these have led to the view that Abraham 
can possibly be called a ‘trickster’ character, one who succeeds by guile.18 Thus 
in the Sarah in Egypt scenario, Abraham not only preserves his life but also 
becomes a wealthy man, as well as getting back his wife, as a result of his taking 
thought for his own situation.” 


The mercy of God is unquestionably a wonderful thing. According to Engstrom: 
Scrutiny of leaders mentioned in the Bible indicates most experienced failure at 
one time or another. Many failed at some point in their lives in a marked way, but 
the key to their success was that they never groveled in the dust. They learned 
from the hand of failure, repented, and then were used in even mightier ways. 
Despite Abraham’s failures, Abraham succeeded as a servant leader. Abraham 

fulfilled the call of God upon his life through obedience and his seed Christ fulfilled the 


call of God. Genesis records the blessing of all the families of the earth will come 


through the seed of Abraham.'”° Christ is the seed of Abraham and God adopted 
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Christians as seeds of Abraham.'’° Christians with the same spiritual gene as the seeds of 


Abraham can also fulfill the call of God through obedience. 


Daniel Wren states that Abraham was an Old Testament successful leader of the 
Hebrew people who combined secular and spiritual powers in the leadership of their 
people in pursuit for a land.'’’ This Old Testament Hebrew leader fulfilled the call of 
God in his life to the benefit of his people. God empowers the called to serve him and to 
serve the people. The scripture recognizes people called as servants of God, and they 


should embrace servant leadership in their leadership styles. ne 


Vinod and Sudhaker state that despite Greenleaf’s recent conceptualization of 
servant leadership; servant leadership was in practice more than 2000 years ago and Jesus 
was the first to teach servant leadership. They mentioned the incidence earlier reported 
from the book of Mark. James and John, two brothers who were apostles of Jesus lacked 
understanding and ignorantly asked Jesus to install them the leaders of the group. Their 
request did not go down well with other members of the group and could have hampered 
the harmony of the group. Jesus told them that any of them who want to be great must 


serve others instead of becoming lord over them like the gentiles do. Jesus also thought 
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them the principle of servant leadership using the humble washing of feet in John 13.'” 
According to Ford, the concept of foot washing was not a ceremonial event. In those 
days, people walked in sandals through muddy and dusty streets. Because people rear 
animals and use them for transportation in those days, obviously it was easy for people’s 
feet to get dirty and consequently smelly. Consequently, washing someone’s feet is not a 
prestigious job. The host employs servants to wash the feet of visitors and where there is 
no servant; the lowest-ranking guest does the feet washing. Evidently, Jesus, and his 
apostles did not have their feet washed when they entered the place because there was no 
servant in the place. Suddenly, Jesus got up from his seat, picked up a towel and began to 
wash and dry the feet of the apostles. This action was a shock to the apostles who did not 
expect, Jesus, their leader, to be the person to wash the feet of the apostles. '*° In the Book 
of John: 
When he had finished washing their feet, he put on his clothes and returned to his 
place. “Do you understand what I have done for you?” he asked them. “You call 
me ‘Teacher’ and ‘Lord,’ and rightly so, for that is what I am. Now that I, your 
Lord and Teacher, have washed your feet, you also should wash one another’s 
feet. I have set you an example that you should do as I have done for you. Very 
truly I tell you, no servant is greater than his master, nor is a messenger greater 


than the one who sent him. Now that you know these things, you will be blessed if 
you do them.'®! 


7 \inod and Sudhakar, 459. 
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Jesus evidently demonstrated Christian leadership and the Christian life.'*” He 


'83 Ye also said that he does 


declared that he always do the things that pleases the father. 
not do anything until he hears from the father. His judgment is true because he always do 
the will of his father.'®** Jesus by no means fails. If Jesus hears from the father, pleases the 
father, judges right, and never fails; consequently one can fulfill the call of God through 


servant leadership as exemplified by Jesus Christ. A Christian outreach ministry like 


Royal Outreach ministry can use this model of leadership to grow the ministry. 


The Call of God 


Duffield and Van Cleave write that “it seems clear that the divine purpose 
culminates in God’s son , Christ Jesus, and that it involves the Church, the Body of 
Christ” To clarify their statement they quote: 

And to make plain to everyone the administration of this mystery, which for ages 

past was kept hidden in God, who created all things. His intent was that now, 

through the church, the manifold wisdom of God should be made known to the 


rulers and authorities in the heavenly realms, according to his eternal purpose that 
he accomplished in Christ Jesus our Lord.'*° 
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Owen and Ellen state that, “Jesus is the one chosen by God to fulfill the divine 
purposes for humanity, and the purpose of Jesus’ election is stated in Old Testament 
terms. He is light to lighten the Gentiles and the light of the world” (Luke 2:32; John 
8:12).'*” Jesus, the chosen one of God built the foundation of the Church by choosing the 
12 apostles (Luke 6:12; John 15:16). Paul introduced his election as “called” and “set 
apart by God” (Acts 9: 15). The chosen ones or the elect often refers to the Church. 
Election does not depend on human worthiness but on the divine initiative (1 Cor. 1:26- 
31; Math 22:10).'** According to Owen and Allen: 

Election means being chosen primarily for special responsibility rather than 

primarily for special favor. Election means being chosen as an instrument for the 

fulfillment of God’s purposes for all people. It means being chosen for mission 
and service. It means being chosen for salvation, since this is necessary for the 
primary meaning of election. Thus the Church is the means or instrument in the 
fulfillment of God’s purposes, but it also represents (fragmentarily) the end or 
goal of these purposes which is salvation. '® 

Like in the Old Testament, election also depends on faithfulness in the New 
Testament. The possibility of rejection exists for unfaithfulness and that differentiates the 
called and the chosen. In the New Testament, election remains a calling to fulfill the 


purpose of God for humanity and includes salvation. The first chapter of Ephesians 


expresses the theology of election. Election precedes creation and is one of God’s plans 
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of salvation and living to the glory of God.'”” In the call of God, the doctrine of “God’s 
omniscience means that God knows what is knowable, that is, God knows the actual as 
the actual, the necessary as the necessary, the indeterminate as indeterminate, and the 


possible as possible.” 


Therefore, Christians should discover the purpose for which God 
created them because God knows what is knowable, genuine, necessary, indeterminate, 


and possible for his glory and for their benefits. 


Theology of Leadership 


Leadership is a dynamic matter accomplished in the context of a congregation and 
ecumenism.” Beeley states, “Among the many practicalities and the all-too-worldly 
demands of lay and ordained ministry, Christian leadership is fundamentally theological 


a 193 
in its source, substance, and ends.” 2 


In the analogy referred to by the Greek fathers as 
the divine economy, the theological nature of Christian leadership comes from God’s 


gracious relationships with humankind. “A theology of leadership must be based on the 


mission of the church, to save souls, and the power that we are given in and through 
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Christ, often confused with but distinct from human power.”’”* The early Church has a 
complex enterprise in leadership as much as it is today. Despite the moral and physical 
state of the followers, theological rationale guided and defined the many activities of 
early Christian leaders. Early Church leaders exemplified that Christian leadership 
theologically prioritized the teaching, personal counseling, and preaching of God’s word 


within the Church’s sacramental life.!”° 


The apostolic Church does not have large materials on leadership and 
organization.'*° Leadership is not in title but in the leaders work. It is a values- 
displacement activity in which the leader is in a relationship with the subordinates and 
achieves organizational goals through shared values than control. The New Testament 
leaders obtained titles descriptive of their ministries than of their ranks and offices. For 
instance, the word “deacon” is the Greek word diakonos, which means servant. Deacons 
are Church leaders who serve the Church to free the elders to minister through prayers 
and the word.'”’ The rank and office of Jesus the head of the Church did not define who 


he was. The exhaustive dictionary of Bible names state that the word “Jesus” means 


' Jennifer Strawbridge, “The Word of the Cross: Mission, Power, and Theology of Leadership,” 
Anglican Theological Review 91 no. 1 [Winter 2009], under “settings,” https://ehis.ebscohost.com 
[assessed January 5, 2012], 62. 


' Beeley, 18. 
'°6 Duffield and Van Cleave, 423. 
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anointed.'”* Therefore, he was Jesus because of the anointing of God upon him. They 
also called him healer and teacher because he was healing and teaching.'”? Church 
leaders should facilitate the four management functions of leading, planning, organizing, 
and directing, “efficiently and effectively for the realization of Church health and well- 


«95200 
being.” 


According to Beeley, “theology builds upon and in a sense includes many other 
kinds of knowledge, as the higher science into which they each fit (in admittedly 


complicated ways) and which gives them each their fullest meaning.”””! 


Theology does 
not exclude ethics, bible study, liturgy, pastoral care, Church history, and practical 
matters of Church leadership.” Church leaders do not exercise leadership in human 
wisdom and ability but in the power of the Holy Spirit. Spiritual leadership has a 
characteristic value of diligence. Christians have the special privilege of guidance of the 
Holy Spirit? Gregory, an early Church theologian states, “The chief function of 


Christian leadership is to guide the baptized through their ongoing transformation 


(sanctification or divinization) as they come to participate ever more deeply in the eternal 


Vs Logos Bible Software, "The Exhaustive Dictionary of Bible Names," ( Logos Bible Software, 
2011). 


' The Book of John. 
2M Manala, 4. 

*°! Beeley,12. 
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»204 The fulfillment of the biblical covenants between the first and 


life of the Trinity. 
second coming of Jesus Christ depends on effective Christian leadership. Theologically 
focused leadership gets its anchor on the interpretation of scriptures. Spiritual 


interpretations of scriptures shape the character and personal virtue of the leader. 


Successful ministry requires the leader’s personal virtue and character.””° 


The first element of theology of leadership is primarily salvation. Salvation is the 
essence of ecclesial mission and includes reconciling people to one another, to God, and 
saving souls. The genuine mission of the Church is to build up the body of Christ, the 
believers, and working with each other to nurture relationship, and faith in God. 
Transformation occurs when the mission of the Church is clear on caring for souls, which 
is an element of theology of leadership. Theology of leadership begins with mission and 
is not just concerned with salvation transforming others. Mission is focusing on the body 
of Christ and her relationship with Triune God. According to Strawbridge, “in basic 
terms, mission means, “sending,” with God as the one who sends. As Urban Holmes 
elaborates, God “sends his Son and he sends his Holy Spirit. He sends us as well.””°° Paul 
and Gregory the great offers that mission begin with God and radiates through the 


scripture and the leaders relationship with Christ and his people.-”” 


* Beeley, 17. 
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Theological understanding of mission is not complete without balancing it with an 
understanding of the theology of power. The leader’s power is an exercise of power from 
God and not an exercise of one’s ability. All power comes from God and does not belong 
to the leader. Jesus received power from God and gave the same power to the Church. 
Therefore, a theological understanding of power relies on the understanding that the gifts 
and callings of the leader is from God. Manifestations of the power of God in a leader 
depend on the leader’s relationship with Christ in fulfilling the call of God upon his 
life.7°8 Strawbridge states that Paul’s communications to the early Churches provide a 


solid scriptural foundation for a theology of leadership based on mission and power: 


Mission for the apostle Paul has only one source and focus: the proclamation and 
embodiment of the gospel within community. The gospel is the “power of God for 
salvation to everyone who has faith” (Rom. 1:16) and Paul is clear that as an 
apostle he is “set apart for the gospel of God” (Rom. 1:1) to preach” the word of 
the cross” (1 Cor. 1:18, RSV). The truth of the gospel—the life, death, and 
resurrection of Christ—and its saving power are Paul’s primary concern and 
mission (1 Cor. 1:18-24, 9:23; Gal. 2:5). The dynamic nature of this gospel is 
clearest in his first letter to the Corinthians when Paul proclaims the gospel as 
“the power of Cod and the wisdom of God” (1 Cor. 1:24). And the saving power 
of the gospel is not complete until lives are transformed.-”’ 


An understanding of the theology of mission and power as exemplified by Paul 
helps put pride and vainglory in check. A theology of leadership comes with an 
understanding that power to proclaim the gospel is from God. Misuse of power is an 


incomplete theology of leadership.”'° Theological basis of leadership provides divine 


*8 Strawbridge, 64. 
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meaning and function over the Church by preserving the guidance of God and the 


headship of Christ.7"’ 


Theology of Servant Leadership 


Strawbridge wrote that one epistle of Gregory has the title as “servant of the 


servants of God.”?!? According to Woodbridge: 


In the context of contemporary theological education, many educators at 
universities and seminaries are concerned that today’s theological students are 
leaving theological institutions and entering the ministry with a fragmented 
theology instead of an integrated theology. At these institutions, there is a 
tendency to deal with theology in an abstract and fragmented manner, rather than 
in a way, that integrates theology into everyday life.?"° 


Starwbridge understanding of mission and leadership relies on servant imagery 
from the scripture. Just like Paul, Gregory believes that power and wisdom of God comes 


214 


when the gospel becomes a priority for the leader.“'” The work of a Christian leader 


comprises of many elements and functions. Of these many elements, the character of the 


leader is most central.”!> According to Beeley and Britton: 
g y 


It is practically a refrain in the traditional literature pastoral ministry, and, as 
David Cortner’s review essay argues, a central point of the most current studies of 


alt Beeley and Britton, 7. 


*!? Strawbridge, 73. 
*I3 Woodbridge, 1. 


*I* Strawbridge, 67. 
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organizational leadership, that the nature of the leaders thoughts, words, and 
actions have an impact on the health and effectiveness of an organization as much 
as, if not more than, any other single factor.”'© 


Pepper states that the servant leader provides the following services to his or her 
followers to accomplish organizational goals. They are 
(a) Listening to the voice of their followers and their own reflective inner voices 
(b) Attempting to understand their followers through empathy 
(c) Assisting followers in surviving and managing emotional pain or suffering 
(e) Seeking to convince people of the action to take than coercing them to comply 
(f) Reasoning beyond day-to-day issues 
(g) Seeking to know the future consequences of their decisions 
(h) Regarding themselves as stewards of the organization, 
(1) Seeks to build a community 
(j). Commits to the growth of the people. 
(k) Monitoring what is going on in their personal lives and followers.”!” 
Theology definition that is applicable comes close to the Biblical approach to 
theology and relates to everyday life.?!8 Woodridge presents the following definitions of 
theology and relates to everyday life: 


¢ The Puritan William Perkins, in Breward (1970:177), said ‘Theology is the 
science of living blessedly forever’. 


z18 Beeley and Britton, 6. 


*I7 A. Pepper, “Leading Professionals: A Science, a Philosophy and a Way of Working,” Journal 
of Change Management 3 no. 4 [2003], under “settings,” https://ehis.ebscohost.com [assessed January 7, 
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¢ J.[. Packer, in Stevens (1995:4), said in the same tradition that “theology is for 
achieving God’s glory... and humankind’s good ... through every life-activity’. 
¢ Nouwen (1983:159) indicates that theology ‘is not primarily a way of thinking, 
but a way of living’. 

¢ Francis of Assisi once said that ’a man has only as much knowledge as he puts 
into action, and a religious (person) is only as good a preacher as he puts into 
action‘ (Conway 2006:1 De? 


Therefore, applied theology is the true Christian theology. The servant leader wants to 
serve first, before aspiring to lead. Natural servants or those who obtain satisfaction in 
serving should become more aggressive to building their respective institutions. 
Managers of such must be able to implement responsible leadership.””° The Church can 
achieve this through effective leadership and discipleship. Jesus demonstrated true 
leadership by practicing servant leadership as exemplified in the feet washing of his 
apostles. He encouraged them to serve others first if they desire to be true leaders. He 
remained a faithful mentor and did not abandon them even after his ascension to heaven. 
In the Book of Ephesians: 
He is the One who gave some the gift to be apostles. He gave some the gift to be 
prophets. He gave some the gift of preaching the good news. And he gave some 
the gift to be pastors and teachers. He did it so that they might prepare God's 
people to serve. If they do, the body of Christ will be built up. That will continue 


until we all become one in the faith and in the knowledge of God's Son. Then we 
will be grown up in the faith. We will receive everything that Christ has for us.7! 


*!9 Woodbridge, 1. 
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Summary of Theological Foundations 


Christians should discover the purpose for which God created them because God 
knows what is knowable, genuine, necessary, indeterminate, and possible for his glory 


and for their benefits. 


Christian leadership “is fundamentally theological in its source, substance, and 
ends.”??? “A theology of leadership must be based on the mission of the church, to save 
souls, and the power that we are given in and through Christ, often confused with but 


distinct from human power.”””* 


The early Church has a complex enterprise in leadership 
as much as it is today. Despite the moral and physical state of the followers, theological 
rationale guided and defined the many activities of early Christian leaders. Early Church 
leaders exemplified that Christian leadership prioritized the teaching, personal 
counseling, and preaching God’s word within the Church’s sacramental life 
theologically.” A theology of leadership comes with an understanding that power to 


proclaim the gospel is from God. Misuse of power is an incomplete theology of 


leadership.”” Theological basis of leadership provides divine meaning and function over 


*-° Beeley, 11. 


°° Strawbridge, 62. 
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the Church by preserving the guidance of God and the headship of Christ.””° Applied 
theology is the true Christian theology. The servant leader wants to serve first, before 
aspiring to lead. Natural servants or those who obtain satisfaction in serving should 


é Peer: * : : s ‘ 227 
become more aggressive to building their respective institutions. 


228 Beeley and Britton, 7. 
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CHAPTER FOUR 


METHODOLOGY 


I used qualitative method with focus group interviews of Church attendees from 
Royal Outreach Church in this study. Patton; Strauss and Corbin state that qualitative 
method produce results from real-world settings instead of from statistical procedures 
Focus group interviews encourage dialogue among respondents and have the advantages 
of promptness, flexibility, multiple perspectives.” Focus group interview is a free-flowing 
and unstructured interview with a small group of between six and 10 people. A trained 
moderator leads the focus groups and encourages dialogue among respondents with a 
flexible format. Focus group interview makes use of case studies and ethnographic 
approaches. Advantages of focus group interview include flexibility, promptness, and 
several perspectives. Focus group interview is different from depth interviews. Depth 


interview is a probing dialogue between the respondent and a trained researcher.” 


'N. Golafshani, “Understanding reliability and validity in qualitative research,” The Qualitative 
Report 8 no. 4 [2003], under “settings,” http://learners.ncu.edu/CourseRoom [accessed January 19, 2012], 
600. 


a W, Zikmund, B.J, Babin, J.C, Carr and M, Griffin, “Business research method,” (Mason, OH: 
Thomson/South-Western, 2010), 141. 
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Replicating Chen, the research is “a descriptive case study using a qualitative, 


4 The first dimension of 


exploratory survey instrument involving multiple dimensions. 
the research provided open-ended questions or pre-test to the focus group to ascertain 
their knowledge of servant leadership. Subsequently I taught the group a biblical concept 
of servant leadership. Teaching focused on the idea that Royal Outreach Church is a new 
Church and the concept of servant leadership is a new idea to the Church. A post-test 
follows the teaching with open-ended questions to ascertain if their perception of servant 
leadership changed. The second dimension was a face-to-face or telephone interview with 
the participants to ascertain their reactions to the focus group and the possible barriers to 
implementing servant leadership. The third dimension of the study was my personal 


observations of the focus group meetings and the reactions of the participants. The result 


of the study will reveal the level of acceptability of servant leadership. 


The Problem Statement 


The problem is that Royal Outreach Ministry is a newly formed Church and the 
principles of servant leadership are not currently in place. Greenleaf popularized the 
concept of servant leadership in recent times, suggests that the servant leader is a servant 


first and puts the needs, aspirations, and the people’s interest first.° Ward in Chen states 


4 Chen, 64. 


> Thid. 


87 


that Jesus encouraged his followers not to follow the secular model of leadership like the 
Pharisees and teachers do but rather to serve others. According to him, the problems of 
leadership in churches encompass manipulative leadership style, domination, pride, 
hierarchical organization, and passivity of the laity. He suggests that the problems are 
curable through servant leadership.’ Larry Mathew in Chen states that most leaders lack 
attributes of competent leadership, which are integrity, creative thinking, moral character, 
and the ability to inspire others to accomplish the vision. Second, Church leaders practice 
their callings to be teachers and preachers only. They fail in responding to the gift of 
leading that is also in them. The Church suffers in leadership in a rapidly changing 
society because Godly leaders are not available when the need arises. He insists that 
servant leadership is a solution to the leadership problem of the Church because the 
Church should emphasize the leadership example of Jesus, who humbled himself to serve 
his apostles and the people of his time.® Paul Wong and done Page in Chen state that a 
servant leader serves “others by investing in their development and well-being, for the 
benefit of accomplishing tasks and goals for the common good.” Philips and Kirchoff 
report information from the Small Business Administration and say that within the first 


five year of operation more than half of new businesses close down for business.'” Jesus 


° Greenleaf, Servant Leadership, 21. 
7 Chen, 2. 
* Ibid, 15. 


° Thid, 7. 
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said that he was concerned about his father’s business.'’ Therefore, Church organizations 
are not exempt from closings because Church is business. Dougherty and Lugt state that 
decline and death are also applicable to Church organizations. For instance, the closing 
down of Summit Community Church in Oregon and St. Paul’s United Church of Christ in 
Pennsylvania in 1999 and 2002 respectively are a few examples.'7 I want to avoid the 
leadership failures of other Churches and hope to correct it by teaching and implementing 
servant leadership at Royal Outreach Church. 

Second, in an exploratory case study of servant leadership in Taiwan Mennonite 
churches Chen explores their level of understanding and openness to the concept of 
servant leadership with respect to the Chinese culture and the possible hindrances to the 
practice of servant leadership. The research is a descriptive qualitative case study. The 
findings were that the Taiwan Mennonite churches were willing to practice servant 
leadership. He recommends the study of a similar topic in churches of different 
denominations and medium range of attendance to establish the validity and the 


generalization of the result.’ 


'° Philips and Kirchhoff, 1. 
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'? Dougherty and Lugt, 50. 
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The Purpose Statement 


The purpose of this exploratory descriptive qualitative case study is to explore the 
level of the understanding of servant leadership at Royal Outreach Church, a new Church 
in Las Vegas. I replicated some of the exploratory case study of servant leadership in 
Taiwan Mennonite churches carried by Chen’ at Royal Outreach Church based on his 
recommendations to do a similar study in churches of different denominations and 
medium range of attendance. I explored the openness to implementing the concept of 
servant leadership and showed if servant leadership is an acceptable type of leadership in 


the Church. 


Research Questions 
The following research questions will help in the exploration. 
Research Question One 
What are the existing styles of leadership at Royal Outreach Church? 
Research Question Two 


What is the current receptivity of servant leadership at Royal Outreach Church?" 


4 Chen, 144. 
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Research Hypothesis 
The hypothesis is that by teaching servant leadership principles, Royal Outreach 
Church will become a model for Christian outreach ministry that will fulfill the call of 
God. Researcher expects that the new Church will experience growth through the 


teachings and the practice of servant leadership. 


Research Design 


This qualitative method focused on participants from Royal Outreach Church. 
Patton; Strauss and Corbin state that qualitative method produce results from real-world 
settings instead of from statistical procedures'° Focus group interviews encourage 
dialogue among respondents with the advantages of flexibility, promptness, and multiple 
perspectives.'’ I replicated some of Chen’s work. Research is a qualitative descriptive 
case study with multi-dimensional survey instruments.'® Multiple dimensions of the study 


ensure triangulation. 


The purpose of this qualitative research design is to explore how Royal Outreach 
Church members understand and value servant leadership. This is important because the 
findings will help shape servant leadership development strategies in churches. I chose 


this context because as a Pastor in the United States Church, servant leadership is not a 


‘© Golafshani, 600. 
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topic regularly discussed in churches. Greenleaf suggest that churches can get help to 
become servant leaders who serve large numbers of people who need healing and 
wholeness of life and consequently become examples for other organizations.’ 
The practical purpose of the research is to help Church leaders in the United 
States and other countries retain membership and subsequently grow their organizations. 
This is important because according to Greenleaf: 
Most charitable institutions, of which the Church is one, have tended to view the 
problems of society as “out there,” and it was assumed that service to the “out 
there” was the sole justification for there existence. Now the view is emerging 
that one begins “in here,” inside the serving institution, and makes of it a model 
institution. This model, because it is a thing of beauty, in itself, becomes a 
powerful serving force.”° 
Application of servant leadership principles will help grow the business side of the house 
and Church membership. Servant leaders commit to community building and the growth 
of individuals.”! 
Patton; Strauss and Corbin state that qualitative research produces results from 


real-world settings instead of from statistical procedures.” Zikmund, Babin, Carr, and 


Griffin state that qualitative research is more subjective, researcher dependent, uses 


2 Greenleaf, Servant Leadership, 231. 
°° Tbid, 251. 


a Lora, Reed, Deborah, Vidaver-Cohen and Scott R Colwell, “A New Scale to Measure 
Executive Servant Leadership: Development, Analysis, and Implications for Research,” Journal of 
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exploratory research designs, small samples, unstructured/free form for data collection, 
observatory/interpretative approach, involves researcher in the research process and 
reduces the probability of starting a conclusive research with misleading information.” 
As a Church leader and Pastor, the use of qualitative research gave me the opportunity of 
participating in the research study to apply the findings to my leadership skills better. 
The basic orientations of qualitative research include grounded theory, ethnography, case 
studies, and phenomenology. Case studies record the histories of the context. 
Ethnography studies the culture of a people through direct relationship with the people 
and through other methods. Zikmund, Babin, Carr, and Griffin state that, “Ethnography 
represents ways of studying cultures through methods that involve becoming highly 
active within that culture. Participant-observation typifies an ethnographic research 
approach. Participant-observation means the researcher becomes immersed within the 
culture that he or she is studying and draws data from his or her observations.”** 
Grounded theory is an inductive study in which researcher repeatedly questions 
participants throughout the discourse for a better understanding of their behaviors 
Phenomenology is a philosophical study of human experiences, and it thrives on 


‘ 25 : 5 P ete aelnd 
conversational research..”~ The orientation of this qualitative research was a descriptive 


case study. 
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Measurement 


The first dimension of the research was a pre-test, which provided open-ended 
questions to the focus group chosen to discover their initial knowledge of servant 
leadership. Teaching the participants the biblical concept of servant leadership for six 
weeks followed the pre-test. Teaching focused on the idea that Royal Outreach Church is 
a new Church and the concept of servant leadership is a new idea to the Church. Finally, 
the group received a post-test comprising of open-ended questions to discover whether 


their concept of servant leadership was different from their concept during the pre-test. 


The second dimension of the test was a face-to-face interview with some of the 
participants to ascertain their reactions to the focus group and the possible barriers to 
implementing servant leadership. The result of the study revealed the level of 
acceptability of servant leadership.”° The third dimension of the survey instrument was 
my personal observation of the focus group and their reactions to the focus group 


meetings, teaching, and interviews. 


Creswell states that qualitative researchers verify issues of validity, and reliability 
using at least two of eight procedures. Some of the procedures are triangulation, peer 
review, clarifying research bias, member checks, thick description, and external audits.” 
Participants reviewed and updated information prior to the final analysis, which focuses 


on previous experiences and knowledge of servant leadership. The study used thick 


6 Chen, 69. 
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description for verification. Thick description is the information one obtained from his or 
her interviewees, which provide him or her with thick descriptions of the phenomenon he 
or she are asking them questions about.” Multiple dimension of the study ensured 


triangulation. 


Instrumentation 

Data collection consisted of baseline surveys with nine participants from Royal 
Outreach Ministry/Church. Qualitative researchers depend on data from others, ask 
questions and analyze the data in an unbiased and subjective manner.” Herman states “by 
embracing servant leadership and its constructs of developing people, displaying 
authenticity, valuing people, sharing leadership, and building community, leaders may 
have a higher probability of nourishing and encouraging workplace spirituality within 


their organizations.”*° Chen*! designed the instruments of measure (Appendix B). 
g & Pp 
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CHAPTER FIVE 


FIELD EXPERIENCE 


In this chapter, I examined the field experience for the six weeks of study and 
teaching of servant leadership at Royal Outreach Church, Las Vegas, Nevada, USA. 
First, I sent a letter to the board of directors of Royal Outreach Church on September 08, 
2012 seeking approval to use the Church as the context for the research (Appendix A). 


The board approved the use of the Church as the context for the research. 


Although I introduced the teaching on servant leadership to the entire Church, 
participants in a focus group consisted of nine members of the Church in a nonrandom 
selection. In an experimental research, “More often, qualitative researchers are 
intentionally nonrandom in their selection of data sources. Instead, their sampling is 
purposeful: They select those individuals or objects that will yield the most information 


about the topic under investigation.” 


I also sent letters to the participants requesting their 
acceptance as members in a focus group (Appendix B). All the participants, except one 


who was to make an international trip accepted to be members of the focus group. 


Another person volunteered and replaced the unwilling participant. 


1p, D, Leedy and Ormrod, “Practical Research and Design,” (San Francisco, CA: Pearson, 
2010), 108. 
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I selected the participants based on the following criteria: that they must have 
been in the Church from the beginning of the ministry that they are leaders within the 
ministry, and that they can read and write in English language to understand and 
articulate the concept of servant leadership. The participants in the focus group included 
five physicians, one certified nurse, one computer technician, one college student, one- 
ninth grader attended, and one certified nursing assistant (CNA), of ages between 
eighteen years and fifty years. Four of the participants were between thirty-six and forty- 
five, three were between twenty-five and thirty-five years, two were between forty-six 
and fifty-five years, and one between eighteen and twenty-five. The gender distributions 
of the participants were four men and six women. To ensure triangulation, I selected a 
second group of nine participants for one-on-one post-test interviews. The third treatment 


was my personal observations. 


Data Collection 


The multi-dimensional instruments of measurement included pre- and post- 


treatment questions, post-treatment survey questions, and researcher observations. 


Pre- and Post- Treatment Questionnaires 


The focus group meeting took place on September 9, 2012 at nine o’clock in the 
morning inside the Royal Outreach Church auditorium and lasted for thirty minutes. I 
encouraged the entire Church membership to participate in the meeting to learn the 


principles of servant leadership. First, I introduced the reason for the study and 


97 
emphasized that the project was for a doctoral degree program with United Theological 
Seminary, in partnership with Kenneth Copeland Scholars. Second, I informed them that 
graduates of the program would become doctors of the Church and Kenneth Copeland 
Scholars. Third, I explained to them that I would be distributing pre-test questionnaires to 
them to help evaluate their understanding of servant leadership. Fourth, I explained to 
them that for the next six weeks, I will be teaching them the principles of servant 
leadership and after which I would expect them to respond to post-test questionnaires to 


evaluate their understanding of servant leadership after the teaching. 


I distributed the pre-test questionnaires designed by Chen? (Appendix B) to the 
participants and collected their responses at the end of Church service. The focus group 
meetings were tape-recorded and notes taken by me. All the eighteen participants 
attended the focus group meeting. The six weeks teaching on the principles of servant 
leadership that lasted forty-five minutes each (Appendix C), which were also tape- 


recorded, follows. 


Six Weeks Teaching on Servant Leadership 
Lesson One 


Lesson number one started immediately after the focus group meeting on 
September 9, 2012. In lesson number one, I mentioned briefly the importance of the 
doctors of the Church and that believers should strive to be in touch with Jesus. I 


introduced the call of God and that everyone God called was for a specific reason. I 


> Chen, 155. 
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mentioned a few people God called and gave mandate to fulfill a certain mission: He 
called Adam to be fruitful, multiply, and reproduce the Garden of Eden.* He called 
Abraham to become a blessing to the families of the earth.’ He called Moses to deliver 
his people from the bondage of the Egyptians.” He called Gideon to deliver his people 
from the impoverishments of the Midianites.° He called Jesus as the rod from the stem of 
Jesse with the seven Sprits of God who would judge the world with righteousness.’ I 
stressed that God called Christians not to remain babies in Christ but leaders. He 


empowered them with the Holy Ghost, and he expects them to bear fruits of leadership. 


Lesson Two 


Lesson number two occurred on September 16, 2012 at Royal Outreach Church 
auditorium. In lesson number two, I introduced the concept of servant leadership. 
Greenleaf, who worked with AT & T, popularized the concept of servant leadership. 
Jesus characterized servant leadership by washing the feet of his apostles and encouraged 


them to serve one another.* Leadership is the act of influencing others whereas servant 


> Genesis 1. 
“ Genesis 17. 
> Exodus 3. 
° Judges 10. 
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leadership is to influence others through service. A servant leader is a leader-first person. 
Jesus was a leader who influenced his followers, and he called Royal Outreach Church to 
influence others. I emphasized that the calling is the great commission to go make 
disciples of others. I promised the participants and the Church that there would be a “feet 


washing” ceremony at the end of the teaching to experience the teaching of Jesus Christ. 


Lesson Three 


Lesson number three occurred on September 23, 2012 at Royal Outreach Church 
auditorium. In lesson number three, I emphasized the importance of a leader-first person 
and the part obedience plays in our work with God. I introduced the man Abraham as a 
model of servant leader in the Old Testament. God called Abraham alone and through his 
servant leadership, he grew his organization to 318 men trained in his house.” Abraham 
was a servant-first leader who interceded for Sodom and Gomorrah, which led to the 
saving of his nephew Lot. Jesus was a model of servant leader in the New Testament. He 


showed servant leadership example through the washing of feet of his apostles’? and 


* John 13. 
° Genesis 14. 
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commissioned them to disciple others.'' He emphasized that the leadership of the Church 


should be like that of the world that exerts authority over their followers.’ 


Lesson Four 


Lesson number four occurred on September 30, 2012 at the Royal Outreach 
Church auditorium. In lesson four, I introduced the five characteristics of servant 
leadership mention by Laub in Smith, Ray, and Tatiana.'* I discussed the following three 
of the five characteristics of servant leadership: 

1. Servant leaders prioritize the followers’ interests’ over the leaders’ selfish interests. 
Jesus emphasized that he was the good shepherd who gave his life for the sheep.'* 

2. emphasizes community building. Jesus emphasized that he had other sheep’s, not of 
this sheep pen, he must also bring,” and he prayed for those who will believe in him 


through the message of his apostles that all of them may be one.'° 


'! Mathew 28. 

'? Mark 10. 
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3. Servant leader develops people. Jesus commissioned his apostles to go make disciples 
of all nations,'’ and he emphasized that the father cuts off every branch in him that bears 


no fruit and prunes those that bear fruit to bear more fruit.'® 


Lesson Five 
Lesson number five occurred on October 7, 2012 at Royal Outreach Church 
auditorium. In lesson five, I discussed the remaining two characteristics of servant 


leadership. 


4. Servant leaders encourage faithfulness. God pointed the Israelites to Moses for his 
faithfulness.'® Jesus was faithful to the one who appointed him, just as Moses was faithful 


in all God’s house,” and he commended a faithful servant.! 


Lesson Six 


Lesson number six occurred on October 14, 2012. In lesson six, I emphasized that 


if one must lead like Jesus, one-must possess what Jesus possessed. The journey of 


'7 Mathew 28, 
'S John 15. 

'? Numbers 12. 
°° Hebrews 3. 


17 uke 19. 
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leadership begins by becoming born again” whereas the power for effective leadership 
comes through the baptism of the Holy Ghost.”*I encouraged the people to make sure 
they were truly born again and not to fake salvation. I also prayed and laid hands on them 
to receive the Holy Ghost. 

I distributed the post-treatment questionnaires that mirrored the pre-test 
questionnaires designed by Chen™* (Appendix B). Zikmund, Babin, and Carr’ state that 
although a pre-test/post-test design is an improvement over the one-time quasi- 
experimental designs, there are still weaknesses that may jeopardize the internal validity. 
Based on their recommendations,”° I took care of maturation effect by making sure that 
the period between the pre-test and post-test surveys was not a period of several weeks. 
The Church lost a member to breast cancer during the last week of the teaching on 
Christian principles of servant leadership that threatened the study. However, none of the 


participants dropped out from the study except that we could not do the feet washing. 


°° John. 3:3. 

3 Acts 1:8. 

** Chen, 155. 

°° Zikmund, Babin, Carr and Griffin, 279. 


6 Thid. 


103 

Post-Treatment Survey Questionnaires 

I selected another group of nine participants randomly for one-on-one interview 
questions designed by Chen?’ (Appendix B), immediately after the teaching on biblical 
principles of servant leadership. I relied on my patience, integrity, and tact throughout the 
interview process. Second, I was attentive to the enquiry at hand and to details. Third, I 
behaved carefully, listened carefully, maintained confidentiality, and respected the rights 
of the participants. Fourth, I maintained control of the interview, filled the answers 


thoroughly, and rechecked the questionnaires to ensure accuracy.”* 


Personal Observations 

Organizational culture plays an important role in a case study such as this 
project.” The advantage I had as the Pastor of Royal Outreach Church enabled me to 
observe behaviors of my Church members and participants that they would never reveal 
if I were not their pastor. I simply became part of the environment, allowed the 
participants to do what they naturally do, and recorded their behaviors. Consequently, I 


ee 2 : 30 
drew insight from personal experiences and observations from the culture. 


27 Chen, 155. 


8 7ikmund, Babin, Carr and Griffin, 113. 


>? Thid, 140. 


°° Thid. 
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Data analysis 

I transformed the raw data from the respondents into intelligence using the stages 
of data analysis exemplified by Zikmund, Babin, Carr, and Griffin. Figure one 
(Illustrations) adapted from Zikmund, Babin, Carr, and Griffin “provides an overview of 
data analysis. The first two stages result in an electronic file suitable for data analysis. 
This file can then be used in the application of various statistical routines including those 
associated with descriptive, univariate, bivariate, or multivariate analysis.”*! 

Editing is the process of checking the completeness, legibility, and consistency of 
the data, and getting the data ready for coding and transfer to storage.** I assigned 
characteristics — words or phrases representing themes as in qualitative research to the 
edited data.’ Data file is “the way a data suite is stored electronically in a spreadsheet- 
like form in which the rows represent sampling units and the columns represent 
variables”** 

The two research questions that guided the study replicates research questions 


designed by Chen**: What are the existing styles of leadership in royal Outreach Church? 
& y § Sly 


What is the current understanding of servant leadership at Royal Outreach Church? 


3! Zikmund, Babin, Carr and Griffin, 462. 
* Thid. 
° Thid. 
* Ibid. 


35 Chen, 69. 
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Like Chen*®, I condensed the transcribed manuscripts, categorized the meaning, and 
generalized narrative, as in descriptive qualitative research. Variables in a qualitative 


‘ ere 37 
research are in a descriptive manner 


The Result of the Pre-test Questions 


Appendix B shows the additional probing questions designed by Chen** that I 
employed in ascertaining the existing style of leadership at Royal Outreach Church. The 


list of leadership styles include: 


1. Autocratic — Absolute: “Pll do it” 

2. Bureaucratic — Abridged: “Ill do it and you help.” 
3. Participative — Arbitrated: “You do it and I'll help.” 
4. Permissive — Assisting, “You do it.” 

5. Laissez-Faire — absent: “Hands-off” 


6. Others 


Bureaucratic, participative, and permissive leadership styles cross boundaries and points 
to democratic leadership styles when compared to the autocratic leadership styles. During 


the initial discussion by the focus group, they were of the opinion that the leadership style 


3° Chen, 75. 
37 Thid. 


38 Thid, 154. 
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of Royal Outreach Church tended to democratic leadership style. They became specific 
when I introduced the additional probing questions and Table one (Appendix D) shows 
the results from the focus group meetings. The table shows that 33.36% of the 
participants responded to participative leadership styles, 27.27% responded to 
bureaucratic leadership styles, and 18.18% each responded to permissive and autocratic 
leadership styles respectively. Five of the participants strongly believe that the leadership 
style of Royal Outreach Church is mostly participative and a majority of the participants 
believes that the leadership style is partly bureaucratic. Therefore, the leadership styles of 
Royal Outreach Church are participative and bureaucratic. The majority of the 
participants responded that they have heard of servant leadership but do not know that it 


can be a model of leadership for a Church. 


The Results of the Post-Test Questions 


I administered the post-test questions designed by Chen”? to the participants 
shortly after the teaching on servant leadership. Table two (Appendix D) shows that 


majority of the participants strongly agree for the need of servant leaders who: 


1. Know the importance of spiritual formation in Christ 


2. Are willing to empower and equip their followers 


3. Emphasize the need of intimate relationships with their follower 


° Chen, 155. 
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4. Are accountable to those they serve 


5. Lead their followers in vision and mutual trust 


6. Realize the importance of building a team ministry 


All the participants agreed that servant leadership is an applicable style of leadership at 


Royal Outreach Church. 


The Results of the One-on-one Interview 

I interviewed nine participants chosen from Royal Outreach Church members 
present at the teaching on biblical concept of servant leadership. Two of the participants 
were too shy to answer any of the questions. 


The following are responses from seven participants: 


Participant One 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 
Participant: Interesting 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 
Participant: Bureaucratic leadership 


Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 
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Participant: There were communication breakdown between Pastor, and one 
Evangelist in the Church. Evangelist left the Church. Love trumps always 
according to the scriptures. Sometimes we pursue people the way God pursues 


them. Might not always work but that is what God wants us to do. 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: Yes, true servant leadership wins in the end — that is how Jesus led 


and how we should lead. 


Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 


Participant: Self — Pride is a barrier. Tine — Many people have poor commitments 


(working class) and less flexible schedules. 


Question six: What are the strategies you suggest to deal with these barriers? 


Participant: Character building from Gods word in form of sermons, actionable 
small bible study session, accountability to one another. More self-employed 


people. 


Question seven: Is there anything you would like to share regarding the issue of 


Church leadership? 


Participant: No answer 


109 


Participant Two 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 


Participant: Interesting 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


Participant: Bureaucratic and Participative leadership 


Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 


Participant: Have not witnessed one 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: Yes, because it brings the best out of the congregation 


Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 


Participant: improved membership involvement will allow the leader to develop 


the concept more 


Question six: What are the strategies you suggest to deal with these barriers? 


Participant: Persistence in understanding the church as a family that supports one 


another. 
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Question seven: Is there anything you would like to share regarding the issue of 


Church leadership? 


Participant: Church leadership is difficult especially where the congregations are 
mostly working class. A mixture of congregation members with varied 


occupations allow for shared construction even when not equal contribution. 


Participant Three 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 


Participant: It takes humility to serve and it is a preparation for great leadership 


position with time. 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


Participant: Servant Leadership 


Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 


Participant: None that I know of. 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: Yes. 
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Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 


Participant: Spirit of pride and disobedience. 


Question six: What are the strategies you suggest to deal with these barriers? 


Participant: Taking the word to heart and applying it in our everyday life. 


Question six: Is there anything you would like to share regarding the issue of 


Church leadership? 


Participant: We are all equal in the eyes of God, therefore in our various dept we 
display leadership attributes. We all have to serve in humility selfless in all we do, 


and appreciate every little effort by every one of us. 


Participant Four 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 


Participant: I was surprised to find out that leadership styles applies to ministry, 


which is what it should be anyway because it is crucial for any organization. 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


Participant: Participative leadership style because if you are assigned anything to 
do, you are encouraged to do it yourself and then ask for help if and when you 


need one. 
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Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 


Participant: None. 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: Yes, because the concept of servant leadership should be applicable 


for any organization to grow or succeed. 


Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 


Participant: Having a 100% mindset of serving and leading for God. 


Question six: What are the strategies you suggest to deal with these barriers? 


Participant: We should all think of ourselves as servants. 


Question seven: Is there anything you would like to share regarding the issue of 


Church leadership? 


Participant: Being a Church leader is not an easy task in the sense that it is 
different from being the leader of a company whereby people do what the are 
supposed to do as long as they get paid at the end of the month or biweekly. They 
are not at work or working because they love to but because they get paid. It 
becomes a little more difficult when it comes to Church or ministry where 
majority of the work we do is volunteer, therefore people tend to act selfishly or 


leave wherever they get upset or fell they were not treated right or spoken to the 
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right way, thereby making it very difficult to lead. It is also very important that 


we do whatever we do as unto God, be it serving or leading. 


Participant Five 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 


Participant: Acceptable. Agree 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


Participant: Servant Leadership 


Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 


Participant: I do not recall any conflict. 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: Yes. 


Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 


Participant: None. We already implement this. 


Question six: What are the strategies you suggest to deal with these barriers? 
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Participant: None applicable. 


Question seven: Is there anything you would like to share regarding the issue of 


Church leadership? 


Participant: Everything servant leadership is the best in my opinion. 


Participant Six 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 


Participant: Educative and very informative. 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


Participant: very participation inclined. Everyone is involved in different areas 


with help from the Pastor. 


Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 


Participant: No conflict that I have witnessed. 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: Yes. The Pastor leads as well as serves in different categories. 


Delegates duties to followers. 
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Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 


Participant: None. 


Question six: What are the strategies you suggest to deal with these barriers? 


Participant: None. 


Question seven: Is there anything you would like to share regarding the issue of 


Church leadership? 


Participant: Church leadership should be participation oriented with every 
member always allowed to contribute ideas and work towards the good of the 


Church. 


Participant Seven 
Question one: Describe your reaction to the focus group meeting in which you 


participated. 


Participant: None 


Question two: According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


Participant: Participatory leadership 


Question three: According to your personal experience could you describe some 
cases regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 
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Participant: I cannot recollect any conflict. 


Question four: Personally, do you think that the concept of servant leadership is 


an applicable strategy for Royal Outreach Church? Why or Why not? 


Participant: I agree because servant leadership encourages everyone old and new 


to get involved to the vision of the leadership. 


Question five: What are some barriers that we need to overcome before we can 


implement the concept of servant leadership in Royal Outreach Church? 
Participant: Explain the vision so more can buy into the vision. 

Question six: What are the strategies you suggest to deal with these barriers? 
Participant: Get more interactive. 


Question seven: Is there anything you would like to share regarding the issue of 


Church leadership? 
Participant: To continue the good works they are doing. 


Result of the personal interviews shows that Royal Outreach Church is receptive to 


servant leadership. 


The Result of my Personal Observations 


Following the procedures outlined by Leedy and Ormrod for ethnographic 


qualitative research,”’ I became engaged in participant observation and consequently 


a0 Leedy and Ormrod, 139. 
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immersed in the daily life of the people. As the study continued, my role gradually 
changed from “outsider” to “insider” and consequently gained the best insights about the 
group and their behaviors. I was a careful interviewer, listener, observer, and took 
extensive field notes in the form of dialogues. I also recorded the lengthy discussions 
with audio tapes and transcribed the recordings.”! My observation from group 
discussions, analysis of the pre-test and post-test surveys, interviews, and analysis of data 


shows that Royal Outreach Church is receptive of servant leadership. 


“' Leedy and Ormrod. 


CHAPTER SIX 


REFELECTION, SUMMARY, CONCLUSION 


This project changed my perspectives on leadership and helped strengthen my 
faith and confidence in God. One cannot overemphasize the importance of the 
relationships I built over the two and half years of the program and to see the 
manifestations of the gifts and callings of leaders at the United Theological Seminary and 
Kenneth Copeland Ministries. This project began to unfold as my spiritual 
autobiography, context of ministry, and synergy of ministry came together. Indeed, the 
central themes of people’s lives recur in their lives. Whatever is a person’s central theme 
did not just occur it has been in existence, always; he just needs to search the past to 
locate the recurring theme. Recalling the richness of the past help people understand the 
future and enrich their future. To envision the possibilities of the future, individuals have 
to look at their past. Looking at the past will help the understanding of the available 


challenges, and the time it will take to achieve the aspirations. 


I learned that a model of servant leadership could propel my ministry to success. 
A wise man said that anyone could become a leader following a true leader, therefore 


following Abraham in the Old Testament and Jesus in the New Testament will make a 


' Kouzes and Posner, 108. 
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servant leader. In addition to what I learned through the project, the mentors and leaders 
of the program were servant leaders worthy of anyone to follow. Truly, this program 


changed me and I have become a better leader and laborer with God.’ 


Reflection and Summary 


The call of God upon a man is a call to serve. Therefore, the ministry is a call to 
serve and when one is not serving, the person is out of the ministry. Every call of God 
upon people of the Bible points to service or an assignment to fulfill. For instance, God 
called Abraham to become a blessing to all the families of the earth.* He called Moses to 
deliver his people from the hands of the Egyptians and to bring them to a land flowing 
with milk and honey." He called Gideon to deliver his people from the hands of the 
Midianites.” The scripture records that God called Jesus a high priest in the order of 


Melchisedec®, who manifested to destroy the works of Satan.’ One can observe that the 
y 


* 1 Cor. 16:9. 
* Gen. 12:3. 
“Gen. 3:8. 

* Judg. 6:14. 
° Heb. 5:10. 


71 John 3:8. 
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names people called Jesus relates to his assignment or service. For instance, he was 


teacher® and physician” because he was teaching and healing the people. 


I weighed the decision to pursue other project topic against Servant Leadership 
topic based on passion and on the demonstration of significant need to conduct research 
to discover more knowledge about a gap in knowledge. Royal Outreach Ministry, Las 
Vegas, Nevada, USA is a new Church that started in Las Vegas and the Church had no 


model of leadership in place. 


Organizational death is prevalent in recent times. New businesses face challenges 
and the odds of not surviving are high. Another and probably more tenuous time for 
business survival is the periods of organizations institutionalization and development, 
which is the period following naissance.'? Church decline is across denominational lines, 
and one reason for Church decline is the problem of leadership.'' Leadership styles that 
inspire a shared vision, model the way, and encourage the heart have a relationship with 
Church population growth.” Leadership styles that incorporate the principles of servant 


leadership have potentials of becoming a panacea for the decline in Church membership, 


* John 3:2. 
” Luke 4:23. 
'° Dougherty and Lugt, 52. 


''M. A. Wayne, “Identifying a Relationship Between Servant-Leadership and Church 
Climate,” [2009], under “settings,” http://library.ncu.edu/ncu_diss/search.aspx [assessed June, 30 2011], 9. 


'? D. S. King, “The Relationship Between Pastoral Leadership Characteristics and Church 
Size and Growth,” Dissertation Abstracts International 68 no. 7 [2007], under “settings,” 
https://ehis.ebscphost.com [assessed June, 11 2011]. 
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and consequently leading to Church growth. ° Jesus, the head of the Church practiced 
servant leadership more than 2000 years ago, therefore to embrace servant leadership is 


to obey Jesus and follow the Christian lifestyle.“ 


Recommendations for Further Studies 


This study concentrated on the receptivity of servant leadership at Royal Outreach 


Church. I recommend: 


1. Replicating the research to other churches and denominations with 


different demographics and culture. 


2. Continuing the second phase of the study with Royal Outreach 
Church, on the effective development strategies for servant 


leadership. 


en Comparing the receptivity of servant leadership in churches in the 


United States with churches in other cultures. 


Conclusion 


This project was to explore the receptivity of servant leadership at Royal Outreach 


Church. Although the principles of servant leadership was not officially in vogue at royal 


'? Wayne, 95. 


i Manala, 5. 
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Outreach Church, the participants generally believe that the type of leadership styles in 
operation at the Church were bureaucratic and participative. Bureaucratic — abridged, 
“ll do it and you help” and participative — arbitrated, “You do it and [ll help” 
leadership styles have elements of servant leadership than autocratic — absolute: “I'll do 
it”’° leadership style. Jesus said, “The kings of the Gentiles lord it over them; and those 
who exercise authority over them call themselves Benefactors. But you are not to be like 
that. Instead, the greatest among you should be like the youngest, and the one who rules 


like the one who serves.” 


Jesus exemplified servant leadership in the above statement. This study showed 
that Royal Outreach Church is receptive of servant leadership. It was interesting to 
observe that at the beginning of the study, Royal Outreach Church members thought that 
servant leadership was totally a new leadership principle. However, their attitude changed 
after the teaching on servant leadership when they understood that servant leadership was 
a principle taught by Jesus Christ more than 2000 years ago. One reason Royal Outreach 
Church embraced servant leadership is that the people considered it a leadership principle 


that Jesus recommended and should benefit the Church. 


'S Chen, 154. 
16 Thid. 


" Luke 22:25-26. 
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APPENDIX A 


Letter of Request for the Approval of Focus Group Interviews 


September 8, 2012 


Prince Christian U. Igboamazu 
Pastor, 
Royal Outreach Church 
1701 Bearden dr 
Las Vegas, NV89106 
USA 
Dear members of the board of directors — Royal Outreach Church, Las Vegas 

I write for your approval to conduct a focus group meeting at Royal Outreach 
Church for six weeks starting from Sunday, September 9, 2012 to Sunday, October 14, 
2012. The focus group is for a research for the award of a Doctor of Ministry Degree 
(D.Min) with United Theological Seminary (UTS), Dayton, Ohio. The degree is in 
partnership with Kenneth Copeland Ministries (KCM). My project topic is fulfilling the 
Call of God: a model of Servant Leadership. 

One reason for choosing this project topic is to help design a model of leadership 


that will help grow Royal Outreach Church and the ministry. The study will also help 
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other churches and ministries in the United States and other parts of the world grow their 


churches and fulfill the call of God in line with the great commission of the Church — 
Mark 16:15-18 (NIV) 


'S He said to them, “Go into all the world and preach the gospel to all creation. '° 
Whoever believes and is baptized will be saved, but whoever does not believe will be 
condemned. '’ And these signs will accompany those who believe: In my name they will 
drive out demons; they will speak in new tongues; '* they will pick up snakes with their 
hands; and when they drink deadly poison, it will not hurt them at all; they will place 


their hands on sick people, and they will get well.” 


The interviews and data of the study will not identify personal issues but 
generalized issues on servant leadership and the Church. Researcher will keep the 
responses confidential and participants can withdraw from participating at anytime. 
Thank you very much for the anticipated cooperation. 

God bless you! 


Prince Christian U. Igboamazu 
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Letter of Request to the Participants 


September 8, 2012 


Prince Christian U. Igboamazu 
Pastor, 

Royal Outreach Church 

1701 Bearden dr 

Las Vegas, NV89106 

USA 

Dear prospective participant, 

I request your acceptance as a participant in a focus group meeting at Royal 
Outreach Church for six weeks starting from Sunday, September 9, 2012 to Sunday, 
October 14, 2012. The focus group is for a research for the award of a Doctor of Ministry 
Degree (D.Min) with United Theological Seminary (UTS), Dayton, Ohio. The degree is 
in partnership with Kenneth Copeland Ministries (KCM). My project topic is fulfilling 
the Call of God: a model of servant leadership. 

One reason for choosing this project topic is to design a model of leadership that 
will help grow Royal Outreach Church and the ministry. The study will also help other 
churches and ministries in the United States and other parts of the world grow their 


churches and fulfill the call of God in line with the great commission of the Church — 
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Mark 16:15-18 (NIV) 


'S He said to them, “Go into all the world and preach the gospel to all creation. o 
Whoever believes and is baptized will be saved, but whoever does not believe will be 
condemned. '’ And these signs will accompany those who believe: In my name they will 
drive out demons; they will speak in new tongues; - they will pick up snakes with their 
hands; and when they drink deadly poison, it will not hurt them at all; they will place 


their hands on sick people, and they will get well.” 


The interviews and data of the study will not identify personal issues but 
generalized issues on servant leadership and the Church. Researcher will keep the 
responses confidential and participants can withdraw from participating at anytime. 
Thank you very much for the anticipated cooperation. 

God bless you! 


Prince C. Uche Igboamazu 
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Pre/Post Questionnaires designed by Chen’ 


Pre-Text Questions 


The purpose of this exploratory study is to explore the receptivity of servant leadership at 


Royal Outreach Church, Las Vegas, USA. Chen* designed the questions. 


1. 


Can you describe the characteristics of an outstanding Church leader you know? 
Describe his or her leadership style. Is the leadership style similar to your Church 
leadership style? If not, describe the leadership style of your Church. 

Can you describe an important decision your Church recently made? What was 
the decision about? How was the decision relating to the attitude of the leader 
made? 

In terms of the attitude - are you familiar with the concept of servant leadership? 
Please describe your understanding of it. 

How do you view servant leadership as an applicable leadership style at Royal 
Outreach Church — please refer to the discussion/reading of Mark 10:35-45 and 
John 13:1-20 

If servant leadership is an applicable leadership style at Royal Outreach Church - 
how can we implement it in the Church? Do you have any suggestions? Do you 
know of any hindrance to overcome in the implementation of servant leadership 


in the Church? 


' Chen, 155. 


> Thid. 


130 


Additional Probing Questions 

Probing Question | 

A list of Leadership Styles 

Based on the reading and discussion — which type of leadership is evident in Royal 
Outreach Church? Choose the top 3 by numbering them — 

----------------- 1. Autocratic — Absolute: “Pll do it” 

----------------- 2. Bureaucratic — Abridged: “I'll do it and you help.” 

~---------------- 3. Participative — Arbitrated: “You do it and I'll help.” 

SLSEES LS eek 4.Permissive — Assisting, “You do it.” 


wennnn nn nnn-- == === 5. Laissez-Faire — absent: “Hands-off” 


Probing Question 2 
Please locate the approximate location of the leadership of your Church in the grid from 
your understanding and experiences in your Church 


High Power 


Low Power 
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Probing Questions 3 


Key: 5 — Strongly agree, 4 — Agree, 3 — Neutral, 2 — Disagree, 1 — Strongly Disagree 
Please circle one 


We need servant leaders who 
1. know the importance of spiritual formation in Christ P2345 
2. are willing to empower and equip their followers 12345 


3. emphasize the need of intimate relationships with their followers L234) 


4. are accountable to the ones they serve 12345 
5. lead their followers in vision and mutual trust 12345 
6. realize the importance of building a team ministry 2349 


Based on the above characteristics of servant leadership — do you think servant 


leadership is an applicable style of leadership at Royal Outreach Church? 12345 
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Interview Questions designed by Chen* 


Describe your reaction to the focus group meeting in which you 


participated. 


According to your personal experience, please describe the existing 


style of leadership in Royal Outreach Church. 


According to your personal experience, could you describe some cases 
regarding conflicts between the Church leaders within Royal Outreach 


Church? What was the result of the conflict? 


Personally, do you think that the concept of servant leadership is an 


applicable strategy for Royal Outreach Church? Why or Why not? 


What are some barriers that we need to overcome before we can 
implement the concept of servant leadership in Royal Outreach 


Church? 


3 Chen, 155 
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What are the strategies you suggest to deal with these barriers? 


Is there anything you would like to share regarding the issue of Church 


leadership? 
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Teachings on Biblical Concept of servant Leadership 


Lesson One 


Introduction 

The D.Min program of United Theological Seminary, Dayton, Ohio, is in 
partnership with Kenneth Copeland Ministry. Graduates are Kenneth Copeland Scholars 
and doctors of the Church. Therefore, participants in the focus group for the next six 
weeks would be helping Pastor become a doctor of the Church. Halleluiah! 
Information from Ministry International Journal for Pastors says that — “A recent survey 
indicates that 61 percent of pastors in North America do not have the M.Div., and 54 
percent have no graduate degree at all in religion or ministry.” Therefore, we are one of 
the few privileged churches in the world that will have a doctor of the Church this is not a 
show of strength because — 
There is no intellectual capacity that can work a ministry — I heard that many professors 
of religion have resigned or packed out of the ministry. The ministry has no respect for 
intellectual capacity — will you tell the witch of Las Vegas that you have a doctoral 
degree? Will you tell the demons of Las Vegas that you are a professor of religious 
studies? The ministry has no professorial or doctorial status. It also has no status for the 
dunce — so I prefer not to be a dunce in ministry. 
What am I saying? 
Zechariah 4:6 (NIV) 
° So he said to me, “This is the word of the LORD to Zerubbabel: ‘Not by might nor by 


power, but by my Spirit,’ says the LORD Almighty. 
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Paul Said 

1 Corinthians 2:4-5 (NIV) 

“My message and my preaching were not with wise and persuasive words, but with a 
demonstration of the Spirit’s power, * so that your faith might not rest on human wisdom, 


but on God’s power. 


Acts 4:13 (NIV) 


'S When they saw the courage of Peter and John and realized that they were unschooled, 
ordinary men, they were astonished and they took note that these men had been with 


Jesus. 


Anytime God calls a man or a woman to the ministry, he has a specific purpose — the 
purpose is for the good of the people. 
The call of God is a mandate to fulfill God’s will 
Let us look at a few people God called — 
1. He called Adam 


Genesis 1:28 (NIV) 


?8 God blessed them and said to them, “Be fruitful and increase in number; fill the earth 
and subdue it. Rule over the fish in the sea and the birds in the sky and over every living 


creature that moves on the ground.” 


God gave Adam a small portion of the world called — Eden. Adams mandate or call was 
to expand that garden and make it as beautiful as the model God gave him — a pilot 


project - the Garden of Eden. 
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The whole of the earth was not like the Garden of Eden — he blessed them means — he 
empowered them — 

2. He called Abram — who we later know as Abraham 

Genesis 12:1-5 (NIV) 

12 The LorD had said to Abram, “Go from your country, your people and your father’s 


household to the land I will show you. 


*«T will make you into a great nation, and I will bless you; I will make your name great, 
and you will be a blessing. >] will bless those who bless you, and whoever curses you I 
will curse; and all peoples on earth will be blessed through you.” *So Abram went, as 
the LORD had told him; and Lot went with him. Abram was seventy-five years old when 
he set out from Harran. ° He took his wife Sarai, his nephew Lot, all the possessions they 
had accumulated and the people they had acquired in Harran, and they set out for the land 


of Canaan, and they arrived there. 


Genesis 14:14-16 (NIV) 

'4 When Abram heard that his relative had been taken captive, he called out the 318 
trained men born in his household and went in pursuit as far as Dan. a During the night 
Abram divided his men to attack them and he routed them, pursuing them as far as 
Hobah, north of Damascus. '° He recovered all the goods and brought back his relative 
Lot and his possessions, together with the women and the other people. 

3. He called Gideon 


Judges 6:12-14 (NIV) 
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'? When the angel of the LORD appeared to Gideon, he said, “The LORD is with you, 


mighty warrior.” 


'3 “Bardon me, my lord,” Gideon replied, “but if the LORD is with us, why has all this 
happened to us? Where are all his wonders that our ancestors told us about when they 
said, “Did not the LorD bring us up out of Egypt?’ But now the LorD has abandoned us 


and given us into the hand of Midian.” 


‘The LoRD turned to him and said, “Go in the strength you have and save Israel out of 


Midian’s hand. Am I not sending you?” 


4. He called Moses 

Exodus 3:7-12 (NIV) 

’ The Lord said, “I have indeed seen the misery of my people in Egypt. I have heard them 
crying out because of their slave drivers, and I am concerned about their suffering. Sol 
have come down to rescue them from the hand of the Egyptians and to bring them up out 
of that land into a good and spacious land, a land flowing with milk and honey—the 
home of the Canaanites, Hittites, Amorites, Perizzites, Hivites and Jebusites. ° And now 
the cry of the Israelites has reached me, and I have seen the way the Egyptians are 
oppressing them. '’ So now, go. I am sending you to Pharaoh to bring my people the 
Israelites out of Egypt.” 

'' But Moses said to God, “Who am I that I should go to Pharaoh and bring the Israelites 


out of Egypt?” 
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'? And God said, “I will be with you. And this will be the sign to you that it is I who have 
sent you: When you have brought the people out of Egypt, you"! will worship God on 
this mountain.” 

1 Thessalonians 5:24 (NIV) 

“The one who calls you is faithful, and he will do it. 

We are familiar with how Moses became the battle axe of the Lord in dealing with 
Pharaoh and the Egyptians — 

Exodus 14:13-16 (NIV) 

'S Moses answered the people, “Do not be afraid. Stand firm and you will see the 
deliverance the LORD will bring you today. The Egyptians you see today you will never 


see again. ‘4 The LorD will fight for you; you need only to be still.” 


'S Then the LORD said to Moses, “Why are you crying out to me? Tell the Israelites to 
move on. '° Raise your staff and stretch out your hand over the sea to divide the water so 


that the Israelites can go through the sea on dry ground. 


Isaiah 11:1-5 (NIV) 

11 A shoot will come up from the stump of Jesse; from his roots a Branch will bear fruit. 
° The Spirit of the LORD will rest on him — the Spirit of wisdom and of understanding, 
the Spirit of counsel and of might, the Spirit of the knowledge and fear of the LORD — : 
and he will delight in the fear of the LORD. He will not judge by what he sees with his 
eyes, or decide by what he hears with his ears; * but with righteousness he will judge the 


needy, with justice he will give decisions for the poor of the earth. He will strike the earth 
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with the rod of his mouth; with the breath of his lips he will slay the wicked. 
Righteousness will be his belt and faithfulness the sash around his waist. 

Jesus is that Rod — who is Jesus — Jesus is the word 

John 1:1 (NIV) 

1 In the beginning was the Word, and the Word was with God, and the Word was God. 
Hebrews 5:8-14 (NIV) 

8 Son though he was, he learned obedience from what he suffered 3 and, once made 
perfect, he became the source of eternal salvation for all who obey him 10 and was 


designated by God to be high priest in the order of Melchizedek. 


'' We have much to say about this, but it is hard to make it clear to you because you no 
longer try to understand. ? Tn fact, though by this time you ought to be teachers, you need 
someone to teach you the elementary truths of God’s word all over again. You need milk, 
not solid food! '° Anyone who lives on milk, being still an infant, is not acquainted with 
the teaching about righteousness. '4 But solid food is for the mature, who by constant use 


have trained themselves to distinguish good from evil. 


You and [| are not called to remain babies — we are called to leadership 

1 Corinthians 13:11 (NIV) 

'l When I was a child, I talked like a child, I thought like a child, I reasoned like a child. 
When I became a man, I put the ways of childhood behind me. 

2. Matthew 28:18-20 (NIV) 

'S Then Jesus came to them and said, “All authority in heaven and on earth has been 


given to me. '° Therefore go and make disciples of all nations, baptizing them in the name 
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of the Father and of the Son and of the Holy Spirit, °° and teaching them to obey 
everything I have commanded you. And surely I am with you always, to the very end of 
the age.” 
This is the great commission for every believer — how are you effective in that 
commission? 

The second phase of that calling was their empowerment — 


Acts 1:8 (NIV) 


‘But you will receive power when the Holy Spirit comes on you; and you will be my 


witnesses in Jerusalem, and in all Judea and Samaria, and to the ends of the earth.” 


If you are baptized in the holy Ghost — it is not just for you to speak in tongue — it is for 

effective witnessing - if we are not witnessing — we are like the 

Matthew 25:24-28 (NIV) 
*4 «Then the man who had received one bag of gold came. ‘Master,’ he said, ‘I knew 
that you are a hard man, harvesting where you have not sown and gathering where 
you have not scattered seed. * So I was afraid and went out and hid your gold in the 


ground. See, here is what belongs to you.’ 


*6 “His master replied, “You wicked, lazy servant! So you knew that I harvest where I 
have not sown and gather where I have not scattered seed? "7 Well then, you should have 
put my money on deposit with the bankers, so that when I returned I would have received 


it back with interest. 


*8 «So take the bag of gold from him and give it to the one who has ten bags. 
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One thing is common with all these people called by God — they were called to lead 
the people. 

Now that God has called you and I to this ministry — how do we lead like them so we 
get the same result they got. 

Acts 10:34-35 (NIV) 

* Then Peter began to speak: “I now realize how true it is that God does not show 
favoritism * but accepts from every nation the one who fears him and does what is 
right. 

Hebrews 6:12 (NIV) 

'? We do not want you to become lazy, but to imitate those who through faith and 
patience inherit what has been promised. 


Exodus 4:17 (NIV) 


'’ But take this staff in your hand so you can perform the signs with it.” 
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Lesson 2 

Teaching on Biblical Concept of Servant Leadership Part 2 

Every time God desires to bless a people - he raises a leader amongst them. God does not 
lead the people as a group. The group will have to follow the leader to get to where God 
wants them to be. 

In lesson 1 we saw that he called Adam to be fruitful and build on a pilot project known 
as the Garden of Eden. Adam was the first man that failed in leadership and it affected all 
men. If Royal Outreach Church fails to accomplish what God has called the Church to do 
or to lead well, it could affect the people — not only the people but the children and the 
unborn ones. 

We saw that he called Abraham to become a blessing to his generation and generations to 
come. 

Galatians 3:13-14 (NIV) 

'S Christ redeemed us from the curse of the law by becoming a curse for us, for it is 


» 14176 redeemed us in order that the 


written: “Cursed is everyone who is hung on a pole. 
blessing given to Abraham might come to the Gentiles through Christ Jesus, so that by 
faith we might receive the promise of the Spirit 

Abraham led well and the gentiles were adopted into the blessings of his leadership. 
We saw that he called Gideon to deliver his people from the hands of the Midianites. 
We saw that he called Moses to deliver his people from Pharoah and the Egyptian 
taskmasters. 


The Bible says that Jesus - 


Hebrews 5:10 (NIV) 
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'° and was designated by God to be high priest in the order of Melchizedek. So Jesus was 
called as our high priest - 

As high priest Jesus is the minister or administrator of the blessing. That makes him a 
leader. 

He is also Lord — 

Acts 2:36 (NIV) 

36 “Therefore let all Israel be assured of this: God has made this J esus, whom you 
crucified, both Lord and Messiah.” 

What does that mean? 

The word “Christ” means the anointed one and his anointing, and it refers to His 
priesthood that entitles him to administer the blessing — 

Hebrews 4:15-16 (NIV) 

'S For we do not have a high priest who is unable to empathize with our weaknesses, but 
we have one who has been tempted in every way, just as we are—yet he did not sin. a 
Let us then approach God’s throne of grace with confidence, so that we may receive 
mercy and find grace to help us in our time of need. 

His Lordship — refers to his title as king, conqueror, and the champion who conquered 


and put death under his feet. The bible says — 
Philippians 2:9-11 (NIV) 


” Therefore God exalted him to the highest place and gave him the name that is above 


every name, ' that at the name of Jesus every knee should bow, in heaven and on earth 
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and under the earth, '' and every tongue acknowledge that Jesus Christ is Lord, to the 


glory of God the Father. 


God has called Royal Outreach Church to declare the blessing of God using the word of 
faith. Inside the blessing of God is prosperity, healing, restoration, and peace, joy, peace, 
longsuffering, gentleness, faith, meekness, temperance — (Gal 5: 2) 


Listen — the Bible says 
Hebrews 3:1-2 (NIV) 


' Therefore, holy brothers and sisters, who share in the heavenly calling, fix your thoughts 
on Jesus, whom we acknowledge as our apostle and high priest. * He was faithful to the 


one who appointed him, just as Moses was faithful in all God’s house. 
In what way are we partakers of his calling? 
Ephesians 2:5-6 (NIV) 


> made us alive with Christ even when we were dead in transgressions—it is by grace you 
have been saved. ° And God raised us up with Christ and seated us with him in the 


heavenly realms in Christ Jesus, 


Because we are seated together with him in heavenly places we have the covenant right 


and responsibility to stand in the authority of his Lordship and defeat the devil. 


We are his ambassadors or his representatives on earth today — 2 Corinthians 5:12 
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That is why I declare to you this morning — be healed in Jesus name. | command your 


lordship over situations and circumstances today in the name of Jesus. 


God is taking us to the place of his blessings — this boat is moving — I adjourn you to 
settle with this boat. What did I just say? — God is taking us to our wealthy place. 

God called Christians to lead others. 

Who is a leader? 

A leader is the one who says — follow me — I know the way - because he clearly sees the 
destination. 

For instance - 

Abraham! Leave your fathers house and go to a place I will show you — same day he 
packed his bag, took his wife, and his nephew and left. 

Where are we going? — to a better place — because God called him — he had a vision of 
where to go. 

The leader initiates ideas and the structure of the organization. He also understands the 
risks involved — chances of survival and chances of failure. 

Jesus was a leader. For instance, he said to — Simon Peter and Andrew - 

Matthew 4:19-20 (NIV) 

n “Come, follow me,” Jesus said, “and I will send you out to fish for people.” 20 At once 
they left their nets and followed him. 

You and J are followers of Jesus - are you fishing for men? How many have you invited 
to Church since you joined the Church? Are you saying Jesus is a liar? If you are truly 
following him — you will have a burden for souls of men because he said I will make you 


fishers of men. 
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Oswald Sander described leadership as influence — Leadership is influence. 


Matthew 5:13-15 (NIV) 


'3 «You are the salt of the earth. But if the salt loses its saltiness, how can it be made salty 
again? It is no longer good for anything, except to be thrown out and trampled underfoot. 
'4You are the light of the world. A town built on a hill cannot be hidden. 'S Neither do 
people light a lamp and put it under a bowl. Instead they put it on its stand, and it gives 


light to everyone in the house. 


God called Christians to influence others — 

Share - The testimony of a woman I met at the hospital, September 14, 2012 and how I 
discerned her spirituality and exposed her need for Christ. I invited the woman to Church 
after the encounter. 

We have such people all around us that need our influence. 

Now that God has called us — how do we lead? 

There are many kinds of leadership styles or models. 

First - What is Leadership? 

Leadership is the process of influencing others to understand the vision, buy into the 
vision, and collectively carry out the vision effectively. 

Present-day leadership theories include transformational, charismatic, visionary, 
transactional, exemplary, ethical, responsible, and servant leadership. Some of these 
leadership styles are interwoven and somehow related. Some of them are autocratic in 
style, bureaucratic, participative, and permissive. 


In this research study, we are looking at servant leadership style. 
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Bowman argues argues in Vinod and Sudhker that “the notion of “servant as leader' is an 
oxymoron — they are contradictory. It may be difficult to think and act both as leader and 
as servant at the same time - a leader who serves and a servant who leads.” 

What is servant leadership? 

Greenleaf says that a servant leader is a servant first, before becoming a leader. It is 
different from the leader first person — the leader first person is in leadership because of 
the need to assuage an unusual power drive or to acquire material possessions. To serve is 
a later choice for him after leadership he achieves leadership. However, the servant leader 
makes sure that he meets the people’s highest priority needs. Those served grow in 
persons, become healthier, wiser, freer, more autonomous, and more likely to become 


servants themselves. 


This scripture may help explain the position of a servant leader - 


2 Corinthians 6:9-10 (NIV) 


” known, yet regarded as unknown; dying, and yet we live on; beaten, and yet not killed; 
'° sorrowful, yet always rejoicing; poor, yet making many rich; having nothing, and yet 


possessing everything. 


Greenleaf popularized the concept of servant leadership in 1977. Greenleaf who worked 
with A.T. &T came out with the concept of servant leadership after reading Herman 
Hesse’s Book - Journey to the East. In the story, Leo is a person of extraordinary 
presence among a band of men in a mythical journey to the East. Leo serves the group, 


does their chores, and menial job. He also sustains them with his spirit and song. All is 


' Vinod and Sudhaker, 457 
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well with the group’s journey until Leo disappears, and the journey is in disarray. Several 
years later, the observer identified Leo as the leader of the group. Evidently, Leo the 


servant was the leader of the group.” 


Vinod and Sudhaker state that despite Greenleaf’s recent conceptualization of servant 
leadership; servant leadership was in practice more than 2000 years ago and Jesus was 
the first to teach servant leadership.” They mentioned the incidence earlier reported from 


the book of Mark 10: 


James and John, two brothers who were apostles of Jesus lacked understanding and 
ignorantly asked Jesus to install them the leaders of the group. Their request did not go 


down well with other members of the group and could have hampered the harmony of the 


group. 


Mark 10:42-45 (NIV) 


*” Jesus called them together and said, “You know that those who are regarded as rulers 
of the Gentiles lord it over them, and their high officials exercise authority over them. a 
Not so with you. Instead, whoever wants to become great among you must be your 


(ess 


servant, ‘4 and whoever wants to be first must be slave of al For even the Son of Man 


did not come to be served, but to serve, and to give his life as a ransom for many.” 


4 Greenleaf, Servant Leadership, 21. 


3 Vinod and Sudhaker, 459. 
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Jesus told them that any of them who want to be great must serve others instead of be 


coming lords over them like the gentiles do. 


Jesus also thought them the principle of servant leadership using the humble washing of 


feet in John 13.4 


Initially Peter thought it was not right for Peter to wash his feet and said no — no — Lord. 

But when Peter understood the benefits of what Jesus was doing he said Lord if it is so 

wash my whole body. 
When he had finished washing their feet, he put on his clothes and returned to his 
place. “Do you understand what I have done for you?” he asked them. “You call 
me ‘Teacher’ and ‘Lord,’ and rightly so, for that is what I am. Now that I, your 
Lord and Teacher, have washed your feet, you also should wash one another’s 
feet. I have set you an example that you should do as I have done for you. Very 
truly I tell you, no servant is greater than his master, nor is a messenger greater 
than the one who sent him. Now that you know these things, you will be blessed if 


you do them.” 


Do so for each other — serve one another - 


At the end of this teaching — four weeks more — we will put this in practice. We are all 
going to gather at the pool and do foot washing. Halleluiah! It is going to be prophetic — 
please come expecting — do not miss it — I will still do a teaching on the mystery of foot 
washing - it is going to be the cleansing of every works of darkness from your lives in the 
name of Jesus. Everyone who needs water baptism will experience it because we shall be 
going to the pool. If you have not experienced baptism since you became born again — 


this will be an opportunity. Jesus said that baptism is the fulfilling of all righteousness — 


4 Vinod and Sudhakar, 459. 


> John 13:12-17. 
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that means your salvation or righteousness is not complete until you are baptized in water 
(do not ask me whether it is by sprinkling or emersion — we have enough water in that 


pool to immerse you in water) Jokes!. Halleluiah! 


Something else will happen — this is a secret — do not tell my wife if you see her — there 


will be good food and hot grill. Praise the Lord! 


Alter Call. 
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Lesson 3 


Teaching on Biblical Concept of Servant Leadership Part 3 

In study 2 we established that the servant leader is a servant first, before 
becoming a leader. It is different from the leader first person — the leader first person is in 
leadership because of the need to assuage an unusual power drive or to acquire material 
possessions. To serve is a later choice for him after achieving leadership. 
The leader first person will come to Church and thinks he or she knows better than the 
Pastor. While the message is going on — instead of receiving the word with humility — 
they are criticizing the word in their heart. While the message is going on, they are 
reading the newspaper, testing, or taking phone calls. Why? I am already familiar with 
the words. 


James 1:21 (NIV) 


Therefore, get rid of all moral filth and the evil that is so prevalent and humbly accept the 


word planted in you, which can save you. 


Such a person’s interest is in position — if I just get the position of a Pastor or assistant 
Pastor — then I can serve. What happens 1s that if they failed to get that position they are 
upset, offence sets in — they leave the Church. 

The servant first person starts to serve in any area within the Church — he or she could be 
cleaning the toilet and when God can trust him or her — he promotes him or her. Can God 
trust us? 

This is not peculiar to the Church — no, — wherever we are working — we must do it as 


unto the Lord. 
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Ephesians 6:5-8 (NIV) 


Slaves, obey your earthly master’s with respect and fear, and with sincerity of heart, just 
as you would obey Christ. Obey them not only to win their favor when their eye is on 
you, but as slaves of Christ, doing the will of God from your heart. Serve wholeheartedly, 
as if you were serving the Lord, not people, because you know that the Lord will reward 


each one for whatever good they do, whether they are slave or free. 


Wherever you are serving — serve as unto the Lord. If you are cleaning — clean well. If 
you are teaching — teach well. If you are evangelizing — evangelize well. If you are 
praying — pray well. If you are playing music — play well. If you are playing the keyboard 
— pray for him (okes). If you are not doing anything — repent for the kingdom of God is 
at hand. If you are serving at the feed the people program — serve well (we noticed that 
food items disappear on transit between the van and the store — it ought not to be so). 

Six of us went to evangelism yesterday —, and they came back rejoicing because the 
devils were subject to them. If you have not joined the soul winners team you are the only 
one left out. 

For everyone who hath already put his or hand to the plough — be blessed in Jesus. 
Exodus 23:25-27 (NIV) 

Worship the LORD your God and his blessing will be on your food and water. I will take 
away sickness from among you, and none will miscarry or be barren in your land. I will 
give you a full life span. “I will send my terror ahead of you and throw into confusion 
every nation you encounter. I will make all your enemies turn their backs and run. 


Luke wrote about Jesus - 
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Luke 9:59-62 (NIV) 
> He said to another man, “Follow me.” 
But he replied, “Lord, first let me go and bury my father.” 


* Jesus said to him, “Let the dead bury their own dead, but you go and proclaim the 


kingdom of God.” 


*! Still another said, “I will follow you, Lord; but first let me go back and say goodbye to 


my family.” 


°° Jesus replied, “No one who puts a hand to the plow and looks back is fit for service in 


the kingdom of God.” 


If God will make you a minister in the Church — don’t you think God will be concerned if 
we only see you in Church on Sundays? If I am not used to being in Church in all the 
programs of the Church — how can God trust me to give me a ministry where some of the 
times you are in Church alone with your family. If you do not pass such tests, you will 
abandon the ministry — because the ministry is no fanfare. 

1 Timothy 1:18-19 (NIV) 

: Timothy, my son, I am giving you this command in keeping with the prophecies once 
made about you, so that by recalling them you may fight the battle well, 2 holding on to 
faith and a good conscience, which some have rejected and so have suffered shipwreck 


with regard to the faith. 
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In my former Church - I was going to the Church 5.00am to lead prayers (not minding 
that I will go probably to bed around 1.00am because of my doctoral studies), and one of 
the mornings - as soon as I came back and laid my head on the pillow to catch a sleep — 
God said to me — this is the breaking forth of light for you — and a ball like diamond left 
heaven and entered my hand — 

What does Isaiah say? 

Isaiah 58:8-9 (NIV) 

* Then your light will break forth like the dawn, and your healing will quickly appear; 
then your righteousness will go before you, and the glory of the LORD will be your rear 
guard.” Then you will call, and the LORD will answer; you will cry for help, and he will 
say: Here am I. “If you do away with the yoke of oppression, with the pointing finger and 
malicious talk. 

The ball like diamond is heavenly treasure - the blessing — that blessing is available for 
you and I. You hear me say that we are raising millionaires — God has blessed us but we 
need to respond to that blessing through our obedience and giving. If you observe our 
prayers — we do not pray O God give us money — why because I know [ am bastardly rich 
- we are just sowing seed — responding to the blessing. Somebody gave $10 toward the 
bible school last Sunday because she heard when the Pastor talked about $1500 for the 
Bible School — obedience — 

John 5:4 (NIV) 

“From time to time an angel of the Lord would come down and stir up the waters. The 
first one into the pool after each such disturbance would be cured of whatever disease 


they had. 
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I remember when they were building the school at my former Church - we sowed about 
three or four thousand dollars towards the building. I never anticipated that my child 
would go to school there because at that time we still believed God for children. My son 
is currently going to school there and every time I go to drop him off or pick him up — I 
see my name as one of the people who built the school. I glorify God because I obeyed 
him — did God talk to me — no — I obeyed the Pastor. 


Luke 16:31 (NIV) 


3! “He said to him, ‘If they do not listen to Moses and the Prophets, they will not be 


convinced even if someone rises from the dead.’” 


You never know what your seed will be accomplishing — 

Your seed shall speak for your children’s children in the name of Jesus. 

For everyone responding to the blessing of God — be blessed in Jesus name. The only 
way God will make us millionaires and prosper us is through our obedience and response 
to the preaching of the gospel — not through our prayers. Our prayers is to backup our 
obedience. 

You have heard me say that if you are sick, need somebody healed, need a miracle — go 
get a fish (a soul). One soul is equal to your miracle. God gave me that revelation — 

I told you the story, one-day I was at IRS because they said I owed them about $45000 — 
I tried all I could to prove to them that I did not owe that much — to no avail. I prayed all 
that I know to pray — no way. I got mad with IRS — no way. Then I prayed a prayer right 
there in their office — Lord what do I do? He said to me get me a soul — he referred me to 


where Jesus needed to pay his tax and that of Peter - he sent Peter to the sea and said — 
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the first fish you will catch, open its mouth, and there you will find the money for your 


tax and my tax (Mathew 17: 27) — 


*7 “But so that we may not cause offense, go to the lake and throw out your line. Take the 
first fish you catch; open its mouth and you will find a four-drachma coin. Take it and 


give it to them for my tax and yours. 


A-a-a-h right there I preached to the IRS woman and led her to Christ in her office. She 
was literarily shaking. The next time I received a letter from them - they reduced the bill 
from $45000 to $12000. 

Go get a soul as a seed and receive your healing. To get a soul or to pay hospital bills 
which one is easier? I believe it is to get a soul - if you cannot lead them to Christ bring 
them to Church. 

They told Jesus that the house cleaner of the ruler of synagogue is dead — Jesus said — he 
is not dead only believe — and they laughed him to scorn. Nevertheless, the house cleaner 
lived. 

John 6:28-29 (NIV) 


*8 Then they asked him, “What must we do to do the works God requires?” 


>? Jesus answered, “The work of God is this: to believe in the one he has sent.” 


2 Corinthians 5:21 (NIV) 


*! God made him who had no sin to be sin"! for us, so that in him we might become the 


righteousness of God. 
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Proverbs 11:30 (NIV) 

°° The fruit of the righteous is a tree of life, and the one who is wise saves lives. 

If you are wise that means you have wisdom — 

Concerning wisdom the scripture says — 

Proverbs 3:13-19 (NIV) 

'S Blessed are those who find wisdom, those who gain understanding, ' for she is more 
profitable than silver and yields better returns than gold. 'S She is more precious than 
rubies; nothing you desire can compare with her. a Long life is in her right hand; in her 
left hand are riches and honor. '’ Her ways are pleasant ways, and all her paths are peace. 
'8 She is a tree of life to those who take hold of her; those who hold her fast will be 
blessed. '’ By wisdom the Lorb laid the earth’s foundations, by understanding he set the 
heavens in place; 

The main purpose of this research on servant leadership is to help us build the kingdom 
of God - 

According to Manala - the central purpose of Christian leadership is servant leadership 
and service provision. The threefold facilitating responsibilities of a Pastor and Church 
leader are leadership, management, and service to the people. Servant leadership brings 
these roles together. Manala states that “under the servant leadership, the dysfunctional 
Church will more likely be healed and transformed and be able to liberate and transform 
congregants and communities.” 

The Old Testament paradigm for fulfilling the call of God through servant leadership is 
from Genesis 12 where God called Abraham and gave him the same mandate that Adam 


failed to fulfill. The scripture says in Genesis 12:1-3: 
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The Lord had said to Abram, “Go from your country, your people and your 
father’s household to the land I will show you. “I will make you into a great nation, and I 
will bless you; I will make your name great, and you will be a blessing. °T will bless those 
who bless you, and whoever curses you I will curse; and all peoples on earth will be 


blessed through you.” 


Abraham immediately left his country, family, and father’s house like a faithful servant, 
in obedient to God’s instruction. 
Gen 12: 4-6: 

So, Abram went, as the LORD had told him; and Lot went with him. Abram was seventy- 
five years old when he set out from Harran. He took his wife Sarai, his nephew Lot, all 
the possessions they had accumulated and the people they had acquired in Harran, and 
they set out for the land of Canaan, and they arrived there. Abram traveled through the 
land as far as the site of the great tree of Moreh at Shechem. At that time the Canaanites 
were in the land. 

The scripture records in the Book of Galatians 3:6-8 that Abraham “believed God, and it 
was credited to him as righteousness.” Understand, then, that those who have faith are 
children of Abraham. Scripture foresaw that God would justify the Gentiles by faith, and 
announced the gospel in advance to Abraham: “All nations will be blessed through you.” 
Greenleaf, Covey and Senge suggest that the servant leader’s motivation is to 


meet the needs of others.° Vinod and Sudhakar write that the servant leaders theme 


° Greenleaf, Servant Leadership, 28. 
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revolves around the well-being of others.’ Abraham proved that he was a servant leader 
in Genesis 18. In Genesis 18 the people of Sodom and Gomorrah where Abraham’s 
nephew, Lot lived were in grievous sin against the Lord. Abraham stood before the Lord 
and interceded for the people of the city. 
Gen 18:23-33 

Then Abraham approached him and said: “Will you sweep away the righteous 
with the wicked? What if there are fifty righteous people in the city? Will you really 
sweep it away and not spare the place for the sake of the fifty righteous people in it? Far 
be it from you to do such a thing—to kill the righteous with the wicked, treating the 
righteous and the wicked alike. Far be it from you! Will not the Judge of all the earth do 
right?” The Lord said, “If I find fifty righteous people in the city of Sodom, I will spare 
the whole place for their sake.” Then Abraham spoke up again: “Now that I have been so 
bold as to speak to the Lord, though I am nothing but dust and ashes, what if the number 
of the righteous is five less than fifty? Will you destroy the whole city for lack of five 
people?” “If I find forty-five there,” he said, “I will not destroy it.” Once again he spoke 
to him, “What if only forty are found there?” He said, “For the sake of forty, I will not do 
it.” Then he said, “May the Lord not be angry, but let me speak. What if only thirty can 
be found there?” He answered, “I will not do it if I find thirty there.” Abraham said, 
“Now that I have been so bold as to speak to the Lord, what if only twenty can be found 
there?” He said, “For the sake of twenty, I will not destroy it.” Then he said, “May the 


Lord not be angry, but let me speak just once more. What if only ten can be found there?” 


7 Vinod and Sudhakar, 462. 
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He answered, “For the sake of ten, I will not destroy it.” When the Lord had finished 
speaking with Abraham, he left, and Abraham returned home. 
Gen:19-29 

Although God destroyed Sodom and Gomorrah, God saved Lot, a member of 
Abraham’s organization from the destruction of Sodom and Gomorrah through the 
servant leadership of Abraham. Abraham interceded for others and saved his nephew Lot. 

“A servant leader serves the mission and leads by serving those on mission with him.”* 
Gen 14 - One can easily observe how Abraham fulfilled the call of God upon his life. For 
instance, Abraham left his fathers house with his wife, Lot, and a few people from Haran 
but grew his organization to 318 soldiers trained in his house. He mobilized his followers 
and recovered all they lost to the nations that invaded Sodom and Gomorrah. A servant 
leader serves the priority needs of others.” Unlike Adam, Abraham fulfilled the call of 
God upon his life. 

In the New Testament Jesus provided the best model of servant leadership, and 
made it possible for the gentiles to receive the blessing of Abraham through servant 
leadership. According to the Book of Galatians: 

Christ redeemed us from the curse of the law by becoming a curse for us: 


Gal 3: 13-14 


8 Wilkes, 18. 


2 Greenleaf, Servant Leadership, 28. 
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“Cursed is everyone who is hung on a pole.” He redeemed us so the blessing 
given to Abraham might come to the Gentiles through Christ Jesus, so that by faith we 
might receive the promise of the Spirit. 

Jesus modeled the way for his followers and in the Book of Mark 10: 42-45 he compared 
his leadership style with the leadership styles of nonbelievers and said: 

You know that those who are regarded as rulers of the Gentiles lord it over them, and 
their high officials exercise authority over them. Not so with you. Instead, whoever wants 
to become great among you must be your servant, and whoever wants to be first must be 
slave of all. For even the Son of Man did not come to be served, but to serve, and to give 
his life as a ransom for many. 

He trained his apostles and commissioned them to preach the gospel. 

Matthew 28:19-20 (NIV) 

'° Therefore go and make disciples of all nations, baptizing them in the name of the 
Father and of the Son and of the Holy Spirit, *) and teaching them to obey everything I 


have commanded you. And surely I am with you always, to the very end of the age.” 
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Lesson 4 


Teaching on Biblical Concept of Servant Leadership Part 4 

In study 3 we looked at Abraham in the Old Testament as one who modeled 
servant leadership and his organization increased to 318 trained men who could go to war 
by night and recovered all from the enemies. Israel of today is a byproduct of Abraham’s 
leadership. It does not matter what the news is saying about Israel — Israel never looses. 
He said to Abraham — I will bless those that bless you and curse them that curse you. 
In the New Testament Jesus exemplified servant leadership. He chose 12 ignorant and 
unlearned men and imparted leadership upon them — that every city they entered people 
cried — the men who turned the city upside down are also come here. They were ignorant 
and unlearned men, but they could not deny what they had. They took knowledge that 
they had been with Jesus. 
Jesus said that greatness comes through serving others - Manala.’” Blanchard, Hodges, 
and Ross state that servant leadership is leading like Jesus."! 
Let us look at five characteristics of servant leadership mention by Laub in Smith, Ray, 
and Tatiana - 
1. Servant leaders prioritize the followers’ interests’ over the leaders’ selfish interests 
Mark 10:42-45 (NIV) 
*” Jesus called them together and said, “You know that those who are regarded as rulers 
of the Gentiles lord it over them, and their high officials exercise authority over them. = 


Not so with you. Instead, whoever wants to become great among you must be your 


D Manala, 5. 
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servant, “4 and whoever wants to be first must be slave of all. “° For even the Son of Man 
did not come to be served, but to serve, and to give his life as a ransom for many.” 

Luke 22:24-28 (NIV) 

** & dispute also arose among them as to which of them was considered to be greatest. *° 
Jesus said to them, “The kings of the Gentiles lord it over them; and those who exercise 
authority over them call themselves Benefactors. °° But you are not to be like that. 
Instead, the greatest among you should be like the youngest, and the one who rules like 
the one who serves. 7” For who is greater, the one who is at the table or the one who 
serves? Is it not the one who is at the table? But I am among you as one who serves. mt 
You are those who have stood by me in my trials. 

Proverbs 29:2 (NIV) 

* When the righteous thrive, the people rejoice; when the wicked rule, the people groan. 
John 10:10-18 (NIV) 

10 The thief comes only to steal and kill and destroy; I have come that they may have life, 


and have it to the full. 


'' <7 am the good shepherd. The good shepherd lays down his life for the sheep. ? The 
hired hand is not the shepherd and does not own the sheep. So when he sees the wolf 
coming, he abandons the sheep and runs away. Then the wolf attacks the flock and 
scatters it. '’ The man runs away because he is a hired hand and cares nothing for the 


sheep. 


'4<T am the good shepherd; I know my sheep and my sheep know me— : just as the 


Father knows me and I know the Father—and I lay down my life for the sheep. '©T have 
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other sheep that are not of this sheep pen. I must bring them also. They too will listen to 
my voice, and there shall be one flock and one shepherd. '’ The reason my Father loves 
me is that I lay down my life—only to take it up again. 'SNo one takes it from me, but I 
lay it down of my own accord. I have authority to lay it down and authority to take it up 


again. This command I received from my Father.” 


2. Emphasizes Community Building 


John 10:16 (NIV) 


'©T have other sheep that are not of this sheep pen. I must bring them also. They too will 


listen to my voice, and there shall be one flock and one shepherd. 


John 17:20-22 (NIV) 

a “My prayer is not for them alone. I pray also for those who will believe in me through 
their message, *! that all of them may be one, Father, just as you are in me and I am in 
you. May they also be in us so that the world may believe that you have sent me. ** I have 
given them the glory that you gave me, that they may be one as we are one— 

Matthew 18:19-20 (NIV) 

“Again, truly I tell you that if two of you on earth agree about anything they ask for, it 
will be done for them by my Father in heaven. °° For where two or three gather in my 
name, there am I with them.” 


Leviticus 26:8 (NIV) 


8 Five of you will chase a hundred, and a hundred of you will chase ten thousand, and 


your enemies will fall by the sword before you. 
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Hebrews 10:24-26 (NIV) 
** And let us consider how we may spur one another on toward love and good deeds, = 
not giving up meeting together, as some are in the habit of doing, but encouraging one 


another—and all the more as you see the Day approaching. 


*° If we deliberately keep on sinning after we have received the knowledge of the truth, 


no sacrifice for sins is left, 


1 Samuel 15:22-23 (NIV) 

*° But Samuel replied: “Does the LorD delight in burnt offerings and sacrificesas much as 
in obeying the LORD? To obey is better than sacrifice, and to heed is better than the fat of 
rams. ** For rebellion is like the sin of divination, and arrogance like the evil of idolatry. 
Because you have rejected the word of the LORD, he has rejected you as king.” 

3. Develops People 

Matthew 28:19-20 (NIV) 

'° Therefore go and make disciples of all nations, baptizing them in the name of the 
Father and of the Son and of the Holy Spirit, *° and teaching them to obey everything I 
have commanded you. And surely I am with you always, to the very end of the age.” 
John 15:1-6 (NIV) 

15 “I am the true vine, and my Father is the gardener. * He cuts off every branch in me 
that bears no fruit, while every branch that does bear fruit he prunes"! so that it will be 
even more fruitful. * You are already clean because of the word I have spoken to you. : 
Remain in me, as I also remain in you. No branch can bear fruit by itself; it must remain 


in the vine. Neither can you bear fruit unless you remain in me. 
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> “T am the vine; you are the branches. If you remain in me and I in you, you will bear 
much fruit; apart from me you can do nothing. lf you do not remain in me, you are like a 
branch that is thrown away and withers; such branches are picked up, thrown into the fire 


and burned. 


Hebrews 12:6-11 (NIV) 
° because the Lord disciplines the one he loves, and he chastens everyone he accepts as 


: 7 
his son.” 


Endure hardship as discipline; God is treating you as his children. For what 
children are not disciplined by their father? Sif you are not disciplined—and everyone 
undergoes discipline—then you are not legitimate, not true sons and daughters at all. ? 
Moreover, we have all had human fathers who disciplined us and we respected them for 
it. How much more should we submit to the Father of spirits and live! They disciplined 
us for a little while as they thought best; but God disciplines us for our good, in order that 
we may share in his holiness. '' No discipline seems pleasant at the time, but painful. 
Later on, however, it produces a harvest of righteousness and peace for those who have 
been trained by it. 

a. How does God chastise us? 


b. How the eagles trains the child 


c. How my father trained me 
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Lesson 5 
Teaching on Biblical Concept of Servant Leadership Part 5 


In lesson four, we discussed three of the four characteristics of servant leadership 
mentioned by Laub. Today we are discussing the remaining two characteristics of servant 


leadership. 
4. Encourages Faithfulness 
Numbers 12:6-8 (NIV) 


°he said, “Listen to my words: “When there is a prophet among you, I, the LORD, reveal 
myself to them in visions, I speak to them in dreams.’ But this is not true of my servant 
Moses; he is faithful in all my house.® With him I speak face to face, clearly and not in 
riddles; he sees the form of the LORD. Why then were you not afraid to speak against my 


servant Moses?” 


Although we are all kings and priests - in leadership we are not all the same So we have 
to respect and honor those God has placed in leadership over us. Prophetess Miriam put 
her mouth on Moses, and became leprous. It took the mercy of God and the prayer of 


Moses to deliver her. 
Luke 22:35 (NIV) 


35 Then Jesus asked them, “When I sent you without purse, bag or sandals, did you lack 


anything?” 


“Nothing,” they answered. 


169 


If he calls you — he backs you up — he protects you. 


Numbers 11:16-17 (NIV) 


'© The LORD said to Moses: “Bring me seventy of Israel’s elders who are known to you as 
leaders and officials among the people. Have them come to the tent of meeting, that they 
may stand there with you. '’I will come down and speak with you there, and I will take 
some of the power of the Spirit that is on you and put it on them. They will share the 


burden of the people with you so that you will not have to carry it alone. 


Acts 7:36-37 (NIV) 


°° He led them out of Egypt and performed wonders and signs in Egypt, at the Red Sea 


and for forty years in the wilderness. 


*7 “This is the Moses who told the Israelites, ‘God will raise up for you a prophet like me 


from your own people.’ 


So Moses was a shadow of Jesus in prophesy — 
Hebrews 3:1-2 (NIV) 


3 Therefore, holy brothers and sisters, who share in the heavenly calling, fix your 
thoughts on Jesus, whom we acknowledge as our apostle and high priest. 7 He was 


faithful to the one who appointed him, just as Moses was faithful in all God’s house. 


How faithful is Jesus? 
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Hebrews 4:14-16 (NIV) 


'‘ Therefore, since we have a great high priest who has ascended into heaven,'*! Jesus the 
Son of God, let us hold firmly to the faith we profess. 'S For we do not have a high priest 
who is unable to empathize with our weaknesses, but we have one who has been tempted 
in every way, just as we are—yet he did not sin. '©T et us then approach God’s throne of 
grace with confidence, so that we may receive mercy and find grace to help us in our time 


of need. 


Philippians 2:8-11 (NIV) 


* And being found in appearance as a man, he humbled himself by becoming obedient to 
death — even death on a cross! ’ Therefore God exalted him to the highest place and gave 
him the name that is above every name, '° that at the name of Jesus every knee should 
bow, in heaven and on earth and under the earth, '' and every tongue acknowledge that 


Jesus Christ is Lord, to the glory of God the Father 


Luke 19:16-26 (NIV) 


'6«The first one came and said, ‘Sir, your mina has earned ten more.’ 'TeeWel] done, my 
good servant!’ his master replied. ‘Because you have been trustworthy in a very small 
matter, take charge of ten cities.’ '8 The second came and said, ‘Sir, your mina has 


’ 19 <Htis master answered, ‘You take charge of five cities.’ «Then 


earned five more. 
another servant came and said, ‘Sir, here is your mina; I have kept it laid away in a piece 


of cloth. *! I was afraid of you, because you are a hard man. You take out what you did 


not put in and reap what you did not sow.’ * «His master replied, ‘I will judge you by 
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your own words, you wicked servant! You knew, did you, that I am a hard man, taking 


out what I did not put in, and reaping what I did not sow? = 


Why then didn’t you put my 
money on deposit, so that when I came back, I could have collected it with interest?’ = 
“Then he said to those standing by, “Take his mina away from him and give it to the one 
who has ten minas.’ *° “‘Sir,’ they said, ‘he already has ten!’ °6 «He replied, ‘I tell you 


that to everyone who has, more will be given, but as for the one who has nothing, even 


what they have will be taken away. 
Luke 16:11-13 (NIV) 


'' So if you have not been trustworthy in handling worldly wealth, who will trust you 
with true riches? |” And if you have not been trustworthy with someone else’s property, 


who will give you property of your own? 


'S “No one can serve two masters. Either you will hate the one and love the other, or you 


° 


will be devoted to the one and despise the other. You cannot serve both God and money.’ 


5. Shares power with the followers for their benefits and the entire organization. 
Luke 9:1-6 (NIV) 


9 When Jesus had called the Twelve together, he gave them power and authority to drive 
out all demons and to cure diseases, * and he sent them out to proclaim the kingdom of 
God and to heal the sick. * He told them: “Take nothing for the journey—no staff, no bag, 
no bread, no money, no extra shirt. “Whatever house you enter, stay there until you leave 
that town. ° If people do not welcome you, leave their town and shake the dust off your 
feet as a testimony against them.” °So they set out and went from village to village, 


proclaiming the good news and healing people everywhere. 
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Luke 10:17-21 (NIV) 


'’ The seventy-two returned with joy and said, “Lord, even the demons submit to us in 
your name.” 'S He replied, “I saw Satan fall like lightning from heaven. 'T have given 
you authority to trample on snakes and scorpions and to overcome all the power of the 
enemy; nothing will harm you. °° However, do not rejoice that the spirits submit to you, 
but rejoice that your names are written in heaven.” *! At that time Jesus, full of joy 
through the Holy Spirit, said, “I praise you, Father, Lord of heaven and earth, because 


you have hidden these things from the wise and learned, and revealed them to little 


children. Yes, Father, for this is what you were pleased to do. 
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Lesson 6 


Teaching on Biblical Concept of Servant Leadership Part 6 


We finished discussing the characteristics of servant leaders. Like we earlier said 


Servant leadership is to lead like Jesus. If one must lead like Jesus — then one must posses 
what Jesus possessed — 

The scripture says that 

Romans 8:29-30 (NIV) 

?° For those God foreknew he also predestined to be conformed to the image of his Son, 
that he might be the firstborn among many brothers and sisters. *” And those he 
predestined, he also called; those he called, he also justified; those he justified, he also 
glorified. 

Jesus called us, justified us, and glorified us. But 


Hosea 4:6 (NIV) 


° my people are destroyed from lack of knowledge. 


Jesus is the first ever to be born again — he is the firstborn among many brethren. 
Galatians 3:27-29 (NIV) 

*7 for all of you who were baptized into Christ have clothed yourselves with Christ. a 
There is neither Jew nor Gentile, neither slave nor free, nor is there male and female, for 
you are all one in Christ Jesus. TE you belong to Christ, then you are Abraham’s seed, 


and heirs according to the promise. 
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If you are born again — Jesus is your elder brother and my elder brother. The same 
spiritual gene runs in Jesus — runs in you and I. Therefore, whatever cannot destroy Jesus 
cannot destroy you — cancer cannot destroy Jesus — and cancer cannot destroy you. 

Can you imagine Jesus going to the hospital, and they tell him - you have high blood 
pressure? You have the same spiritual gene with Jesus — therefore you cannot have high 
blood pressure. Jesus was not poor — he had Judas as accountant — you cannot be poor. 
Jesus was a servant leader, and we are his brethren with the same spiritual DNA — 
therefore we have the capacity to lead like Jesus. 

Romans 8:19-22 (NIV) 

' For the creation waits in eager expectation for the children of God to be revealed. *° For 
the creation was subjected to frustration, not by its own choice, but by the will of the one 
who subjected it, in hope *! that the creation itself will be liberated from its bondage to 


decay and brought into the freedom and glory of the children of God. 


Now is the time for Christians to get out and take charge — God called Christians to lead 


like Jesus. 


— God called Christians to servant leadership. 

Here is the believers in prophesy expressed by Prophet Joel 

Joel 2:4-11 (NIV) 

i They have the appearance of horses; they gallop along like cavalry. ° With a noise like 
that of chariots they leap over the mountaintops, like a crackling fire consuming stubble, 
like a mighty army drawn up for battle. ° At the sight of them, nations are in anguish; 


every face turns pale. They charge like warriors; they scale walls like soldiers. They all 
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march in line, not swerving from their course. , They do not jostle each other; each 
marches straight ahead. They plunge through defenses without breaking ranks. : They 
rush upon the city; they run along the wall. They climb into the houses; like thieves they 
enter through the windows. ‘0 Before them the earth shakes, the heavens tremble, the sun 
and moon are darkened, and the stars no longer shine. '' The LorD thunders at the head 
of his army; his forces are beyond number, and mighty is the army that obeys his 
command. The day of the LORD is great; it is dreadful. Who can endure it? 
You and IJ are the armies of God — called to lead. We are not ordinary people. Jesus spoke 
to the Church of the Laodiceans - 
Revelation 3:15-16 (NIV) 
'ST know your deeds, that you are neither cold nor hot. I wish you were either one or the 
other! '® So, because you are lukewarm—neither hot nor cold—I am about to spit you out 
of my mouth. 
How can we remain hot — 

1. We must be born again like Jesus 
John 3:1-8 (NIV) 
3 Now there was a Pharisee, a man named Nicodemus who was a member of the Jewish 
ruling council. > He came to Jesus at night and said, “Rabbi, we know that you are a 
teacher who has come from God. For no one could perform the signs you are doing if 


God were not with him.” * 


Jesus replied, “Very truly I tell you, no one can see the 
kingdom of God unless they are born again.” * “How can someone be born when they are 


old?” Nicodemus asked. “Surely they cannot enter a second time into their mother’s 


womb to be born!” ° Jesus answered, “Very truly I tell you, no one can enter the kingdom 
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of God unless they are born of water and the Spirit. ° Flesh gives birth to flesh, but the 

Spirit gives birth to spirit. ’ You should not be surprised at my saying, ‘You must be born 

again.’ * The wind blows wherever it pleases. You hear its sound, but you cannot tell 

where it comes from or where it is going. So it is with everyone born of the Spirit.” 

Church attendance does not make you to be born again — be sure you are truly born again. 
2. We must experience the baptism of the Holy Ghost 


Acts 10:38 (NIV) 


*8 how God anointed Jesus of Nazareth with the Holy Spirit and power, and how he went 
around doing good and healing all who were under the power of the devil, because God 


was with him. 


God anointed Jesus with Holy Ghost and with power — and that enabled him to fulfill his 
calling. 


You and I need to receive the Holy Ghost. 
Acts 1:8 (NIV) 


‘But you will receive power when the Holy Spirit comes on you; and you will be my 


witnesses in Jerusalem, and in all Judea and Samaria, and to the ends of the earth.” 


Acts 2:1-4 (NIV) 


2 When the day of Pentecost came, they were all together in one place. : Suddenly a 
sound like the blowing of a violent wind came from heaven and filled the whole house 


where they were sitting. * They saw what seemed to be tongues of fire that separated and 
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came to rest on each of them. * All of them were filled with the Holy Spirit and began to 


speak in other tongues as the Spirit enabled them. 


When the Holy Ghost comes upon you — he announces itself — he cannot keep quiet — you 


must speak in tongues. That’s the only way he confirms that you received him. 


Acts 10:44-48 (NIV) 


“* While Peter was still speaking these words, the Holy Spirit came on all who heard the 
message. *° The circumcised believers who had come with Peter were astonished that the 
gift of the Holy Spirit had been poured out even on Gentiles. “° For they heard them 
speaking in tongues and praising God. Then Peter said, = “Surely no one can stand in the 
way of their being baptized with water. They have received the Holy Spirit just as we 
have.” “* So he ordered that they be baptized in the name of Jesus Christ. Then they asked 


Peter to stay with them for a few days. 
Acts 19:1-7 (NIV) 


19 While Apollos was at Corinth, Paul took the road through the interior and arrived at 
Ephesus. There he found some disciples * and asked them, “Did you receive the Holy 
Spirit when you believed?” They answered, “No, we have not even heard that there is a 
Holy Spirit.” * So Paul asked, “Then what baptism did you receive?” “John’s baptism,” 
they replied. * Paul said, “John’s baptism was a baptism of repentance. He told the people 
to believe in the one coming after him, that is, in Jesus.” >On hearing this, they were 


baptized in the name of the Lord Jesus. ° When Paul placed his hands on them, the Holy 
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Spirit came on them, and they spoke in tongues and prophesied. ‘ There were about 


twelve men in all. 


How many of them? All the men were twelve. So the gift of the Holy Ghost is for all and 


not for special people. 


Luke 11:13 (NIV) 


Pit you then, though you are evil, know how to give good gifts to your children, how 


much more will your Father in heaven give the Holy Spirit to those who ask him!” 


James 1:16-17 (NIV) 


'© Don’t be deceived, my dear brothers and sisters. '’ Every good and perfect gift is from 
above, coming down from the Father of the heavenly lights, who does not change like 


shifting shadows. 


Perhaps you have gone to many pastors, great men of God and churches but never 


received the Holy Ghost. 


Let me shock you — you have been going to the wrong people and the wrong places. Have 


you gone to Jesus? Jesus is the only baptizer — 


John the Baptist said — 
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Matthew 3:11 -12 (NIV) 


'! “1 baptize you with water for repentance. But after me comes one who is more powerful 
than I, whose sandals I am not worthy to carry. He will baptize you with the Holy Spirit 
and fire. '? His winnowing fork is in his hand, and he will clear his threshing floor, 


gathering his wheat into the barn and burning up the chaff with unquenchable fire.” 


Isaiah prophesied concerning Jesus - 


Isaiah 61:1-4 (NIV) 


61 The Spirit of the Sovereign LORD is on me, because the LORD has anointed me to 
proclaim good news to the poor. He has sent me to bind up the brokenhearted, to 
proclaim freedom for the captives and release from darkness for the prisoners, *to 
proclaim the year of the LORD’s favor and the day of vengeance of our God, to comfort 
all who mourn, * and provide for those who grieve in Zion — to bestow on them a crown 
of beauty instead of ashes, the oil of joy instead of mourning, and a garment of praise 
instead of a spirit of despair. They will be called oaks of righteousness, a planting of the 
LorbD for the display of his splendor. : They will rebuild the ancient ruins and restore the 
places long devastated; they will renew the ruined cities that have been devastated for 


generations. 


Luke 4:17-21 (NIV) 


'” and the scroll of the prophet Isaiah was handed to him. Unrolling it, he found the place 


where it is written: '* “The Spirit of the Lord is on me, because he has anointed me to 
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proclaim good news to the poor. He has sent me to proclaim freedom for the prisoners 
and recovery of sight for the blind, to set the oppressed free, to proclaim the year of the 


Lord’s favor.” 7° 


Then he rolled up the scroll, gave it back to the attendant and sat down. 
The eyes of everyone in the synagogue were fastened on him. *! He began by saying to 


them, “Today this scripture is fulfilled in your hearing.” 


Jesus stopped at preaching the acceptable year of the Lord. You and I with the Holy 


Ghost upon us are the ones that will fulfill the remaining part of the scripture - 


Isaiah 61:2-4 (NIV) 


and the day of vengeance of our God, to comfort all who mourn, 9 and provide for those 
who grieve in Zion — to bestow on them a crown of beauty instead of ashes, the oil of 
joy instead of mourning, and a garment of praise instead of a spirit of despair. They will 
be called oaks of righteousness, a planting of the Lord for the display of his splendor. a 
They will rebuild the ancient ruins and restore the places long devastated; they will renew 


the ruined cities that have been devastated for generations. 


Do you want to move from being cold and lukewarm to becoming hot? Receive his fire 


today and you will be ready to fulfill the call of God using servant leadership. Halleluiah! 


APPENDIX D 


TABLES 
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Table 1 (designed by Chen)': The Leadership Styles within Royal Outreach Church 


Top Three Strong (1) Middle (2) | Weak (3) Total Percentage 
Leadership Responses 

Styles 

1. 5 3 0 8 33.36 
Participative 

Z. 2 4 0 6 ae ee 
Bureaucratic 

3. Permissive | 1 0 3 4 18.18 
4. Autocratic | 1 0 3 4 18.18 
5. Laissez- 0 0 0 0 0 
Faire 

6. 0 0 0 0 0 
Miscellaneous 

7. Others 0 0 0 0 0 


' Chen, 154. 


Table 2 designed by Chen’ Shows Post-test Result 
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Strongly | Disagree | Neutral | Agree | Strongly | Total Percentage 
Disagree Agree Respondents 

Importance of 1 5 6 

spiritual 

formation 

Empowerment/ 1 1 4 6 

equipment 

Need of 1 2 1 1 5 

intimate 

relationships 

Accountable to 1 1 1 | 6 

followers 

Vision and 2 4 6 

mutual trust 

Team Building 3 | 6 

Applicable at B 6 9 

ROM? 


> Chen, 155. 


Table 3: The demographics of the ministry location based on 2000 census. 


Table 3: Census 2000 Summary File 1 (SF 1) 100 for ZIP Code 89106 


Las Vegas, NV 


Subject Number Percent 
Total population 25,563 100.0 
SEX AND AGE 

Male 13,174 ee, 
Female 12,389 48.5 
Under 5 years 2,362 9.2 
5 to 9 years 2,262 8.8 
10 to 14 years 1,808 7.1 
15 to 19 years 1,920 75 
20 to 24 years 2,148 8.4 
25 to 34 years 3,984 15.6 
35 to 44 years 3,662 14.3 
45 to 54 years 2,928 11.5 
55 to 59 years 1,134 4.4 
60 to 64 years 936 em 
65 to 74 years 1,479 5.8 
75 to 84 years 734 29 
85 years and over 206 0.8 
Median age (years) 30.6 (X) 
18 years and over 18,016 70.5 
Male 9,272 36.3 
Female 8,744 34.2 
21 years and over 16,806 65.7 
62 years and over 2,013 11.6 
65 years and over 2,419 9.5 
Male 1,056 4.1 
Female 1,363 5.3 


> U.S census bureau. 
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Subject Number Percent 
RACE 

One race 24,778 96.9 
White 8,900 34.8 
Black or African American 11,570 45.3 
American Indian and Alaska Native 212 0.8 
Asian 732 2.9 
Asian Indian 54 0.2 
Chinese 46 0.2 
Filipino 486 1.9 
Japanese 33 0.1 
Korean 29 0.1 
Vietnamese 29 0.1 
Other Asian ' 55 0.2 
Native Hawaiian and Other Pacific Islander 97 0.4 
Native Hawaiian 25 0.1 
Guamanian or Chamorro 24 0.1 
Samoan 13 0.1 
Other Pacific Islander * 35 0.1 
Some other race 3,267 12.8 
Two or more races 785 3.1 
Race alone or in combination with one or 

more other races * 

White 9,465 37.0 
Black or African American 11,887 46.5 
American Indian and Alaska Native 351 1.4 
Asian 924 3.6 
Native Hawaiian and Other Pacific Islander 164 0.6 
Some other race 3,661 14.3 
HISPANIC OR LATINO AND RACE 

Total population 25,563 100.0 
Hispanic or Latino (of any race) 7,378 28.9 
Mexican 5,941 23.2 
Puerto Rican 114 0.4 
Cuban 168 0.7 
Other Hispanic or Latino 1,155 4.5 
Not Hispanic or Latino 18,185 71.1 
White alone 5,410 21.2 
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Subject Number Percent 
RELATIONSHIP 

Total population 25,563 100.0 
In households 24,610 96.3 
Householder 8,653 33.8 
Spouse 2,768 10.8 
Child 7,635 29.9 
Own child under 18 years 5,927 23.2 
Other relatives 3,119 12.2 
Under 18 years 1,286 5.0 
Nonrelatives 2,435 9.5 
Unmarried partner 673 2.6 
In group quarters 953 Sef 
Institutionalized population 234 0.9 
Noninstitutionalized population 719 2.8 
HOUSEHOLDS BY TYPE 

Total households 8,653 100.0 
Family households (families) 5,449 63.0 
With own children under 18 years 2,881 33.3 
Married-couple family 2,768 52:0 
With own children under 18 years 1,353 15.6 
Female householder, no husband present 1,952 22.6 
With own children under 18 years 1,179 13.6 
Nonfamily households 3,204 37.0 
Householder living alone 2,540 29.4 
Householder 65 years and over 689 8.0 
Households with individuals under 18 years 3,507 40.5 
Households with individuals 65 years and over 1,803 20.8 
Average household size 2.84 (X) 
Average family size 3.48 (X) 
HOUSING OCCUPANCY 

Total housing units 9,678 100.0 
Occupied housing units 8,653 89.4 
Vacant housing units 1,025 10.6 
For seasonal, recreational, or occasional use 22, 0.2 


Homeowner vacancy rate (percent) 4.6 (X) 


Subject 
Rental vacancy rate (percent) 


HOUSING TENURE 
Occupied housing units 
Owner-occupied housing units 
Renter-occupied housing units 


Number 
10.9 


8,653 
3,462 
5,191 


Average household size of owner-occupied unit 3.05 
Average household size of renter-occupied unit 2.71 


Subject 
(X) Not applicable 


Number 


' Other Asian alone, or two or more Asian categories. 


? Other Pacific Islander alone, or two or more Native Hawaiian 
and Other Pacific Islander categories. 

3 Tn combination with one or more other races listed. The six 
numbers may add to more than the total population and the six 


percentages may add to more than 100 percent because 


individuals may report more than one race. 
Source: U.S. Census Bureau, Census 2000 Summary File 1, 


Matrices P1, P3, P4, P8, P9, P12, P13, P,17, P18, P 
19, P20, P23, P27, P28, P33, PCTS, PCT8, PCT11, PCT15, H1, 


H3, H4, H5, H11, and H12. 


Percent 
(X) 


100.0 
40.0 
60.0 


(X) 
(X) 


Percent 
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Table 4: 1997 Economic Census: ZIP Code Statistics 89106 (Las Vegas, Nevada).’ 
Estab- Sales or 


NAICS 
code 


21 
2 


23 
31-33 
42 


44-45 


48-49 


a1 


a2 


33 


54 


55 


56 
61 
62 
Tal 


4 
U.S census bureau. 


Description 


lish- 
ments 


Mining (not published for ZIP Codes) N 
Utilities (not published for ZIP Codes) N 


Construction (not published for ZIP 


Codes) s 
Manufacturing 14 
Wholesale trade (not published for ZIP 

N 
Codes) 
Retail trade 2e) 
Transportation & warehousing (not N 
published for ZIP Codes) s 
Information (not published for ZIP 

N 
Codes) 
Finance & insurance (not published for N 
ZIP Codes) ‘ 
Real estate & rental & leasing (not N 
published for ZIP Codes) 
Professional, scientific, & Taxable 59 
technical services 
Management of companies & 
enterprises (not published for ZIP N 
Codes) 
Administrative & support & waste 18 
management &remediation services 
Educational services Taxable 1 


Health care & social 


assistance 


Arts, entertainment, & 


Taxable 164 


Taxable 6 


receipts 
($1,000) 


25m- 
49999 


under 10 


$250m or 
more 


500-999 


Annual 
payroll 

($1,000) 
N 
N 


N 
M 


N 


10m- 
24999 


N 


25m- 
49999 


under 10 


$100m- 
249m 


250-500 


Paid 
employees 


N 


N 
M 
N 


1000-2499 


250-499 


N 


500-999 

0 
2500-4999 
20-49 
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recreation 
; ; 10m- 2500- 
12 Accommodation & foodservices Pas) 4999 4999 250-499 
Gl eu ONS Ccsusenel Vesetlo lo: Shas, (lena 
administration) 4999 
Auxiliaries (not published for ZIP N N N N 
Codes) 


N = Not available; M = Not published for Manufacturing; where ranges are shown, k = 
thousands, m = millions (sales and payroll figures are already in thousands). 
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Figure 1: Overview of the Stages of Data Analysis 


Analysis 
Approach 


Descriptive Analysis Univariate Analysis 


at www.smartdraw.cqmior call 1-800-768-3729 


Intelligence 


BIBLIOGRAPHY 


Beeley, Christopher A. “Theology and Pastoral Leadership.” Anglican Theological 
Review 91, no. 1 [Winter 2009]. https://ehis.ebscohost.com [assessed January 4, 
2012]. 


Beeley, Christopher A, and Britton, Joseph H. “Introduction: Toward a Theology of 
Leadership.” Anglican Theological Review 91, no. 1 [Winter 2009]. 
https://ehis.ebscohost.com [assessed January 6, 2012]. 


Campbell, Ted A. “Christian Tradition, John Wesley, and Evangelism.” Anglican 
Theological Review 74, no. 1 [Winter 1992]. https://ehis.ebscohost.com [assessed 
January 13, 2012]. 


Carter, J F. “Power and Authority in Pentecostal Leadership.” Asian Journal of 
Pentecostal Studies 12, no. 2 [July 2009]. https://ehis.ebscohost.com [accessed 
October 14, 2011]. 


Chen, Kim Chao-Chin. “An Exploratory Case Study of Servant Leadership in Taiwan 
Mennonite churches.” [2002]. http://ecommons.asburyseminary.edu [assessed 
February 20, 2012]. 


Creswell, J W. “Qualitative Inquiry and Research Design: Choosing Among Five 
Approaches.” [2007]. https://ecampus.phoenix.edu [assessed January 8, 2013]. 


Creswell, John. “Educational Research. Planning, conducting, and evaluating quantitative 
and qualitative research.” [2008]. https://ecampus.phoenix.edu [assessed January 
8, 2013]. 


Dougherty, K D, and Lugt, B V. “When the Final Bell Tolls: Patterns of Church Closings 
in Two Protestant Denominations. Review of Religious Research 50, no. 1 [2008]. 
https://ehis.ebscohost.com [assessed February 20, 2012]. 


Ebener, D R, and O'Connell, D J. “How Might Servant Leadership Work.” Nonprofit 
Management & Leadership 20, no. 3 [2010]. 
https://ehis.ebscohost.com/eds/pdfviewer [accessed October 06, 2011]. 


192 


193 


Eguizabel Orbelina, and Kevin, Lawson E. “Leading Ministry Teams, Part 1: Theological 
Reflection on Ministry Teams.” Christian Education Journal 6, no. 2 [Fall 2009]. 
https://ehis.ebscohost.com [accessed October 06, 2011]. 


Ekundayo, J M O, Damhoeri, K, and Ekundayo, S M. “Presenting the Servant Leadership 
Model as a Panacea to Bad Leadership in Tertiary Education in West Africa.” 
Academic Leadership 8, no. 4 [2010]. https://ehis.ebscohost.com [accessed 
October 06, 2011]. 


Fairholm, Mathew R. “Different Perspectives on the Practice of Leadership.” Public 
Administration Review 64, no. 5 [2004]. https://ehis.ebscohost.com [accessed 
January 21, 2012]. 


Farmer, S W. “Servant Leadership Attributes in Senior Military Officers: A Qualitative 
Study Examining Demographic Factors.” [2009]. http://www.grin.com [assessed 
February 17 2012]. 


Festival News, “David Oyedepo.” London Festival of Arts [2007]. 
http://www.festivaloflife.org.uk [accessed January 17, 2012]. 


Finke, Roger. “Church Membership in America: Trends and Explanations.” Handbook of 
Religion and Social Institutions. [2005]. https://ehis.ebscohost.com [assessed 
February 17 2012] 


Garrick, John. “Doubting the philosophical assumptions of interpretive research.” 
International Journal of Qualitative Studies in Education, 12 no. 2 [1999]. 
https://ehis.ebscohost.com [assessed January 8, 2013]. 


Golafshani N. “Understanding reliability and validity in qualitative research.” The 
Qualitative Report 8 no. 4 [2003]. http://learners.ncu.edu/CourseRoom [accessed 
January 19, 2012]. 


Gregson Simon, Zhuwau Tom, Anderson, Roy M and Chandiwana, Stephen K. “Apostles 
and Zionists: The Influence of Religion on Demographic Change in Rural 
Zimbabwe.” Population Studies 53 no. 2 (July 1999). https://ehis.ebscohost.com 
[accessed April 30, 2011]. 


Hadaway, Kirk K “The Demographic Environment and Church Membership Change.” 
Journal for the Scientific Study of Religion 20 no. 1 (March 1981). 
https://ehis.ebscohost.com [accessed April 30, 2011]. 


Herman, R L. “The promise of servant leadership for workplace spirituality.” 
International Journal of Business Research, 10 no. 6 [2010]. Retrieved from 
https://ehis.ebscohost.com/eds/pdfviewer [assessed January 8, 2013] 


194 


Hitrec, Miodrag, and Glavas Drazen. “Marketing Paradigm Shift Worldview and Servant 
Marketing Model.” International Conference Proceedings [2003]. 
https://ehis.ebscohost.com [accessed May 04, 2012]. 


King, D S. “The Relationship Between Pastoral Leadership Characteristics and Church 
Size and Growth.” Dissertation Abstracts International, 68 no. 7 [2007]. 
https://ehis.ebscohost.com [accessed May 04, 2012]. 


Labuschagne, Frederick J, and Nel Malan. “Church Leadership as Mediator for an 
Impossible Reality: A Practical Theological Study of the Role of Leadership in 
the Transformation of Congregations.” Hervormde Teologiese Studies 66, no. 2 
[2010]. https://ehis.ebscohost.com [assessed January 7, 2012]. 


Logos Bible Software, "The Exhaustive Dictionary of Bible Names," (Logos Bible 
Software, 2011). 


Lokkesmoe, K J. “A grounded theory study of effective global leadership development 
strategies: Perspectives from Brazil, India, and Nigeria.” Unpublished doctoral 
dissertation, University of Minnesota, [2009]. 


Long, K C. “Servant leadership and the history of Royal Funeral Home, 1918-2008.” 
Humanities and Social Sciences, 69, no. 11-A [2009]. https://ehis.ebscohost.com 
[assessed January 7, 2012]. 


Manala, Matsobane J. “A Triad of Pastoral Leadership for Congregational Health and 
Well-being: Leader, Manager and Servant in a Shared and Equipping Ministry.” 
Hervormde Teologiese Studies, 66, no. 2 [2010]. https://ehis.ebscohost.com 
[accessed October 14, 2011]. 


McCuddy, M K, and Cavin, M C. “The Demographic Context of Servant Leadership.” 
Journal of the Academy of Business & Economics 9, no. 2 [2009]. 
https://ehis.ebscohost.com [accessed October 06, 2011]. 


Mello, A. “Profiles in Leadership: Enhancing Learning through Model and Theory 
Building.” Journal of Management Education 27, no. 3 [October 2003]. 
http://140.234.1.33:8080 [accessed October 06, 2011]. 


Mills, M. “The Story of Abraham and Models of Human Identity.” New Blackfriars 89, 
no 1021 [2008]. 
http://phoenix.summon.serialssolutions.com.ezproxy.apollolibrary.com [assessed 
April 17, 2013]. 


195 


Orbelina Eguizabel, and Lawson, Kevin E. “Leading Ministry Teams, Part 1: Theological 
Reflection on Ministry Teams.” Christian Education Journal, 6, no. 2 [Fall 2009]. 
https://ehis.ebscohost.com [accessed October 06, 2011]. 


Pepper, A. “Leading Professionals: A Science, a Philosophy and a Way of Working.” 
Journal of Change Management 3, no. 4 [2003]. https://ehis.ebscohost.com 
[assessed January 7, 2012]. 


Perhai, Rick. “Chiliasm in the Early Church Until Nicea: Apostolic Fathers.” Journal of 
Ministry and Theology 15, no. 2, [Fall 2011]. https://ehis.ebscohost.com [assessed 
January 17, 2012]. 


Philips, Bruce D, and Bruce, Kirchhoff A. “Formation, Growth and Survival; Small Firm 
Dynamics in the United States Economy.” Small Business Economics 1, no. 1 
[March 1989]. https://ehis.ebscohost.com [assessed February 17, 2012]. 


Power BibleCD Software, “International Standard Bible Encyclopedia,” (Power BibleCD 
Software, 2009). 


Reed, Lora, Vidaver-Cohen, Deborah, and Colwell, Scott R. “A New Scale to Measure 
Executive Servant Leadership: Development, Analysis, and Implications for 
Research.” Journal of Business Ethics 101, no. 3 [July 2011). 
https://ehis.ebscohost.com [assessed January 8, 2013]. 


Sage Publication. http://jlo.sagepub.com/. 


Smith, B N, Ray, V M, and Tatiana, N K. “Management and Organization Studies: 
Transformational and Servant Leadership: Content and Contextual Comparisons.” 
Sage Publication [2004]. http://jlo.sagepub.com [accessed October 13, 2011]. 


Strawbridge, Jennifer. “The Word of the Cross: Mission, Power, and Theology of 
Leadership.” Anglican Theological Review 91, no. 1 [Winter 2009]. 
https://ehis.ebscohost.com [assessed January 5, 2012]. 


Stricker, Harding. “Entrusted to Serve: Congregational Leadership in the New Testament 
and Early Church; or Why Choose Congregationalism. ” /nternational 
Congregational Journal, 10, no. 2. [Fall 2011]. https://ehis.ebscohost.com 
[assessed February 20, 2012]. 


Usher, John Martin. “The Significance of Cecil H. Polhill for the Development of Early 
Pentecostalism.” Journal of the European Pentecostal Theological Association 
29, no. 2 [2009]. https://ehis.ebscohost.com [accessed January 17, 2012]. 


196 


Vinod, Sangeetha, and Sudhakar, B. “Servant Leadership: A Unique Art of Leadership.” 
Interdisciplinary Journal of Contemporary Research in Business 2, no. 11 [March 
2011]. https://ehis.ebscohost.com [accessed October 14, 2011]. 


Waldman, D A, Balthazard, P A, and Peterson, S J. “Leadership and Neuroscience: Can 
we Revolutionize the Way that Inspirational Leaders are Identified and 
Developed?.” Academy of Management Perspectives, 25, no. 1 [2011]. 
https://ehis.ebscohost.com [assessed January 8, 2012]. 


Wallace, J R. “Servant Leadership: A Worldview Perspective.” International Journal of 
Leadership Studies 2, no. 2 [2007]. https://ehis.ebscohost.com (assessed January 
1, 2012). 


Warrington, Keith. “Healing and Kenneth Hagin.” Asian Journal of Pentecostal Studies 
3, no. 1 [January 2000]. https://ehis.ebscohost.com [accessed January 17, 2012]. 


Waterman, Harold. “Principles of Servant Leadership and how they can Enhance 
Practice.” Nursing Management 17, no. 9 (February 2011). 
https://ehis.ebscohost.com (assessed January 1, 2012). 


Wayne M. A. “Identifying a Relationship between Servant-Leadership and Church 
Climate.” [2009]. http://library.ncu.edu/ncu_diss/search.aspx [assssed January 8, 
2012]. 


Witte Jr., John. “Facts and Fictions about the History of Separation of Church and State.” 
Journal of Church and State 48, no. 1 [Winter 2006]. https://ehis.ebscohost.com 
[accessed January 17, 2012]. 


Woodbridge, Noel B. “Living Theologically: Towards a Theology of Christian Practice 
in Terms of the Theological Triad of Orthodoxy, Orthopraxy and Orthopathy as 
Portrayed in Isaiah 6: 1-8: a Narrative Approach.” Hervormde Teologiese Studies 
66, no. 2 [2010]. https://ehis.ebscohost.com [assessed January 8, 2012]. 


